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Abstract

Purpose:The webinarreport is aimed to empower those working and leading within the industry
G2 3JFAYy | 06SG3GSN dzy RS NI & wsSRcEyiIn tReTsecibrkiS entdirggéd S NBE S O A
Wi OG A2yl of,&ndasSkih @putirhthe@ction plait has drawmipon the ideas, discussions,
YR 4dza38adGA2ya YFIRS FYyR akKlFINBR o0& LINBaSyiSNE | yR
series 2021 Methodology / Approach: An Intersectional Framework was used to identify and analyse the
datacollated wihin the webinar serie® ¢CKS WRIGFQ A& RN}Xgy FNRY GKS €.
RSY23IN) LIKAOA YR Ayaadakida 2F GGSYyRSSa yR Wl 00Sa
outdoorsand the UK The key concepts investigated and discussed whidnie been prompted by the
thoughts, ideas, and discussions of attendaed presenters Findings / Conclusionfhewebinar series
demonstrated theperceived and experienceéd A Y 1§ SNE SOG A 2 y I {-34 SINIASEG QO 2 YOWERA A (
the outdoors. PercepA 2y a | YR dzy RSNEGFYRAY3 6SNB ARSY(GAFASR
OUTdoors. History, language, and privilege were revealed to be important factors ifitikisvebinar
series emphasised thalére is a need, a demand, for individuatsl organisations to take responsibility
and actionin making the outdoors a diverse and inclusive plddeitations: The limitations of this report
OSYyiNBa 2y | 00SaanN®RA WA ¥ BhishcfeBtBtRe@Fariddcds and Bngitys
described within. The lack of diversity amongst attendmed access tdhformationCtlemonstrates and
highlights the challenges of EDI and INclusivity in the OUTdoors, it is noted that this effetslysis and
findings.
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Methodology

The webinar report presents the results of data collated via the INclusivity in the OUTdoors
Webinar series 202tb gain insight into the perceptions, knowledge, and experiences of Equality, Diversity,
and Inclusivity (EDI) within tHéKOutdoor sector.The outdoor sector is seen to be neimclusive andhere
are calls for moreliverse representationvoices and experiencegAllenCraig, Gray, Charles, Socha,
Cosgriff, Mitten, & Loeffler 2020; Gray & Mitten, 2018; Natural England,&2D19h Q. N ¥rEatiofi PR 0 @
2F WIF TFAYA G Delahd dizedsity an@ acd@zililiylfoil undmrved / undemrepresented
identities hagaisedattention, andbroughtresistance. Therefore ndthtersectional Framewo@vas
applied to systematically invediF 1S (G KS ¢l &@a RAF TS NBoyfdimic,PageNRtazlci), A RSy

gender, disability, and sexuality) interrelate (Fotopoulou, 2012).

The collating of data includdtie stories and experiences shared by presentpodls, contributions
02 RgoNR dR2OsQaydSeedbéck siirveydttendees / participants were made aware of the
ongoing collation of data for the purpose of the study and were given the option to optiaat consent
form and were remindef the ongoing studwpt eachwebinar. The pollsand word cloudsvere conducted
at each webinar and weranonymous andoluntary. The feedback surveys were sent out to all attendees
after each webinar and voluntarily completed and returned to the Institute for Outdoor Leaftainghich
the author was granted accesg) KS &l @Ay 3 2F (GKS 6SoAyl NI WOKIFGQ 41 3
assist in anonymity of comments that may be included, and those that opted out have not been included

within.
Interpreting the data- KeyPoints

1 The poll results highlight the differences in responses between demographic groups, including
ethnicity, gender, age, job role and field, and motivation for attendimgwebinars

1 Due to the anonymity of the polls, it cannot be established howmuafahe data across the
series was duplicated, therefore the results are merely an indicator.

1 To ensure anonymity the poll results have been converted to percentages.

f 5dz2S (G2 GKS 101 2F NBfAIFIo6ftS RIFIGlF 2ytshakeS RSY2
not been weighted.

I ¢KS Wg 2 NR2 \Oif RERIEAMR I @B S S RevelcAlited ZadaNIB@sing £
constant comparative methodandcategorisedaccording to themes.

1 Commentsand feedbaclsurroundingthe webinar presentationkave prompta deeper
discussion and investigation.

T ! QGFINASGe 2F W 00SaarofsSQ IyR WAYylFOOSaaArof SQ



How does Inequality work?

a 5ydburecognise that we have an issue?
Do theorganisationsyou work for?

Do theleaders and theshapers and theinfluencersin the sector know thatve
KFE@dS 'y AaadzsSSKe
Pammy Johal (Becoming Ardicist, Webinar 5, 2021

Recognising the outdoor sector is lackin@duality,diversityand inclusivityis not a new concept.
Thelived experiences sharethroughout the webinar serieseveakdthe outdoorsectorin the UKis not a
diverse placgthere are significant barrielig accessing the outdoorand this has beea Wonversatiof
within the sector for 40+ yearsyet,many

attendees appeard(il 2 6S Wa Gl NIAy3IQ

a1 SNB L Y
conversation, another guest
speaker to talk about
engagement in the great
2dzi R2 2 N& €

journey. Imagel shows results from attendees
FyagSNAyYy3a (GKS ljdzSadAazy

or cantinue to be successful?

“Start...being more willing
to make mistakes and
learn from them”

| “Start taking a person centred approach”

“Start actively engaging with
underserved and disadvantaged
communities” | “start consulting with local community organisations”

“start working harder to

=l represent different communities
at Board, management, delivery
and volunteer level”

“start

“Start conversations and listen to the answers” [

“Start viewing people as individuals”

.| “Start being brave and building e
those relationships”

T

“CONTINUE reaching for a btter reflection of 1 INCIUSiVity in the OUTdoors —

our rich society and focusing on the benefits” HOW does Inequality Work?
Do we need to ‘start’, ‘continue’, or ‘stop’?

“continue creating access,
promoting experiences and
challenging my own
prejudice”

Wi

, — | “STOP being afraid to ask the difficult questions”

“Stop assuming”

f| “Stop assuming |/the organisation
| work for has the answers.”

“Continue to educate yourself and others”

1

“stop thinking I/we know the best approach




¢KS LkRffa GKNRdIAK2dzi G(KS aSNASa | faz2 NBISIHESR 1
1y26t SRAS YR FLILINRIOK (2 95LQ 6CAIdMO P

35>

Why delegates are here

(Multiple answer option)

Develop EDI Help shape the Up your personal Another reason
further within an system and change knowledge and
Organisation EDI in the Outdoorsapproach to EDI

Fig.1

70%

4%

G¢2 OKIFIy3aIST 2yS Ydzad FANRG dzy RSNEROGFYRE 0

¢CKS 9ljdzrf AGe ' OG wnmn KIa RSTAYSR yAySageKl NI OG SNA
disability; gender reassignmenimarriage and civil partnershippregnancyand maternity; race religion

or belief, sex andsexual orientation We shoull recognise

aSljdz- t AGeé Ay 63X K28SOSNE R?2
SOSNERIFIe fATFTSE O0D2OSNYyYSyi
p.4.6t SNKILJA (GKS 9ljdz tAde 1 O
Y2NB | FNI AR {thiseinphésises b o caiise A G H £

Gt SNKI LJa i
Act has made us even
more afraid to talk

Fo2dzi AGHE

of inequality¢ fear. Although

the current legislation

dl completely agree with
0KS FSIN 2-

identifies equality in law as recent, it is vital to

acknowledge and understarille history andthe continualprogress
inlegislation.d2 KSy ¢S Gt Fo2dzi AySldzZtAdGe sSONBndilt 1Ay
has taken campaigns anaices to come together to create that change, to create that movement towards

S |j dzI brMijang Khatwa (How does inequality wolk2binar 2,

2021) 4221 G GKS KA&aG2NER andwekaf S| ¢ - 02 dzy i
understand the frustration, the anger, and the demandruaking ——— /
changeandtaking action within society and thesector. Khatwa | iy f

presented a powerful overview of the historical oppression and fear / ’

2F (K24$ RSSYSmegmmrmmm/;’; m——

increase ohwarenessandunderstandingin how history plays an Uy

] U
C

integral part in EDI, anithat there isa need forcontinual

development and learning as societies change and interact. S

Image2-t £ 'y 2F (GKS G+A3IAfLlY
decks and instruments used to chain slavd$22)
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Image3 ¢ Alan Turing OBE FR
t N2aSOdziSR F20
acts(1952

Image4 ¢ People looking in window othe
National AntiSuffrage Association HQ (c.1911)

dmadeyou think, this happened
100s of years ago, what's it got
to do with anything that's
happening now? But that was
her point, it has everything to do
with what is happening nowd €

Images ¢ lllustration showing
the persecution of Jews in 1290

al am confused by
the language to be
dzi SRH¢

; _ ¢KS aASNASa T-ROHNS BS guiicSeRraiyNg S NJ
OWould that terminology be R
considered OK if | used it as a YYI| NH 7\3@.1 f W%H N c[zle]a 2 O |S(D,CIS- 2 NA a S
white person2 econamic, race, gender, disability, andLGBT®. Other
GSNXYAy2ft238 dzAaSR o6& iG6SyRSSa G
RAAFRIEY HONBROWBIHINA JA Thea S &

G CNHza G NJ G Ay =

importance oflanguagethroughout the webinarsvas evident. hard to reach when we are

. < . a ~ KSNBEz 2dzad 2 N
The use ofD 2 yuASEu p2 AI VYR dzy RSNAUI Y RA WNE I OK dz f 2 EIAe Q |
Wt y3dz- 3SQ FNB AAIYATFAOLYy (o T ooy A4S (K

functions as a device not only for transferring information but also for expressing social categorizations and
KASNI NOKAS&a¢ oWidthaRHegder H nmy X LI

understanding or awareness of the part language plays
YSaal3Sa 2F WadaINBYl 06eQ OFly oS

GThe language used was
very biasedowards the
more educated

dWhat language would
be helpful to use with
children we work with
for example¢

! Provided with insufficient or inadequate representation.

2 Inadequately provided with a service.

3 Toplace in a position of marginal importance, influence, or power.
4 A relatively small group of people differing from the majority in race, religion, etc.




Who attended

Fig.2 shows the attendance and engagement records of the webinar sefie€. S NS A & - Of S|
2FFQ 2F GGSYRIyYyOS (FigR 3pThéerd aleSew&al facto’s & MagneA Y S
influenced this, including the easing of lockdown or the improwent of weather(the webinars began in
January 2021 and ran through to May 202Ypt, t could be becausé (0 KA & A & XK DFE Wwehh@vezt (1 & 0
G2 18SLI 62NJAYT +iG AGHE O

INclusivity in the OUTdoors Webinar Series 2021 - Attendance

mlive Attendees mYouTube Views Totals

400 KAE A& RA
but we have to keep
250
200
150
100
w i [
0

G2NIAY 3T |

Live Attendees,

78
i. il B ﬁn&u

\.
& \\z < zv‘\\ ‘g\o" &9"
0 )
Q9\<° é‘d oo."g 009% & o \e'bb o® Q"\S’ Qos‘ go"'
N & & & A7 . o
{\‘\-\ ~(\Q'Os . Q\g‘ é\o\ (é\(‘ \_GQ £ 3 ¥ 'b\a\o ‘}&.\
N Q”\ O\o & Q°° [4) /Q. s
*x & & o N & e N
) () . Og, %ﬁ & L)
3 e N &
J 2 0 &
o & ;
n{\ %b' ,ﬁ‘%
¥
@22 June 2021
Raising our Game INclusivity in the OUTdoors

Fig. 2

The pollscapturedthe demographics of attendedmcluding speakers
and organisersand can only be taken as an indicator. They viaken
within each webinarandincluded aking aboutethnicity, gender, age,
job role andfield, and motivation for attendinglt wasidentified early

z

onthataY2aid 27F dza 2y (eken ereas aréingtl NJ

KFE@gAy3a GKS O2y@SNREIGAZ2Y 6A0GK LIS

Ethnicity Attendance

On average 91%f attendees

identified as white (Fig. 3)The

majority (69%)alsoidentified as
female(Fig. 4)

———White —+~POC —e—Prefer not tosay =—s=TOTAL Flg 3



Gender Attendance

8 - LGBTQ+

7 - Disability

6 - Women in Outdoor Leadership

5 - Becoming Anti-Racist

4 - Socio-economic inequalities

3 - Injustice of multiple inequalities

2 - How does inequality work?

1 - Starting an EDI Conversation in the Outdoors

20% 30% 40% 50% 60%

Male Female M Prefer not to say / prefer to self define

Fig. 4

White female attendance was highemstross the serie65% of attendees identified as white and female

(Fig. 5).There was aignificant¥ 3 Ibdtl@enmale and femaleattendeesatii KS W2 2 YSYy Ay hdziF
[ S| RS N& K A(FigQ4) parBodlarly be@en white males and white females (seg 5) However,

more significantly79% identified as white female and only 2% as a person of colour and fertinae

lowest attendanceof women of colour across the seri@sig. 5) This will be discussed further WWomen

AY hdziR22NJ [ SI RSNARKALIQ®

dal wonder is that
because people don't

feel as concerned
about thisZ

Gender & Ethnicity Attendance
90%

70%
.\.
60%
50%
40%
30%
/
20%
10% =
S . - 7 .
3 - Injustice of multiple inequalities 4 - Socio-economic inequalities 5- Becoming Anti-Racist 6 - Women in Outdoor Leadgshig 7 - Disability 8- LGBTQ+
=@=—\White Male ==®==White Female White Prefer not to say / Prefer to self describe ~ ==@==POC Male —0—% male  ==@==POC Prefer not to say / Prefer to self describe

Fig.5



On averagever half 68%) of attendees were aged 3049 (with 41% of attendees identifying as white

females aged 3Q 49), 23% were aged 5069, and 17% were aged &29 (Fig. 6).

Age by Gender

h@dSNJ KFHEF 2EINBFSESYRES

60% — 58% ) S N\S Mﬁ'lé*ﬁ

i cm2T FSYI TS

20 17% 17% D cie h @ @l M\E:F Y I f é |
II I I 6 SNB phiBd R

. . il 0% & 0% 0% 0%  0.3%

18-29 30-49 50-69 70+ Prefer not to answe

Fig. 6

@ AGK Ef Gt
AYRAZAGNRASEQ ¢
I am hopeful for a positive
future.€

The literature highlightd§ KS & 0F S 2F (GKS
therefore the polls asked attendees to select the field they
worked in (Fig. 7) anit select the job role that best
described their positioifFig. 8). These were categorised to
0S AYRAOIGA@GS 27T Syfbdded @ dzi ReAIRINGANE with the EDVWEindzs.

MKDF
lzyéSNJZI-ij

MKk@2 N $RzIR 2
| RGSY G dzNP dz&

b | B

Conservation / Educational Equality, Diversity & Outdoor / Adventurous  Youth Work / Personal None of the above
Environmental establishment (nursery, Inclusivity / Social Justice Activities Development / Mental,
school, university etc.) Physical and/or Social
Wellbeing

Fig. 7



Job Roles

Delivering — Instructor, Leader, Teacher, Facilitator, Specialist, etc.

Leading - Manager / Director / Trustee / Policy Maker / Head

A A
Operations — HR, Administration, Maintenance, Finance, etc. b S | m\k %-'F I uu

é
62 NJ] SB SX VOB t

Student / Participant / Volunteer

Supporting - Youth Worker, Ranger, Counsellor, etc.

University Lecturer / Reader / Researcher

Workforce - Course Provider, Trainer, Subject Expert, Advisor

None of the above

10%

s\~ / [\ g
- 92%o0f those
100% of those working ina

W2, 2iNJe’ F12ND S/ QaF working iin-a
W {p dzb: LI dNeldangidds WSk Rk Y

hite identified as
W -
white
Roles by Ethnicity
49 2%
100% . 2% —
90% p— e
80% 36%
70%
60%
50% 100% 100% 100% 96%
40% e
30% 61%
20%
10%
0%
None of the Workforce - University Supporting - Student / Operations — Leading - Delivering —
above Course Lecturer/ Youth Worker, Participant / HR, Manager / Instructor,
Provider, Reader / Ranger, Volunteer  Administration, Director / Leader,
Trainer, Subject Researcher Counsellor, etc. Maintenance, Trustee / Policy Teacher,
Expert, Advisor Finance, etc.  Maker / Head Facilitator,

Specialist, etc.

B White ®POC ® Prefer not to say

Fig. 9
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It isnoted that due to the small number of diverse ethnicities that attentteel serieshis datamay be
deemedWnreliableQ The lack opersons otcolour attendingspeaks for itself18% of those who identified
asapersonofcolo®@l 6§ SI2NRAASR GKSYaSt@dSa Ay | W[ SIRAYIQ NP
GKAGSOZ I yR (comraredHs 48% af ;&sblilleyitilyRdg as whitEig. 10. It is noted speakers
and presenters may [

be included within the
polldata.b 2 LJS NES
of colour in the roles

2F P2 2NJ T2
W yAGSNEA G
W{ dzLJLJ2 NI A ¥

the series, and 29%

. A A X 4 oA X 0% — . — N 2 e L |
a S t S O u S R qJ None of the above Workforce - Course University Lecturer Supporting - Youth Student / Operations = HR, Leading - Ma

Delivering
ainer, / Reader / Worker, Ranger, Participant / Administration, / Director / Ti Instructor, Leader,

— z, A Subject Expert, Researcher Counsellor, etc. Volunteer Maintenance, / Policy Maker / Tea
|' (0] 2 g S Q q) C Advisor Finance, etc. Head S

White POC m Prefer not to say |

that prefer not to say

Fig. 1
GKAOK SGKYyAOA(Ge& (GKS& ARSYyi(UATe ¢gAGK OFUGS3I2NAAaSR (K

D/

Fig. 1L shows the average percentages of ethnic identity within each fi€le lowest representation for
LIS2LX S 2F O2f 2dAAGFaft AFKWOSRADOEAGNVEK 2yt & w>

3%

100%

70%

0%

Conservation / Educational establishment Equality, Diversity & Outdoor / Adventurous Youth Work / Personal None of the above
Environmental (nursery, school, university Inclusivity / Social Justice Activities Development / Mental,
etc.) Physical and/or Social
Wellbeing

H White ®POC Prefer not to say

Fig.11
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Regardinggender,the

literature review has
revealed there has been =
an increase in attentionto =
gender and women in the =
outdoors and leadership. -
The polls revealed 52% of =
GK24aS Ay I W~
identified as male, and
ny:: 2F GKz2a$s-~

role identified as female

=
®

&

None of the abave  Workforce - Course  University Lecturer /  Supporting - Youth Student / Participant  Operations —HR,  Leading - Manager / Delivering -

Provider, Trainer, Reader / Researcher ~ Worker, Ranger, / Volunteer Administration, Director / Trustee /  Instructor, Leader,

(Flg . 2) . Asmost Subject Expert, Counsellor, etc, Maintenance, Policy Maker / Head Teacher, Facilitator,
Advisor Finance, etc. Specialist, etc.

mMale mFemale Prefer not to say / prefer to self describe

attendees (69%) identified

. . . Fig. 2
as female (64% of female attendees were aged 80)this was investigatedurther. 9

Fig. Breveals2 y f & wmp: 2F FSYIFIES FGG6SyRSSa OFGS3aI2NRAaSR GK
2F YIES FGGSYRSSE &1 & A yThis ibgsdhe quésBanBNEB v 2 Y 9y St Ra ¥ 30
GKAY1l 27F (KSYaO&rid@sSitreflecimahdieS 2 RENE QK St & (G2 65 Ay W[ S

our sectordue to patriarchal biad Or is it a combination of

both? aAr_e women less likely to

v think of themselves as
'leaders'

nw: 2F YIS
P S+ RMB/EIS

1% & 1% il

None of the above Workforce - Course University Lecturer Supporting - Youth Student / Operations — HR, Leading - Manager / Delivering —
Provider, Trainer, / Reader / Worker, Ranger, Participant / Administration, Director / Trustee / Instructor, Leader,
Subject Expert, Researcher Counsellor, etc. Volunteer Maintenance, Policy Maker / Head Teacher, Facilitator,
Advisor Finance, etc. Specialist, etc.

m Male Female M Prefer not to say / prefer to self describe All

Fig. B

12



Fig. 4 demonstrates the fields in which those identifying as fenaald malework in, with42%of female

attendees working in the
oWomen often shamed
for going to adventure
Environmentalfield, and [ men are nog

Conservation /

40% of male attendees
workingiy” (GUSE oo
Adventurous Activitie§2
field. Againthisis only an

indication

Conservation / Educational Equality, Diversity & Qutdoor / Youth Work / Personal None of the above
Environmental establishment Inclusivity / Social ~ Adventurous Activities Development /
(nursery, school, Justice Mental, Physical
university etc.) and/or Social
Wellbeing

Male Female  m Prefer to not to say / Prefer to self describe Total

Fig. ¥

) i - The polls did not askbout whether attendees were ableodied
al2e Ylhye I R .
F NB RAEIlF 6 or living with disabilities. As the report demonstrates there is use

for collating statistical data. Walse omittance of this an

unconscious bias that demonstrates the normativity of able bodies in the outdoor sector?

In the final webinacW[ D. ¢ v b QX Doky&u identifpas pakt 8f yhe MEBTQ+ communi®y? 4 | &
added to the poll.35% of those that attended identified as part of the LGB&@nmunity(Fig. 15).

Do you identify as part of the LGBTQ+ c [}:2 ¥ UKz &3 y

community? Fa LI NG 27
O2YYdzyAile A
FSYI £ S

/

MKHF ﬂK2§§>
Fad LI NG 2F

O2YYdzyAide A
FLISNR2Y 27

- /

Fig. 15
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TheBarriers
Ly SIFOK WikKSYSRQ 6So0AYyINE FTGGSYyRSSa 6SNB

usuallyprior to the presentationsL it ¢ 2dzZf R 6S ¢62NIKgKAfS G2 &asSS A

the presentations.They were asked what they thougthte barriers or

4 ioa @
important we
speakwith people,
not to [people]e

challenges wergfaced bythe underserved, marginalised, or under
NB LINE & Sy (it6 Ibe didedsbER izthiivedinar(Fig. 16) The
larger words reflect theumberof timesthe word wasused by

participants.

What racial barriers do you think there are to participation

What Barriers do you see to inclusivity ? in the outdoor sector?

ssumptions

cultural differenc es

! white privilege

adééss racisSmM “representatior
ack of o | R

abuse

e confidence

accessibility z
access white fear W:if g
0 3 8 : é few role models
K representation 2
-  omeae (@)
g un d ers th n d g q 8 What social and economic barriers do you think limit
) G e O = e - people's participation in the outdoors?
= wiedge O® ¢ 8. ¢
o O 5,0 61 g% Oem
= defensiveness ¢ Z23IC i E
O 32/ @ & w=
8 9& 82: §
8 S 3l g F equipment
o) e & -
= - £ transport

~cost wanar
COSU costs

What challenges do you see for women working as
leaders in the outdoors?

What challenges do you see for the LGBTQ+
community in accessing the Outdoors?

‘What are the barriers to the outdoors for those
living with a disability?

perceptions = ‘; [ séXIérﬁ § g
g understgndmg - g1 childoors § :
homophobia g3 accessibility
acceptance > O =5 51 gocess
; , NSCrl tior : transport _cost
g representation "3 De:‘cept :Tsl socetalrepresentotions
Fig. 16
Key barriers identified by attendees:

Racial barriers: Socio-economic barriers:
e Racism e (Cost
e White privilege ® Access — locality & transport
® Perceptions & Cultural difference * Equipment
* Representation / Role models e Culture

(Physical) Disability barriers:

e Sexism e Facilities —incl. toilets & equipment

e Perceptions e Access —transport, information, & physical barriers
® Representation / Role models e Perceptions & Understanding

e Menstruation / Menopause / Child-birth e (Cost

LGBTQ+ barriers:

e Homophobia Sexuality

e Alienation

e Perceptions & Understanding -

® Facilities —accommodation | Class

: . :
Fig. 17 -
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The results of the word clouds and examination of @K 1 Q 02ESa gAGKAY SI OF
key barrierFig. 17).The key barriers highlight LIK & & A O I ahd® O@ [N 3 EByRicab I NNA S NE&
barriers meaning more tangible and material blocks to accessing the outdoors, for example lack of
equipment, facilities transport, and cost.Cognitive barriers meaning more mental and emotional blocks to
accessing the outdoors, for examgi@s, perspective, emotion, education, environmeamdculture,

leading toracism, sexism, and homophobi&his reflects the findings from the Diversity Revie@ptions

for Implementation The Countryside Agency, 2004)
Gl FNIYSg2D
conservationists has left

I £S3Foe 2
The(White) Elephant in the room

The demographics from the webinar series reveakt of
those attending identified as white (91%), female (69%), and

middle aged (58%), therefore, the barriers and challenges

identified are predominantly from a white perspective, and
likelyfrom a more midlle aged, and female perspective (with

41% of attendees across the series identifying as white, female
aged 3(; 49). This may sit uncomfortably for somdowever,
whohasagreateW @2 A OSQ o0l YR gK&0 Ydzi

(@]

Tomassi

Gl 2¢ 'Y L &adadl2aSR (2
for a community that | antrying to engage? |
am passionate about wildlife and would love
everyone to be as excited as | am. But | am a

white middle class woman. | can't ever engage

with young black people for example as to then

L Y yv2d NBtFGr

/

Without
addressingand discussing K8hitey S avé fay fail to recogniskow it shapesnd createsthers

experienes andperpetuatesinstitutional racism (Provost, 2021t cannot be ignoregthe UK outdoor

learning sector has beesreated,designedand

AKI LISR 0 & . Hhdifiga fiod gileed a Q
R2ZYAYLFY(G WegKAGSQ 2dziR22NJ

arddya Srae G2 a
be more 'aware’, but we all are
prone to unconscious
confirmational bias in what we
0S02YS | 61 NB

that whitenesds structually embedded as the

Wominanway (Gauthier, Joseph & Fusco,

2021). Without recognisinghe dominant
15



discourses and the privileges it afforage cannot understand the power imbalances we are a part of.
Going beyond¥ 6 S A y 3is neededNBLExtends to socieconomic status, gender, ability, sexual

orientation, and / or religionto name a few

Having privilege does not mean an individual does

not experience hardship, it means having an unearned
GiKS RSINEBS
needed to look into the
mirror and accept your wn
privilege in order to fully
engage in intersectionality

benefit or advantage in society by belonging to a dominan
group. ldentifying with theYabek2 ¥ WLINR OA f S
Yy2al OKFttSy3aaya GKay3Ia
its members to have the luxury of seeing themselves as
AYRADARdIZ t a¢ 0O ¢cAlpNylenanhidhiEnod nmc =
extended to those seen by othetssNJ Wi aSHEERYyIAYy I (2
GKAGSQ IANR dz2985 INPAXIE O PRI BNPR MN8/BRd
groups, ¥y 2ig3 Sy R SWWEBRYONA & (i A FEgsentiaiyNibszl Jd ©

who, are notsocially categorised & Wi KS (yKENMKR2 YA Y | y i C

dThelink between
Fff GKS&as
YR t NRAZ

or those that havanore power in a society.

There is no such
thing as a single-
issue struggle
because we do not
live single-issue
lives.

Audre Lorde
e I Image.8

Multiple Inequalities

The poll results and data emphasise the importanctNGFERSECTIONALImdW different
ARSYGAGASE 'NB aakl LISR yz2i ymanylaxesithaywdrk Bgethedfdnd 2 F & 2
AYyFEdzSyOS SIOK 204KSNE o1 Aff /2fftAya 9 . Af3IAST HAamc
I LISNE2Y X 3INRdzZLI 2F LIS2L) ST 2NJ a20A1f LINRofSY Fa |
(Brewnig, 2019, p. 9). The physical and cognitive barriers identified can be applied to multiple amdups

affect an individual on multiple levels (Fig. 19).

aLG FSSta tA1S
than specialist groups is a lveer
direction to go ultimately but

perhaps the groups like Black Girls

Il A1S FNB | &ads

& 2 S botNidividualsand members of many
groups and whether we prefer to distance
ourselves from them or not, other people notice
GKSY IyR f10St dza | 002

S
p64).2 S It Kha@9r WENBHRE  Q

nmMmc z
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identity memberships.Recognising our privileges does not mean to ignore theradentities that mayat
timesbe disadvantagedust as recognising the disadvantage(s) does not mean to igherenearned

benefitsaffordedfrom certain traits and resources

Homophobia Racism :
Perceptions & White Privilege =0 Perceptions
Understanding
LGBTQ+ Race Women in Leadership
Faciliti Perceptions & Representation /
I BCIHES Cultural  Representation / Rolemedels Menstruation /
Alienation difference  Role models Menopause /
Child-birth
Facilities Cost
Cost Access
Disability Socio-economic
Perceptions & Access Equipment
Understanding Culture
Fig. B

Looking at the identified barriessithn y A Y i SNESOGA2Y It FNIFYSG2N] SYLKI 2
dy RENE G YRAYIQ ¢ SRE 19 KEA #oRNITBEGDND I WA SAYf &8 a4K2 6

identities, but an intersectionality asues (Dabiri, 2021, p. 25talic inoriginal).

Race
Racism White Privilege
Homophobia Sexism
Representation /
Role models
Alienation Women in Leadership

LGBTQ+

Menstruation /
Menopause /
Child-birth
Facilities Culture

Cost

Perceptions &
Understanding

Equipment

: 1 Access
Disability Socio-economic

Fig. 19
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Lived Experiences

As already raised EDI (ockathereof) within the outdoor sector is not a new conversation,

therefore it should not come as a surprise
GKFGO WEFTFAYAGEQ 3INERAZL

G¢KS adlaAraidaroa
usefulX inferhaiion we already
were aware of at my organisation and
had delved into and consulted before.
Still useful to revisit and consider lived
experiences

increasing (Black Girls Hike, The Gay

Outdoors Club, Backbone, Women in

Leadership, Experience CommunitZI

The data from the webinars reveals a

deeper understanding and
FOly26tft SRAYSY(ld 27F Wi Aandbeneficihlhif Ntlebgh@ScdmmuhiteSwaR ®a A NB R
engage with peoplevho representthem. The presentations within the webinar seriesredeneficial to
FdGSyRSSa a G(KSe& 3FAYSR I RSISLEIE N MR-aNAYREIDR & 3 6 LIS KN
and ideas Yet, it was emphasised by some speakers the frustrations of this continual ongoing
WO22YBSNEI GA2YQ gAGK fAGGES arady 2F WHOGA2yQ KI LIS

SocieEconomic Inequalities

The webinar presentations revealed that the effects of povertyhensocial, physical,
emotional, and health development of young people are significant, this is reflected in research by Natural
Englandn the Monitor of Engagement with the Natural Environment (MENE) sanfy. 20 shows all the
barriers identified ly attendees in the webinar. As already mentioned, the key barriers identified at the

start of the webinar were cost, access (locality and transport), equipment and culiut&ngland and

i Mentimeter

What social and economic barriers do you think limit
people's participation in the outdoors?

equipme‘nt‘ i
transport

costs

habitus

Fig. 20 18



Wales, houses and flats within 100 metres of public greenspacaraaverage of £2,500 more expensive

than they would be if they were more than 500 metres awan average premium of 1.1% in 2016,
ddz33SabdAy3a GKFdG GKS Lzt AO LXFOSa | @FtdzS 2y o0SAyYy
The MENEurveys have been running since 2009 and assist in identifying how people experience the

natural environment in England. Data froddENE

revealedl) quantity and quality of green space

G L ( sidréo acgdss the
edge of the great outdoors,

which many did last year; this
Ad RATFTFSNBy
places which is harder to

I 00Saa FT2N Y|

affluent areagacross Englandiave five times more

parks and general greenspadean the most deprived
areas, 2Ji K248 f AQAy3 depfivedNT Ny I 13y R
were leastlikelyto agree that local greenspaces were
WgAGKAY St aé,aad3fpdople/fdmiRer & G y O

most deprived areas are least likelygpend time

outside frequently (Natural England, 20H). The effects of the Covitl9 pandemic have yet to be realised

Ay NBfFGA2y (2 WwWFHOOSaaAiydQ 20t 3INBSyaLlk O0Sa | yR
however, it is suggested that rural properties ar@ieater demand and prices have increagedachey,

2020) This highlights theery real¥ O 2 JHc®@sSB [Bcalgreen space The MENE survey 2018/19

aK2gSR GKFIG GoKSY | RdZ §a aLISyR GAYS 2dziaAiROSaxXIK
However, adults experiencing the natural world with children were more likely to do so using their car,
O2YLJI NBR (2 | Rdz G& & A (K2 daZhérefarehvitliodtdthl freeBspadds INYrBaE  H 1 ™

areas and / othe means to travel (owning a car) there is an

aidr1S OKAER
trips to green spaces by
public transport, so that
the children learn how
to get there
AYRSLISYRS

even greater chance of reduced acce$te Scottish
Government is in consultation to deliver freas travel to all
under22Qia 202. Could more support and campaigns be
launched to encourage greenand cheapetravel and access
to outdoor spaces? Could organisations promote and publicig
public transport access téheirCgreen space, and work in
partnership with more rural bus and train routes? There are some great videos and stories being shared on
socialm&A L 2F | ROSY(GdzaNBa | yR 22d2NySead Ay dredaifle, 2 dzi R2
Woch Treig Sup Expedit@dessica Philip, You TulEhe Commute: A four day paddle to wrBeau

Miles, You Tube)These suggestions, however, raise beerier oftimed L&A G4KS w3asSdadday3a i
not part of the journey / trip too? The mentioned videos demonstratethB RS R Wa Sy aS 2F | R¢
WOKI ffSyasSaqQ GKI i asthe@ainNgcEnNiveUsiyighubficirénsprpatiabidficesthe

need to hire staff with higher and expensive driving licences (such as D1) supporting a more inclusive hiring
process.Collaborating with local businesses to use / hire their equipneentdsupport local communities
potentially boosting locadéconomiesand build relationships between urban and rural communiti€ould

organisations offer their equipment tone arother?
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Thewebinarpromptedattendees to considemore

GL sAff AdG2LI deeply thebarriers that were perhaps not as obvious to

about kids who arrive for
Forest School in white
trainers - never thought
about the implicaton of the
02aid 2F o0SA

those more privileged. For example, the consequences

YR AYLX AOF (A 2(dlier2013)WB&i G A y 3
of washing facilities or access to them oreg¢urning

FTNRY |y |OGAGAGE 2NJ 0KS WwW2dzi|

adds additional challenges and stresfich couldresult
in judgements, bullying, and further exclusion. The additional stress on a childngpafyout taking dirty

clothes and kit home may detract from the experience aray wause them to be vulnerable to abuse.

/ oParents want children to look good and avoid getting dirty so tm
LIS2LX S R2y Qi GKAYy] GKFG kB2 OH
afford to replace clothes or buy items specially for outdoor
FOGAGAGASAXGONARLIA G2 GKS I dzy RSN
the prevailing cultural attitude is that dirty clothes equals poverty. Thes
children are caught between a mateiiiatic message, itself evoked to
cover a sense of shame or inadequacy about poverty, and any desire
engage with nature. A disadvantage that many children from middle
Of ada K2YSa R2y Qi SyO2dzyiSNE 4K
be that dirty cbthes equals productivity and having fué.

Beth Collier, Wild in the City
\ (2013) j

A provided kit list, often quite exhaustive, potentigadds

financial and social pressures dnildren andiamilies. Clothing L o .
a U Kds a massive

safety implication

and surely impacts
peoples enjoyment of
GKS SELISN

and kit within the UK outdoor sector are often a symbol of
aGl Gdzaz aevyoz2ft A0 OFLRAGHE @

controls the value

G¢ KSNBE I NB
all over the world happy
walking in flip flops- if
they are comfortable,
OKIFGQa T

of capital (Beames
& Telford, 2013).
TheopyA2ya |yR @ASga 2F GKS WNRI

balance the safety aspects of the activity, howeveexcludes

many from feeling able to access the outdoofhe insistence

2F ogKIG Aa GKS WO2NNBOGQ | Aséttoid parti€llardt@ndardSoftBeNS @Sy (0 dz
2 S3GSNYAESR gl @ 2F SELISNASYyOAy3d (KS 2dziR22NE® L @
facilitating accessPerhapsonsiderationis needed iraccess to that kit and experience of using / wearing

it.
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G/ 2yAARSNI GA2ya 2F F22R FyR Odz ( dNB
a20AFt 2dza i A OS¢ Indhe (S wepinad(Startingithedp = LID
conversatiog2 K& 95L YIGG0SNBRUOVL WF22RQ 61 a |

dove the idea
of a picnic club

discussed ands a means of engagement (particularly during lockdown)
however, it is also a barrier to participatioit.is something that unites and segregatesas!  f F O1 2 F T
Oy Ftaz2 YSIy I f I(EQY, 2021F pad )0 kdpdtentiallylinks Miwid i A 2 vy £
WL NP YWEXKREGAFEOR Aa o6KIFEG 65 &K2dz R widlitie repafd ahdy S E LIS
minimal discussion to the needs of those attendifigk S WR2 YAY Iy i Q 2NJ YI 22NRG& 2
ale 2y GKS YSydzd 4aLYRSSRI ¥22R A& |y SEOSttSyid S
(treatment of animals), social justice (food security, labour conditions), globalization (migrant workers,
transport, industrialized food production), place (what grows here, 100 mile diet), and climate change
(what might or might not be able to grow here, impacts of meaS | { A y F@ameranvsdzhaa & f
McNinch, 2013, p. 387). Deeper onsideration and discussion about food withire sectoris needed,
furtherthan theWlassiENB | G Ay 3 A G G2 al Zproposed i 194308 tid aNsOpiion2 F b S
that human behaviour is universal and lacking in consideration of cultural differemzbthe context of
WYL ) 0SQ

. E y P Curious School of the Wild a¥ét 2 @S NI &their Wd@k2 T A y 3
a2 KFu KlFa y2z2u
understood is the relationship in the outdoors ¢to reduce some stigmatizing barriers to
between poverty and shame and participatioré (Curious Schal of the Wild, n.d.h) Poverty

the great lengths that people in

_ ) proofing involves examining practices and policaaxdis
poverty will go to distance

themselves from the stigma likely to be most effective whedone in conjunction witta
associated with their situatioré good level of awareness and understanding of the effects of
poverty.

Curious School of the Wild
(n.d.a)

Image. 9Reveals the suggestioand pointsmade by attendees to assist in removing or reducing theasoci

and economic barriersThe webinar developed a

greater awareness of the implications and consequences

aL GKAY1 GF
awareness the webinar
provided is thought
provoking, it will take me a
bit of time to think about
FOQGA2y G2 Gl
RAISalAy3a 6K

of socieeconomic barriers, however, moving from
awareness to actiowasevidentlystill achallenge

W[ 23S hdzi Rzhawdvefwibie hidd shged Q
their story (Inclusivityg sociceconomics and the

2 dzii R 22P29Acknowledging their privileges and

positionality whilst discussintpe effects of poverty in
the outdoors prompted byawareness through the

webinarl Yy R G KS . ./ Qa ¢RSpittaRBSY (i dzZNB  {
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lack ofrole modelling / representation not being identified as a

key barrier within the socieeconomics webinathis was R2 82dz FAY
hard to find positive role
models for people from
backgrounds of poverty

in the outdoor¢

someore role modelling, sharingnd providing access to

WA Y T 2 NotolthéidlizegeQperiences

O6Am | right in thinking its
quite challenging to find well
known role models who are
from low income/poverty
groups outdoorsg

“Maintaining access “Will also check myself from judging children/people on being “Particularly struck by the
physically - ensuring 'precious’ over getting dirty. Some really just don't want to be, observation that the
pathways, gates etc but others have wider implications from becoming dirty things | value (our

are accessible to outdoors that | hadn't considered before.” heritage site) are not the
the majority/all only things of value to
land users” “subsidise training for leaders, everyone”

so develop more
representative role models”

“Engaging Community Champions proactively to
encourage people to access the outdoors”

Inclusivity in the OUTdoors -

. . Siaie “I will stop being scathing about kids who arrive
SOCIO-eCOnomIC Inequahtles for Forest School in white trainers - never
What can you or your organisation do? thought about the implication of the cost of

- - - being clean!”
“raising prices is a concern for a Centre! This “equal access for mobility
potentially threatens access to the outdoors, heeds-at loast most “Finding the channels to pass
yet the parallel is that without raising the prices people can get some way knowledge to those who don't know
we will be unable to sustain the future into the site/ beach/ walk what they need to find out. Moving
access!” using wheelchair / walker” outside of the 'echo chamber"
amongst our networks”

“removing 'privileged' language that acts as a social barrier, e.g
nature reserve”

Image.9

According to Child Poverty Action Group (CPAG) 46% of children from black and minority ethnic
groups live in poverty, compared with 26% of children in White British families (CPAG, 2021). There are a
range of factors that cause people to have a lack sboeces and cause povertyliving costs, low pay, lack
of work, and inadequate social security benefits for example. These factob®taimfluenceand be

influenced by racism, prejudice, discrimination, and unconscious bias.
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Becoming AntRacist a! f f mditer @f Soairse. But some Iives\

experience more hardship, more injustice an

those lives are mainly Black due to historica
have raised a significant amount of awareness injustice. You must step into the other

(and resistance) to the injusticeac persons shoes to understand their disparity i
fATS SELISNRSyC

The Black Lives Matter campaigns

oppression black people fackily,again it is

not a new conversation or awareness.

Fig. 21 shows all the racial barriers to participation
a Iis work around race and anti

NI OAayY KFayQd
last 18 months or so, but it
actually started way back in the

SIFNXI & opnQa

in the outdoors identified by the attendees (the key

barriers being racism, white privilege, perceptions

and cultural difference, ankhck ofrole models /

representation). As discussed, the attendees

predominantly identified as white, and are wanting to

engage, learn, and make changes to the lack of inclusivit 668 GFE1SR I
to be willing to hand over
power. and not see
communities as beneficiaries

but coLINR R dzO S N

in the outdoors. There is a recognition and awareness
that there is an issue. Howevavijthout addressing
whiteness, without acknowledginguopositionality and
privilegeswe can fail to disrupt the dominant narratives,
fail to embrace others lived experiences and perspectives

andthere is the potential tgpatronise, and everportrayl  F2 N 2F WgKAGS al @A 2 dzNA a
feelingsofguiltd I YR Kk 2 NJ A (DabaiS2021Y Ay 3 Wl ffASaQ

What racial barriers do you think there are to participation =«
in the outdoor sector?

cultural g
white privilege
acéess racism reprec

abuse

assumptions

tribalism &

few role models

opportunity

Fig. 21
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Fig. 3 (p. 4) shows that people of colour attendance remained consistent throughout the series
61 LI NI FNRY || RNRLI Ay 6S0AYl N ¢ Wo 2 Wedifarréflgtte® dzii R2 2 N.
the conclusions in thiterature review, two possible approachesto adapt the culture or the landscape to
meet the needs of excludegroups orencouraye excluded groups to adapt to the dominant culture and

landscape.

Adapting the narative to meet the needs of different cultures

GCKS O2y&aGNHOG 2F yIGdzNB 6AGKAY | IAGBSY Odz G dzN
f I yRAOFLIS¢ 6wk Basghalirfe Scoth presemtEd heddesearch and interest in the
intersection2 ¥ WNJ OS> LIEAWAGS VIVIRIZNG GdMNS D A NRas> (GKS (NBSa:x

how we relate to them is socially @nNXzO G S R X

G¢KS GFrf1 YIRS
whether there are any slave

KAaG2NE fAyl1a L

yI GdzZNE NBASNDS

our views of nature reflect peer and the
NEt I A2y aKA LBcottAwebirrdaNJ

Attendees were inspired to consider the

history of colonisation anilace-basedblack
hA & O \®ithid@tiee UK landscape

GbSSR G2 GI 1S
learn about the locations we visit
and take people too. We can
begin to have those discussions
with people about the history of
these locations. Recognise and
RA&0dzaodé

Image. 10; Storrs Hall

¢CKS WwWaifSyOAy3dQ 2aNdnmédnmgfuBididiies af the land mainvainige MEite y
narrative, and thereforanay notappeal and / or causdeelings ofangerandexclusion a sense dbeing
ignored or silencedhot belonging or feeling welcomed KS WNR Y| yiAOAaAy3dIQ 2F (KS

history of elitismand privilege Integratingplace

based black history within the context of outdoor

learning couldexpand beyondhe dominant white . N2 RSy
expectations/perceptions of
what is ‘appropriate’
behaviour/recreational
activities in the outdoors.
Challenge to move away from

GKAGS ARSI

narrativeof the UK landscape and supptiie
recognising and acknowledwent of the different
cultural perspectivesvaluesand constructs of nature
among different groupgsee Roberts, 2016)This
does notonly extend to the places but also to the
Wl O Andhle Guid&ods Q
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Pammy Johal presented a powersg@ssion asking harehitting questionsvhichseeminglyinspired
many attendeesi 2 Wi I | Boweéve,ii viag emPhasised thathe first step is acknowledging that we

FNB NI OA&GS FyR AGQa <adj3(sys= ~—238iesx AGQa
48a0GS8SYAO AJfhaRwiebldasf Ol 2 NP aLiUE (KS LisiEg

Having been involved in the sector for many anthracistSNotUsepassively
agreeing and not thinking

gSUNB LI NI 27

years, Johal presented the frustrations felt

within the underservedBlack, Asin, and

Minority Ethniccommunities, thee are

2SS 208 (K
6SQNB SYo NI
2dziR22NRBR X 4 F
I OOS LJi Ay 3

assumptions made by those in privileged positions (white

people) that people of colour felQA G Q& WKl &8
I f2F R ZJohalNdlebitah5) K &

There are

people of colour workingn and enjoying the outdoors, yet

are theyrecognisedreflected,celebrated, oeven seen in

the sectoP People of colout NB f STiG G2 WR?2

a{2R GKS
gSQONB 3I2A
GKA& FT2NJ

knowledge of who is using parks and how 6 S8 & A f f

S & &nfevenattempts to silence (as

G{2YS ONREfAIYID
CIC imlAberdeenshire practical action
(and some lots of shared stories ove
picnics) to build confidence in
attendees and challenge the pre
O2y OSLIiA2ya oONI

banners appearing in outdoor spages

Johal founded Backbone CIC: Celebrating

working with Black, Asian, and Ethnic

minority groups across the sector (Johal,

Ad

GLY Ydzf GAOdzf GdzNI f Sy @ANRYYSyl(a:
TloA
(Roberts, 2016, p.345WhenLJS 2 L) S 2pfesefcaid 2 dzNI &
seen and heargthough,there is backlashresistanceWl o6 f A Yy R

RSY2yaiNY GSR 08 U(UKS WgKI

RAGSNARAGE GKNRAZAK | RSy

webinar 5). It became evidenthe frustrationand angeffelt i K § (G KS WwaLhdppiNget G A 2 Yy Q

- -V RN

again2 K& Ad (KS wO2yJSNAEI (A22K/E0 AUl Gl ANSI A/5EK0S §F (83 &{/R V3 R

There is an increase in organisations and

groups encouraging and engaging with under

G95L adNI GdS3.
embedded within strategic
plans for organisations.
Coupled together to drive
forward organisations, not
separate and just handled by
| wodg

served communitiesandthese have been driven

forward bythe communities andndividualswho

have historically beennder-served by the sector.

But there is still a significant lack of diversity
(particularly atarge scale organisations asdnior
levely, and it is segregatednd becoming more so.
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GLYRAGARdZ fa ySSR G2 32 2y GKSANI 246y |yiA NI OAAD
Fdzf £ @ dzy RS N& { | .yTRis camtaiedpassitlyhghiigias iR systemic and structural barriers,
butit mayalso explainwhy th© 2 y S NR I G A 2y | SdBeslDoedtre Sdctdilodr ¥agi€yP | 2 4

deliver information and learning of

diversitybetweendifferent cultures and LQY myX Y& 38§

doing things together and that's
howcharB S K I LJLIS)

experience8between generation?

within the hierarchical structure? What

can we learn fronthe past?

FAd®d HH NBOSIfa oKI

[@=N
[amtN
c
(0p))
<,
pul;
(V)
(V)
QX

What can | do to overcome racismin the .
sector?

what anti racist means ilti level cha
cpd focussed on edi
go hear ppl not at the ta

101 be siient out and talk to group

lobby our leaders

e open to ide be welcoming

educate myself
challenge

educate

amplify voices

Fig. 22

' LIWSYRAED® m NB FiGSyRSSaQ (GK2dzaAKI

can learn from North America, and what they could do to

make change and become améicist. A lot of the answers a¢K2dzakK

be followed by

are on an individualistic l&l, likely to be due to the S
I QUA2Y

phrasing of the questisc W g K | iR 20X Q' LY RA O

acts, of course, assist in the disruption of racist actd
microaggressiondowever, challenging racist systems and
structural power imbalanceis needed, lest the

conversation wily S SR (i ggaitW &d I NI Q

ochoosing when and how to
challenge, sometimes not in
the right place to tike on
the fight of prejudice or its
simple not safe to do sb

éahought must be followed by actiénHowever, it

seemsmdividualsneedtoF SSf Wal FSQ

[’]

uncomfortable and ch#&nging issues and

conversation®r to take action

26

GK2daAKi (KS& 02

I 62dzi 6KI @



W{ ISR Wspatks@rS Kistorically and
inextricably linked to the outdoor sectar‘€hallenging
activities, personal development agendas.efthe
narratives that these spaces originate from need further

consideration to support a more diverse and cultural

OWe discussed perceptions
2F al FSGexoS:
the recent discussions about
walking home alone et€

understarding.

1
1

)l
)l
)l

2 KI G A2N YWsaddemSSm

LA AG LRaaraoftsS (2 ailGNdHzA @ FSSt LINRPGSOGSR FTNRY
RFYaASNE 2NJ NR&A|{ €K 65dzZFF&8X HAHMI LI NP mno

Who needs safe spaces and why do they need those spaces?

Who needs tde brave, and why does that space need to be created?

2 KFG KFELIWSya ¢KSy adgdIor Hav&packs§?Q G K2aS al FS

Privileges perhaps afford some to feel braver and safer than others (Duffy, 2021). Breunig (2019) explains
0KS 02y OSLIi 27F waafthat]sckibBI&iges th# rdeSofipfiviegaiaind oppression in

teaching, learning, and leadership environyhé a ¢ 6 LJdMT 0 @
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Women in Outdoor Leadership

The webinars were predominantly attended by those identifying as female (an average of@9%),

this webinar 81% of attendees identified as fem@ee Fig. 5, p.5)This meant that tere was a lot more

Wt A ISR SELISNA Sy Ot atferdecR BHz8 TRERWKEYBHYBASGE +FyR &aol

aSO00G2NR Ad A& RATTA Odzalboutthe nudliens bf vgfmerdand nig@maklandS A y T 2

male)working in the outdoor sdor. Wand & WavBD 2 Yy RdzZOG SR GKSANI 26y NBaSk NOF
are significantly fewer women than men working in

0KS 2dziR22NJ k I R@ Styein dzNB
NBEaSINOK faz2 NBGSIESR

G2 KFEaG LISNOSydl
hold a higher outdoor
outdoor / adventure sector seems @S X | & quellifezier’s
I & dy: 6 KA {SeniofReeyOlhal A Iy
Outward Bound Trust revealed similar findings (see

oHigher outdoorqualification as
anything above the basic level
ai4r3asS w 2NJ |

image. 1). This datgprimarilydrew on the
WGSOKYAOITQ ljdzZ t AFAOFGA2ya 2F0Sy NBIjdzANBR F2NJ
positions within the outdoor / adventurous activities aref the sectorfurther examination is needed to

Ay Of dzZRS WanaS aGNE (I WESRIdZENdW A 2d2 K Q6 2 N Q | ThiBadlsa 2F (GKS
reinforces themuch-contested discussion of the

W@l t dzS a Qechdicdlatd$erpetsygnal

skills and the links to gender role conditioning
02FNNByYyzZ aAdiSysz B! Y2 NB

oforestschool as a new leadership
sector not traditionally male, | feel
the stats must be different now as
more women are taking on forest
school leading

also to the implications of socieconomic

Waidl G§dza Qo

OUTDOOR SECTOR DEMOGRAPHICS

This shows the % of women and people from an ethnic
minority background within each population.

% OUTWARD
4 BOUND TRUST

uwuwn *
LEADER <1% 110

SUMMER * *
LEADER 2% 18

-----

BC-UKCCLEVEL2 2B
BC-UKCCLEVELS 209

4*'{ s
WATER
165 ENDORSEMENT J} §15s;

"K.. :,-;‘"?'.;';,.,ﬁa%

=i |
Tl% ’15%

BAMG - Rople o 3508, Asa, Mmuyhhm:bod@wm

47% 2% 34 5% 40% 0% 38x7%  39%2% ﬂ N Bt Canos
thn'l'mmrqdaacﬂhnd]mim?
@ k4 Kingswood venturetrust e , BAME FEMAE ni:iﬁ:ﬁzﬁ%m = ol courses
Image. 1

28



Image. P

Hg. Zreveals the challenges raisdér women

G ¢ KA aly alsb abbutaNgie
development and awareness,
too? And how we work
alongside each other, getting
the best out of each
other...valuing and
acknowledging strengths and
oAlasSa GKFG KS

working as leaders in the outdoddt was evident
throughout the webinar that there was a great deal
of experience and knowledge about the challenges
women faced.The challenges raised are reflected

within the literature and evidently also apply to

women accessing the outdoors, not only women in a
f SI RSNBAKALI O2y i Shigggest W{ SEA&YQ
challenge to overcome¢t KS Wi AGf SQ 2F G KS halSdiffergriceNd theystRer [j dzSa G A 2 y
webinars. Thisiseof languagetaken literally suggested thisvas aboutwomen asleadersin the

outdoors, not barriers or challenges that prevéomentirom accessing the outdoarsrgenderbias.
Thismaysuggesii K I (i fari# 2 &'I1S & @ussibfiexplairsthe dropin male attendancend increase in

(white) female attendancésee Fig. 5, p. 5HoweverdoesWa A f Sy OA yaBdEexpéri€rRes o2 NR &
womento encouraganaleengagenentor attendancenot reify the entrenchment of male dominanead

privilege? This question can and should also be applied to other characteristics and group identities.

GLY 2dzNJ Ay Rdza i NB anthiBonof worieh (i

without involving men. Men are our course Providers who

deliver the qualification assessments (essentially the

gatekeepers to the profession, albeit tempered by the syllabu:
criteria), men are the CEOs and EOs, men form most of out
Boards, men are the purse holders. We have to have men or

side, engaged and ready to make a change. | believe we
currently do have that. The last step is to make sure we engag

gAGK GKSY Ay g6l &a GKSe
/

N\
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What challenges do you see for women working as
leaders in the outdoors?

pportunit

it perceptions
perceptions of customers

s S SeXISm
%" childcare 2

Fig 23

Dr Linda Allipresentedthe multipleW A N2 dzZLJQ | YR WA Y RA OA RagyétQ A RSy i A
questionedwhy shetthy 2 G ARSYGAFTASR KSNESET & I WfSIFERSND®
the remaining challengeer women beginning with the emphasis that women are still undepresented
within the outdoor sector particularly in the higher end qualifications and leadership rtilesas
recognised that progress had been made in some areas regarding women in the outdoors, however, the
involvement of women of colouandthe LGBM®Q+ community for example was very much missing and
needingwork.¢ KS WRSo6lFIGSQ 2F 4KSGKSNI ISYyRSDH ANA YA Yl G A
aiGAtf 200dzZNA NI A&SR GKS AYWwasNddl yO3
GKS AaadzS 2F WIHaaiaYASIQi RNy Ay (IS NG

(dominant) surroundings or culture, in the outdoor secthis could lead

to assimilating into gender conforming roles or behaviours
d hate the term 'tomboy!
So judgemental about
what a woman
should/shouldn't beg

that prevent or deter women from development or

progression.Women are often caught inadoubleA Y R & A F

they develop their competence, they are masculine; if they
do not, they are nbsocially valued and learn to devalue

GKSYaSt @Saé¢ 6. NUHzOKZ wmdopTnZ
Warren & Loeffler, 2007, p.109%haring

GLF F Y2GKSNJ 3210
0KSEBQR 0S RS®MeSH
something far too risky whilst
having kids = bad mother. If a father
320 KdzNI (GKSe g2
ONRGAOAAYDE

findings and experiences of women that

have beerwithin the industry for many

years revealed that accessing the outdoor

industry was still a challenge due to gender

WYy 2NYEQO
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édngle sex [women specifid]2 dzZN&E Sa I (Wi Pighadke

Club for example established in 1921), and the benefits of the
are researched ancecognisedHornibrook, Brinkert, Parry,
Seimens, Mitten & Priest, 199&]len-Craig, Gray, Charles,
Socha, Cosgriff, Mitten, & Loeffl@020) W2 2 YSy 2y ¢
were created to deconstrugenderstereotypes particularly
thatonly menled2 NJ 4 SNBX WOI LJ 6f SQ Ay
becomeWa  FSQ FyR WoN} 985Q aLJ O ==
62YSyQa RS@St 2LIYSy they@e KA GG A

IKSé K
3 & dzLJL

e 13
physicalityp CKSNBE A& | (Syaiazys K24S@S
Wg2YSy ALISOATAOQ 220 FROSNI A& 2NJ ¢

empowering, supportive spaces for women to express their Imé{g

avyri1sSa YS
girlguiding

defending their girls

2yte al ¥¢

to the gendeed perceptions stereotypesand rolesremaining anda

lack of understanding of why these groups fasmare needed The

International Handbook of Women and Outdoor Learning (Gray &
Mitten, 2018) is a great resource of literature and studies that demonstrates the presence of women in the
outdoor sector for many yearsnd the benefits of thisalthough at arexclusive cost of approximately

£150.00, or via higher education resources, it is not easily accessible, and perhaps testivilhe

silencingorignoring2 ¥ 62 YSyQa @a&Ai0Sa Ay (GKS asSoi

LY 2NRSNJ

something it would be really

good just to take some
action and see what

KI LISy a¢

YIGS hQ. NASy alLl21S +t83¥8a4QaKBShaSBHEKRL). DadzgzRE S X
GFGGNI OGAY3T YR NBUFIAYAYTI |y LyadNHzOG2NI ¢SIFY gKAO
people we work with ®ecognising the history of Outward Bound was important in understanding why
Outward Bound had decided to tackle diversity issues and move forwapglications for the course
NEZSHE SR KIG WFSSWAYDIAFE YFi ORFFARINVPBEOQ RN (SO
repeatedly given.These are théssueghat needed to be tackled to create a gender balanced workplace.

The experiences of the women that enrolled on the course (and within the webinar) revealed the impact of

31



WYY A ONZ | &3 NB sesedrch yrithe course found that confidence in technicalyagpiitv, identifying
that thereida WO 2 MUBSNIBINABA AWK ST IOBY OSLIG G KF G G§SOKYyAOFt jc
GKFG ASSYSR 2dzi 2F NBI OK® LG aSSYSR GKIG 6& R2AY
GKFO WYSANRPYYIYSEQ GKS O2yFARSYOS 2F (GKS 42YSy (2
RS@PSt2LYSyid 2F GKS ¢2YSyQa @l fdzS 2F aSt¥ yR auNB
alwaysbeonthei Il YSQ> | yR (KI {ressufe dnd &eatNa&wilingndsFtd @auilcipétek A a
Ay WESIENYAY3 SYyKFIyOAy3d o0SKIGA2dzNEQO® ¢tKS 1Se& 0GKAY
these women were: 1A supportive environmend riot to be confused with easy!(®) Thecourse Ethog
Growth Mindset, 3) Th€ourse Structure Technical, Intepersonal and intrgpersonal, anadl) Female
Peers

¢KS 6SOAYININBAGSNI GSR GKS o0SySFAlG 2F wg2YSy 2
confidence. Attendees were inspired to becoorekeep role modelling, and to support or introduce

Wg2YSy 2yteQ INRdzES & ! LISYRAED H aK26ad

oGreat to see so
many inspiring
women in this spacé

oHearing form others the same
struggles | have faced and hearing
that | am not alone and there are
others out there, willing and
wanting to change the systengs

OWas good to realise
that | wasn't alone in
my experiences and
how | feek

6Reassurance
| wasn't
going crazg

There is an increase of women utilising various

forums to express their needs and experiences.

a Avd@men don't talk about
their needs and experiences
men don't notice that they
are different, perhaps? Of
course, they have to want

G2 y20A0S

However, a aleady known the sector is dominated

by white people, and without challenging the

systemic racial and socgconomic injustices, the

role models, research, campaigns, and graphics
within the sector and society (to combat sexism) has
primarily involved whitavomen. The lack of role models for women of colour, lack of development or

LINEINBaas YR (KS SEOfdzmizy RSY2yaidNI iSa | FdNIKS

S6aAONRBFIINBaarzy O2yaraia 2F adzonidtS OSNDIEI y2y@SNDI f
a i (

a Z
YySaal3Sa 2y GKS olairaa 2F aSEZ 3ISYRSNE



racismora SEA &Y KI & NBadzZ GSR Ay | ySSR F2NJ FdzNIKSNJ wa L
issues (Black Girls Hike for example). White women do not have to face the challenges of racism as well as
sexism in a white dominant narrative. Withoukaowledging the intersectionfurther segregation (and

isolation) is happeningHow are women of all ethnicities working together to combatidseiesof

inequality?

The challenges raised potentially have a greater complexity when intersected wittedtffe
cultures and levels of poverty. Menstruation, menopause, and childbirth, for example, can be experienced,
perceived, and understood very differently due to cultural, religious, and / or sm@waomic backgrounds
(see. Bobel, Winkler, Fahs, Hassadssliig & Roberts, 2020As can the perceptions of sexism and gender
stereotypes.Intersectionalissueswill only be noticed and / or understood if people WANT to notice them

and learn more. It is perhaps a privilege to not HAVE to.
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Disability
The demographics of attendees did not include asking about disability. The outdoor sector is often
' 83dzYSR (2 0SS WEERK IR ADGST QS F2NE3NE SAa WHot SAavyQ
bodied people) within the sectorn the 20192020 Family Resources Survergidl4 million people
reported a disabilityn the UK(1 in 5 people20% of the population(Gov.UK, 2021)The Equality Act
defines disabilitgh ¥ & 2dz KIF @S | LIK&aAOlFft 2NJ YSyRi U SAHNELA A NY Sy
negative effect on your ability to do normal daily activiéie®Définition of disability under the Equality Act
2010", 202). (The Equality Act does not apply to Northern Ireland, however, theligability

discrimination legislation).

¢tKS W{20AFf a2RSf 2F 5Aal0AfAGQ A& GKS LINBFSN
O2y GNI &G G2 UKSDA &latBRRed2@ED GrasBis 20162 FKS { 20A L+ a2RSt
deliberate attempt to shift attention away from the functional limitations of individuals with impairments
2yiG2 GKS LINRPofSYa OFdzAaASR 0@ RA&lIOf A20B, pS20dh NRY YSy i
contrast tohistorical, structurall Y R Wwa OA Sy i A T vi©wRd dBatsdityl AT AV @M QARG K - {
havingimpairmentsor $hedical¥ R S FrasUltingiiditQeedngto6 S WY AMNBVR2 f GSRQ 0. I Ny S
Crosbie, 2016 The Medical Model is seen as creating a feeling @ individual ishot accepted as a
person with differencesdr A YA G GA2yaé o6/ NPA0ASSES HnanmcI Llboynovus
0KS LISNE2YQa ljdzr t AGe 2@ fakheSda MoBel rejacts theAcaneeptinatard A @S
AYRAGARdIzZ £ Ydzad o6S Wy 2NXIt Q { 2argBigg@natén imgaiBnertt stzbuid NJ Y
y2i O02yadAdGdziS I oF NNASNI G2 Ay OfThdzhidiadyyof hawNhe lUKIGRS & & £
GASHSR LIS2LX S 6AGK RAalFIOATAGE NBGSrHta Iy dzyRSNREGI

towards those living with disability.

f Sung I NYSR NBOl1a IyR (KS C)zm
The snow and the wind and rain of hills and mountains
Days in the sun and the tapered wind and the air like wine

YR &82dz RNAY]l FyR @2dz RNAY]

Ewan MacColl
N /

Sue Bott (CBE) presenteth@ught-provokingsessioremphasising the

G2 Keée aKz
disabled people
get drunk on the
ec2e 27

importance of the Social Model of Disabilityd the legislation. Bott
N} A&ASR WGiKS OF NNR G |y Ramatitakion] |

theoryto elicitdesiredbehavious), preseningthe stick as the f

legislationca A 1 Qa4 (GKS fl godd GKS fl ¢ al @a
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3 Ayad RA aahdtte Sarot(k)&s2 LI ¢ MOTIVATION!
increasingaccess figures, spending powérg K | (i
g2dz R & 2dz ¢l yfit weFed\dappettalz! j N

Stick?

you, andfeelinginspired towant to include people

living with disability This motivation theory
LNB&SyGa GKS [dSAaGA2Y Wonru 1zujpmpupa cou k82 dN)
2NEBI yAalGA2YKQ

| A3KE AAKGAY3 GKS 1 6 NI AaS Ro pieest disddniingtibn against peeie & 2 v |
living with disability. Bott delivered the important poititeating disabledpeople the same as everyone
else0 O2YY2yft & aSSy I a { N#Hout legsahabf ddubtiBedty Ssully & Gxdiksibrf & Q 0

and discrimination

G¢KAA Aad GKS OK
reasonable adjustment requires
1y26f SR3S Xnowlglge, 1
must say, is best gained from
RA&l 0f SR LIS2 LI

The barriers identifiedshown in fig. 23, emphasisedethesponsibility of society to ensai
inclusivity of people living with disabilitiegd\ccessvas identified as a key barriewithout addressing
WWIKeaAOrtQ | 00Saa AadaadzSa GKS aSOG2NJ A& -bad®dNLIS G dzl G A
people.. dzii Wl O0SaaQ tlyihcudesad&N®d infarnfatidgh NI | y

d Mentimeter

‘What are the barriers to the outdoors for those
living with a disability?

accessibility

' cost
perceptions  societal representations
fOCIIHES oo opetonce
Fig. 23
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Craig Grimes, Founder of Experience Community CIC, presented the work he does providing day
trips for people with disabilitieand creating films and information about #ka and other leisure activities
DNAYSAaQ {Sé& LA yioformdtianto enalfeqrinpld iy @ith Bigalil@y to make their own
RSOA&AZ2Yy A | ofadizity thieycSuldide Sadd B fathed than treating those living with
disabilities as a homogeneous groupluch like those living without a disability, being able to choose and

decideabouta suitablehiking or

climbingroute (for example
g ( ple) GThephototrails and route indicator system

are really goodexamplesof things | would
look to see in equality assessments of
fieldwork locations. | can see these being
used alongside risk assessments. Interestir
to think about what else would be included
within these equality assessments of
locations especially regarding hidden
disabilities.

requires having access to
information. The inclusion of
information that is cruciato

people living with disability in

accessing the outdoors is not often
at the forefront of those who do
not have to think about or consider
it. Yet, is it not a reasonable
adjustment to provide information that enables people to make decisions basekedrotvn resources
and circumstancegather than
simplysayingt is not accessible

(perhaps due to costsnd / or

OWording of 'reasonable adjustment' is a
reactive way of addressing access for those
people who seHpresent withdisabilities. Sel
presenting happens in the short term and
therefore we don't get better as sector with
more innovative solutions. What more can the
sector do to be preactive here to better
support those who don't selpresent with
disabilities%

environmental barriers This
emphasises the need and
benefits to involve or
collaborate with the very
people affectedto include

diverseperspectives.

OWe involved a charity who support
adults with disabilities to road test a
track we wanted to convert into an easy
access path in the countryside, and use
their feedback to then develop it, and
then roadtested it when it was
completed by another charity with
young adults who have complex needs
and physical disabilities

Grimes also spoke about confidence

developing confidence in ability aride
equipmentisneededd 2 S 1 A YR
expect people to drive for a couple of
hours and then try a piece of equipment
GKFd GKS& R2y Qi (1y2b»
onarowl S (KIFdG 6S R2yQi
I O K A. $dt8 like in the socio

1

economic webinar there are
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assumptions made about what equipmefor routes) aréd dzA G 6t S FyR GKF G AdG A& W3

purpose, which can lead to a poor or bad experience andrdature engagement.

Providing information extends to transport and facilities available. Looking at interseasenab
demonstrates that providing information about transport to and from green spaces can support those living
with disability and thos living in poverty (see Soeazonomic inequalities)providing information about
facilities can support those living with disability, people with children, people of different cultures, people

who menstruateto have the information they need to plan apdepare and / or make decisions.

The Equality Act states that a person

41 {325 R2 g2 automatically meets the disability definition
disabilities affecting strength or
endurance face even more
hurdles whereinvisible iliness
gives the perception of 'weak

0SOlFdzasS FTSYI

from the day one is diagnosed with HIV

infectiorf, cancer or multiple sclerosis
("Definition of disabiliy under the Equality Act
2010", 2021 ® ¢tKSaS INB Ittt w

There are many hidden or invisible disabilities
including mental illnesssand learning disabilities, this is a very complex gpsathaps due to the stigmas
associatednd theinterpretations or understanding of the Equality Act definititimt cannot be fully
explored within this report.Therehas howeverbeen an increase in research relating to the benefits of
the outdoors for those living with mental health diagnosest{&ids, 2016) and the benefits of the

outdoors on mental health (Mutz & Muller, 2016; Pearson & Craig, 2014). This has led to a growth in
organisations creating and developing practices to serve those living with short term or long term mental

ill-health ¢ collaboratbn betweenoutdoor and psychology

professionals to providadventure therapy, conservation
LaeOKz2f 2383 WKRicHartlsyZ16BowsRrS y
the commens relating to womerhighlighed an

AYGSNBSOGAZ2Y Lt A a&ad%hé@fan LIS ND

GAre women more
prone to depression, or
do they seek help for it
(and so get included in
stats) more regularlg

assumption based on gender stereotyggsoup
membershipsan exclude womefmen)and / or a person

living with an invisible disability.

More females reported a disability than males in

2019-2020(Gov.UK, 2021 The gendered roles and

¢there is a historical lack of

research and reporting in
women's health, meaning a lot
of research has a male bias

expectations of men may be a factdResearclloes
show, though, that there is a historical lack of
62YSYyQa Ay@2t dSYSyid | yR LISNI

61 O0O2NRAY3 (2 K Jhelproportich ¢f people! adcssing $INHadeiin 2619 who acquired HIV
transmission through heterosexual sex (45,44%.1%) is very similar to the proportion of people who acquired HIV
through sex between men (45,7786.4%§ O bl GA2ylf ! AR&a ¢NHZAGZ HAmMpL®

37



fields and sectors), emphasising the value and importance of inclusion and lived experiences. This is not

specific to women either

According to the Unéd NationdDepartment of Economic and Social Affairs (UN DE&éjen
with Disabilities Fact She@ 9 @3S NE YAy dziS> Y2NB GKFIYy on 62YSy | NB
fFo2NX | 2 S@SNEY AMfKI2ASYy m@p2 YSy JEWDESH, fdWilstthse amy y 2 (G A O
global statisticswhich highlight the effects childbirth can have on womeins &in example gbossible
hidden/ invisible® f £ yS&2a4SaQ I YR ¢ 2dddraphy, seclecofodnif statu, Sultdrell A 2 y @ C
ethnicity,and many othefactorswill undoubtedly playa parttoo. However thiswebinar had the highest
percentage of male attendance (see p. 5 fig. 4). This is interesting as it sutjgaisiiity in the outdoors
hasa higherdhteresiCto men. The historicaland 2 OA SGFf | ¢ NSy Saa | yR WLINR Y?2

(physical) disability in the outdoors can often have a military and male context.

The webinar prompted attendees to consider the perspectives of those living with disabilities and
inspiredattendees to act andhake changes movingrieard (see Appendix). A key action wathe
recognition of facilitating autonomy and considering / implementing methods that supported access to
information. This is an action that can also benefit and support other uselefredgroups (see p. 17 for

example).
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LGBTQ+

4T his extended my

understanding and range of
diversity issues | had too
look up what Q+ meant
never previously heard of

this term beforek

Language anterminology relating tahe LGBTQ+
community is incredibly importantitcan be
overwhelmingandpotentially deter people This is also
reflected in other groupnemberships Terms and
definitions however,are alwaysvolving and changing
and can meanitferent things to different people.
{G2ySslftf 2FFSNE Fy WwWSIFaeé NBFER RSTAyA(GA2Ya 2F f 84
GSNXYa YR RSTAYAGAZ2Y A LINE &, heltiSgRntegsdxiQuder, Ndgirarg, A NJ W3t 2

Gender Riid (all terms that were used

within the webinar by presenters or
0A more comprehensive account of th

current medical & psychological
understanding of sexuality & gender
including intersexuality would have
helped in providing knowledge to
challenge the concept that sexuality /
gender are a choice.

attendees)(seeStonewall, 2017)The
RSOSt 2LIYSyid | yR LINE

anduse oflanguage is continually
evolving. A key movementor LGBTQ+
communities and womeare

OKI f f SYESNEY 20y | G A @S Q

language andhehaviours.

¢tKS [D. ¢ C2dzyRIiGA2Yy LINRPRdzOSR | NBLERNI GAGE SR 4
(2020) which revealed that LGBT communities had lower levels of physical activity compared to the general
population,dsuggesting a greater risk of developing a lin§ N O 2 YGBX EoArglatian, 2620, 48).

Research also reveals a prevalence of mental health concerns and issues am®hGB TQ+ commuryit
(NIESR, 2016 his is a key argument for the importandeemsuringthe LGBTQ+ commursitan access

the outdoors.

This was the only webinar in which the polls
asked¥ R A Nabaufiidemtifping withthe

oPerhaps some data reflecting the
numbers & visability of openly gay &
trans individuals working within the
different branches of the outdoor
sector would help in providing IOL
with a baseline on which to mesure
progress regarding equalit§y

LGBTQ+ communityThere is seemingly
very little data within the outdoor sector
that includes askingbout LGBTQ+ identity.
oNo robust and representative data of the
LGBT population in the UK currently exists
(Government Equalities Office (2018 7).
(This may change once the results of the 2021 census are released). Although therecsiadreports and

surveys targetinghe LGBTQ+ commupgithat reveals valuable information and datA key challenge in

" Heteronormativeg suggesting or believing that only heterosexual relationships are normal or right and that men and
women have naturally different roles (Cambridge Dictionary)
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collating this data is that peoplaustbe willing to selidentify,thisA & I VWKANIRGKYY GAaA0f SQ
might people be reluctant teeltidentify? The challenges identified by attendees for the LGBTQ+
community in accessing the outdoors (35% of whom identified as part of the LGBTQ+ community) are

shown in fig. 24.

What challenges do you see for the LGBTQ+
community in accessing the Outdoors?

perceptions

inAarct
iNnaerstanaing

“homophobia
o acceptance

T O misconcex.

representation

fear

Fig. 24

WY OO0S LIt yOSQ I thelwhid cloiida thig idiréfléctedi in tReykey bafriers identified
(homophobia, alienation, perceptions and understanding, and faciliti@study conducted in 2008
revealed the challenges gay and lesbhian practitioners experienced in outdoor educatiorii the
acceptance (particularly @faymen) was a major issue of concern in tiféect it could have on their
careers (Barnfield & Humberstone, 2008) y& & (i dzRASa O2y RdzOGSR RA&a0Odzaa
2dziR22N&E F YR GKS | & aaxsythéinagatiyit of thidit is et ag a gredtiinSui(@el vy Q
history of oppression, prejudice, and discrimination against the LGBTQ+ community was not raised within

this webinar. The history may

develop an understanding of why

da felt the LGBTQI+ webinar could have give the LGBTQ+ communityaot

more back gound on the historic nature of
oppression against the communi¥/ & more
detailed analysis of 'section 28' and the HIV
AIDS epidemic its impact on diversity within
the education establishment / wider
community & an analysis of the values &
attitudes that under pin such recent
legislation would have been usefil.

feel acceptedwhy,and how

Wt NARSQ 2NRAIAYEFGSRE
has been a need for changes to
legislation. It mayredua

stigma, bias, prejudice,

discrimination, and stereotypes
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and lead toa deeper understanding of hLGBTQ+ community and clearer perspectives.

The Gay Outdoor ClsOCpresented an overview of

the cluh It wasestablished in 1974 and is one of the

d felt like the
representatives from the
Gay Outdoor Club were
very transparent with the
challenges they face as an
organisation, which was
refreshingé

oldestgayactivity clubs in the countryPeter Blackburn
(Chairman of the club) explained that it was met with
resistance when it was formed and that it was very
muchad & F8 aLJ OS T2 NJ [edjoyt
the outdoors without getting the grief from the wider
communitg & Lt Ol OMKEZESYSYHAPPEORS
O 2 Yisd@mparison to 40 years ag@he acknowledgement of progress is good, however, the fluidity of
change as cultures and societiageractand evolve to create and reveakwidentities and knowledge
demonstrates EDI is a continual proce$ke research and datevealthat the LGBTQ+ commuryits still

met with resistancgperhaps more silently than beforahd still

strugdesto be acceptedas

ginteresting that
gay women don't
join clubs or form
them (as far as |
know)é

dThe GOC seemed a
little outdated in their
organisatiore

are people of colour,
women, people living with
disabilities and people
living in poverty. Hearing from a longserving organisation
emphasised the need for continual professional developn{&RD) The presenters were open about how
they were struggling to ensure they too were inclusive, they struggled to remhér members othe
LGBTQ+ comumity, young people, people of colour, women, and were wanting to find solutions

themselves.

Dawood Qureshi shared their story of how nature supported and empowered them on their
journey of identity to become a role model, and the importance of representatiQureshi demonstrated
how we have multiple identities, identifying as nbimary, gender fluid, queer, a person of colour, a marine
biologist, film maker and many oth&## Y SYO SNE KA LJAQ G KF G YI 16 GfKShly 26%K 2lj dia
people feelinvisb S Ay (RAKARAREE BNMEI¢ 2F FSINE SYLKpedhdpsi A y3I (
WaAf SROFRRVGASA D G1 ARAY3I + adGA3aYFIGAT SR ARSydGAate O
F Oldzl £ &a20AFft NB2SOUGA2y58) Itedn SomktiasdSasdumed that eIy @2 = H N
WKARRSYQ ARSydGAdGe 2NJ ANRPdzLJ YSYOSNBEKALI KI &
Y2NB o0SySFAGa GKIYy KI@Ay3

GThe suggestion in the paddle
for the wearing of rainbow shoe
laces, such an easy thing to do,
and a gesture that says to any

young person that this is a safe
place, you can be at ease.

ones, yet as this report has demonstrated
they all have challengdhat have impact

Research has highlightédue to stigna, bias
and stereotypesNS I Ot A2y a (G2 WK

identities can be sudden and damaging
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(Berkley, Beard & Daus, 2019).S (i3> da ¢ KSy O2YLI2dzyRSR o6& GKS AyaGdSNamS
[D. ¢v!Lb LIS2LI S¢ G§KSNB | [EEhar@Oel RiD2D30H2%M). Théde ar® 2 v i NI R
influenced by contexaind other privileges Representation isquallyimportant for those with hidden

identities, particularlyto assist in deconstructing mythstigma,and fears.¢ KSNSX A& | WTFF YA Al
history of those living with disabilitiesthe belief that® (i K-SNeRQ v 2 (i, a HegdRtdNFé fixédOhidden, or

cured Historically significanf & G NJ dzY' I G AZNIY B NEISEES fFIAAER A SR G2 WwWOdzN
their homosexualityhowever, themethods / punishments varied depending on privile¢@arr &

Spandler, 2019)There is a significant and complex history which we could potentially learn from today.

The suggestions in tackling the challenges and barriers for the LGBTQ+ communityd éflacof
other webinarsg include the voices of the community, role models, continue to educate self (Appendix. 4).
Wearing rainbow laces (lanyards, pins, flags) generated a good response. Yet, actions must be supported

by behaviours and attitudet®o. Facilities were raised as a key barrier, there was no discussion or

presentation about the challengés

a . S -attieRn reviewing facilities, andhaving open
discussions with participants prior to the residential to
astransgendergenderfluid,or for people ensure needs are met with participant voice central tc
decisionmaking. Preempting discussions and solutior
2y GKA&O® t NEPGARAY3 S

accessing facilitie®r those that identify

who do not subscribe to societal
expectations of typical gender expression
2NJ NBf Sao ¢ KA & ,toNdsled ahdiuncknddrisbie fosomiBt s s aniintp&@nt

conversation to have
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Conclusion

The report has demmustrated thevalueof intersectionality, and whebarriersareinvestigated
using an intersectional framewotkey canapply to multipleindividualand groupidentity memberships
revealngtheA YLI2 NI I y OS 2 F & NERTiASIO Baopalildp2E 2. 240\ dulpdwleges,

and theoverlappingstructural and systemibarriers The lack of historical knowledge or awareness and

confusion of language may be contributing to misunderstanding, bias, normativity, and stggepty

ultimately preventing integration and disruption to dominggetxclusiveparratives.

The removing, hiding, silencing, or ignoring of experiences, voices, histories of oppression,
campaigns, changes, and movements supports some to pretend or béH@vie conversatiolh & Wy S Q
2N SOS¢ WYRRYZ QI RRa (2 GKS OKIFIftfSy3aS 2F GKS wWO2yidaA
What position is held, what privileges we have, what stage of the EDI journey, and what motivates us, will
all inluence and affect actionable behaviours and outcomes in reaching INclusivity in the OUTdoors. We
must consider our positions of privilege, address the structural, systemic, and institutional issues that

prevent or delay the changes needed.

It should benoted that there is great work being done to develop INclusivity in the OUTdoors. But,
people areat varying stages of their own EDI journeys, some have been on their journey for 40+ years
whilst others are just beginning, someay bea I G A & F A 8¢esQ (ivKileén mdtd ¥Hilsinanyfeel
more isvery muchneeded. The fluid and continual interaction and chandeetween andwithin societies
and cultures, however, emphasises the need for continual developamghthange The webinar series
enabled peop to gain access to information from those with lived experiences, develop understanding
and awareness of EDI issues, share idegseriencesand solutionsand promote / recognise the
importance and value of EBthin the sector and this should be aoatinual process It has emphasised
the value and importance of sharing and working togethdowever, hndividuals and organisatiomsust
take responsibility for developing their knowledge and understanding ot&mihuously and
collaboratively andcommitto implemening changes andctionsthat makeand maintainthe sector a

diverse and inclusive place.
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Appendices

Appendix 1 - Anti-Racism

e e . _ “educating myself, breaking down the fear, learning

Becoming Anti-Racist
“The talk made me wonder

What can we learn from North America?
L about whether there are any
What can | do to make change and become anti-racist? . ] .
slave history links Im ignorant of

on the nature reserves | work on”

“Need to take an active step to learn about the locations we visit
and take people too. We can begin to have those discussions with
people about the history of these locations. Recognise and discuss.”

t-he s.Iaver.y cﬁonnectmns o “we talked about the need to be willing to hand over power.
historic buildings, and the R i e
and not see communities as beneficiaries but co-producers

resistance of white people to
plans regarding further
investigation”

“Broaden expectations/perceptions of what is 'appropriate’
behaviour/recreational activities in the outdoors. Challenge
to move away from white ideal of nature”

“Challenge my own assumptions - be much more aware”
“challenge peers on their attitudes”
“Training for diversity at Governance level” anti racist journeys before they start

challenging systems they don’t fully
understand or comprehend”

“Tackle the issue at multiple “Being honest, leading discussion,

different levels simultaneously (e.g.
media, recruitment, connecting with
organisations,etc.)”

and own racist culture”

INclusivity in the OUTdoors -
Becoming Anti-Racist

What can we learn from North America?
What can | do to make change and become anti-racist?

“Open access is helping and

essential. also the ne.ed for all “Record podcasts with an array of
research to have actionable diverse speakers...”

outcomes and impact”

“Our group reflected that we needed to

work out more clearly what each of us can
do to intervene and change things, rather
just agree that things should be different”

“Representation of BAME in publicity/media
visuals produced by outdoor organizations”

“Individuals need to go on their own

recognising and tackling racist hierarchy

“We talked about anonymised
recruitment, but even challenge that
adverts etc. might not even reaching
diverse groups.”

“active engagement, talk to community centres”
“being an ally, challenge people” “Not being afraid to challenge behaviour and have the

conversations to see what barriers can be removed”

“break out of my comfortable
bubble(s) and go and spend time with
people not like me”
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“Gotta make ties with minority support groups to get the
ball rolling, get them to tell me how to involves these
groups and what they need me to do to make my practice
more inclusive”

“educating myself, breaking down the fear, learning about
other cultures and sharing my culture!”

“3 really helpful lenses to analyse this issue.
The legal, moral and economic case for
inclusivity which pretty much encompass
everything!”

“Our group drew parallels with the experience of women in
former times in male-dominated professions/situations - the
feeling of being isolated prompting establishment of women's
groups within those professions”

“EDI strategies need to be

“the importance of embedded within INCIUSiVity in the OUTdoorS =

employees from different :
strategic plans for

:::::Z:::rds:‘ow theyare organisations. Coupled Becomlng Antl-RaCISt
together to drive forward What can we learn from North America?
organisations, not What can | do to make change and become anti-racist?
separate and just handled

by HR.” “It feels like integration rather than

specialist groups is a beter direction
to go ultimately but perhaps the
groups like Black Girls' Hike are a
stepping stone?”

“how to act and make a difference if you're not in a leadership position - asking
questions of your leadership team, being persistent, bringing it up at every
relevant opportunity”

Appendix. 2- Women in Outdoor Leadership

challenge the little comments ANONYMOUS waR 31 20
s ~ Being proud to nol look like a "normal” outdoor leader! /

ANONYMOUS MAR 31,2021 07:26PM %

Proactively support other women's he salces of women who ae less prvieged than myscif

ANONYMOUS AR 312021 07259M
stop apologising for not working certain hours/ days becasue | don't g Jell sthers why they are inspiring to me
3 have childcare

Engage Ethnic Minority Women

2 P 7
f Intersectionality
3 = / e hange takes time. e
= . boys/men too. =

| ANONYMOUS naas 31, 2571 97
Engage and oncourace both sexes to support women at all levels of |§ \ e
their journey mm?;";:"b'"“szm' the need for a toilet when working | ST L T ing sexism, gender bias or sel-fimiting
. > your peri behaviour (eg putting yourself down)

ANONYMOUS MAR 31,2021 0725PM

Language choice Not to put myself down - the know | can do it. It might take a while,
- but with the right mindset and training I'll get there in the end... we &=
/ Stigma all will!
Challeap: ad edacets i ’ ! luc all female environments more

and

ANONTMOUS 3. 232 77
Be your authentic self - honest and open in who you are and your
needs.

LOVE this D = Avowvmous

ANONYMOUS. w447 31
Tell people when lhey inspire you and why. Someone might do the / ANONYMOUS MR 31, 2021 07.237M
“ same to you, and you wouldn't even know that you are "inspiring" § / ’ Speak up

e Women in outdoor leadership

Be brave! Stand up for myself and other female colleagues, show
ki o AT o bk rooigle Milkei that soaylon 36 it What action you can take ? (individual /organisational)

MAR 31, 2021 07:25PM
Challenge gender roles and perceptions
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WOmen in outdoor leadership g e

What action you can take ? (individual /organisational) Set up some group volunteering opportunites to encourage ‘affnity

groups' of women and other marginalised groups
2

AR 11,2021 07 230w Y
S Greater awareness of being confident in your own way of working. simultancously ona big
ANONYMOUS MAR 31. 2021 0724PM (profgessional) adventu
Gen 1 do more Be supportive of other women -

Use helpful language and approaches with children/YP

d emnotional and vulnerable with others in my organisation who are
X \ women juggling too many tasks and never saying no.

Saytngyes wil ke you on mary adventirous and learing OppOTIURIES! Do T ~ ANORYMOUS
31,2021 0723PM
ANONYMOUS MAR 31, 2021 07.27PM

L s have had the S om my desk < 1t ca be scary
to challenge stereotypes in the workplace o Anowaous
My action

Speak out and be an example, give support,
Support representation of diverse bodies in the outdoors

MAR 31,2021 072490

8l Reduce the competence perception gap
Speak up to ask for female only courses at higher levels

Seek opportunities to praise girls who show technical and scientific skills

o | /
;:D-Tﬂ: ;1;" groups identify opportunities for women only courses
ANONYMOUS. w1 -

challenge my own limiting beliefs Challenge language that reinforces the stereotypes of gender roles.

ANONYMOUS. 1ok 31 2021 57237M

ANONYMOUS 44531221 7266
Keep creating safe spaces for women to learn and take part

ANONYMOUS Ma% 31, 2021 07245 1would love 0L to run regular networking events for women

Challenge sexist and patronising comments

amonriects. = N
‘ Share hte webinar series with my team and vols as part of their
challenge mnmplnms

3 new job and have quietly tried to fit in and not cause to many problems to early on but [ll ANONYMOUS MAR 31, 2021 072490
to challenge!

Do not just consider women in leadership. Make sure we continue to champion participation at all
levels.

ANONYMOUS. suxs 3,521 7 250

Visible presence

Role model o others

Be inclusive to others

Being open to questions and talking about the ‘awkward conversations

Challenging sexism where it occurs reate safe spaces for girls in my school, Iet them develop in their
)

s of others not like me

ANONYMOUS MAR 31,2021 07249M

/T ——
j sis "m) . = Keep compassion at the forefront of my practice

" =
Challenge number of f mentors in our organisation To put myself fnr-um as the only female in the organisation to
increase visibility

- Py ———

ANONYMOUS MAR 31,2021 07:27PM ANONYMOUS hass 3. 25

Encourage other women t t themselves forward Prompundreward skill
| ncourage other women to pu emseives forware kot i farnale i

ANONYMOUS  MAR 31, 2021 07 23PM
Work to change the gender balance of my team 7
ANONYMOUS MAR 31,2021 07:23PM
ANONYMOUS  MAR 312021 07 2490

be mindful of the ch have that i have
gotten used to and now ignore/have overcome

——— ~ g —{ D WOmen in outdoor Ieadershlp

. Do not live up to male" expecmnons
J Ancimtcne; vann morer e , , g What action you can take ? (1ndnvndua]/orgamsatnonal)
Value intersections within women in outdoor leadership. i \

N~ T —_— H 1 -

Not to be shy about talking about wome: s periods, menopause cte
< ANONYMOUS MAR 31,2021 07.25PM

Practice radical candour

ANONYMOUS  MAR 31, 2021 0725PM

Speak up for what | believe in more often, through actions and words

Inspire young females to push themselves and to not worry about
what others may think
) \ v mmoboLmngnummmmmfuw(umu
L i p—— mat: """”) as the chat was so rich and ""' tart young and theyll take it into their fulures X~ ANONYMOUS
My Action - / /
To be aware that men can feel the same way about having limiting belicfs, not feeling part of the
“club’, don't have the right body shape, are quict and nurturing rather than "brash’, not wanting to
put themaehves forward to at the front or ask questions.
Be Brave! Have confidence there are others out there with similar fears, issues and challenges. And
g there will be a solution.
ANONYMOUS. an
Ensure the organisation reflects society in how it 'looks’
ANONYMOUS Mas 31,2021 07.25PM

Be a confident, strong role model

ANONYMOUS MAR 31,2021 07:26PM

Think more and chat to others about their views/feelings of workplace.
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Appendix. 3- Disability

it’s treating them equitably so they get the same outcome

Equity not equality — it’s not about treating everyone the same,

Facilitating Autonomy

Ideas
Engage ambassadors for the disabled
Upskill clubs and volunteers

Just struck me that most bird hides I've visited will be
inaccessible to many in wheelchairs. Would be good to see this
change

INclusivity in the OUTdoors: Disability

What do you already do well? What can you do better? ‘

Exploring the opportunities for people with
disabilities to share experiences

would like to find hubs of specialist
equipment that can be used at centres to
enable disabled people to engage with
activities

which are very welcome

Will be campaigning for more disabled toilet facilities in remote
places. New Zealand national parks have great composting toilets

The sector is good at being reactive and
responsive to individuals needs when they are
shared with locations/providers. We need to
get better at being more pro-active and
reaching out to communities with invisible

Being sure to ask participants what adjustments
they may need rather than assuming

disabilities and those who don’t self-present

their disability to us. We can better support ’ Adventure that can be created with knowledge and choice :)

and innovate solutions this way.

INclusivity in the OUTdoors: Disability

What do you already do well? What can you do better?

make suggestions

Ask people with a range of disabilities to assess our centre &

Do well
Adapt resources and information to suit learners with
specific requirements — if we are told!
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To do...
Improve communication with people with disabilities to find Free to make your own choices (Q-ups). |

out what we can do better as a centre.

Do well: innovate and create diverse programming.
Do better: include some people with disabilities in the
Improve communication l conversation, as participants, as group leaders, as
facilitators/guides

INclusivity in the OUTdoors: Disability

What do you already do well? What can you do better?

Informed Choice — Individual centred and
informed. Coaches/providers also focusing on
functionality/ability of the individual on that day

| listen to people with experience

A “Grading system” gives everyone the ownership of informed
choice as what they do. If | want to go out and do a black

InciEpan . route first time it’s MY CHOICE! | will live (hopefully) with the

consequences.
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