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Abstract 

Purpose: The webinar report is aimed to empower those working and leading within the industry 

ǘƻ Ǝŀƛƴ ŀ ōŜǘǘŜǊ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜ ΨLƴǘŜǊǎŜŎǘƛƻƴŀƭ LǎǎǳŜǎΩ we face within the sector, to encourage 

ΨŀŎǘƛƻƴŀōƭŜ ōŜƘŀǾƛƻǳǊǎΩ, and assist in populating the action plan.  It has drawn upon the ideas, discussions, 

ŀƴŘ ǎǳƎƎŜǎǘƛƻƴǎ ƳŀŘŜ ŀƴŘ ǎƘŀǊŜŘ ōȅ ǇǊŜǎŜƴǘŜǊǎ ŀƴŘ ŀǘǘŜƴŘŜŜǎ ŀǘ ǘƘŜ ΨLbŎƭǳǎƛǾƛǘȅ ƛƴ ǘƘŜ h¦¢ŘƻƻǊǎΩ ǿŜōƛƴŀǊ 

series 2021.  Methodology / Approach:   An Intersectional Framework was used to identify and analyse the 

data collated within the webinar seriesΦ  ¢ƘŜ ΨŘŀǘŀΩ ƛǎ ŘǊŀǿƴ ŦǊƻƳ ǘƘŜ ƭƛǾŜŘ ŜȄǇŜǊƛŜƴŎŜǎ ǎƘŀǊŜŘΣ 

ŘŜƳƻƎǊŀǇƘƛŎǎ ŀƴŘ ƛƴǎƛƎƘǘǎ ƻŦ ŀǘǘŜƴŘŜŜǎ ŀƴŘ ΨŀŎŎŜǎǎƛōƭŜΩ ƭƛǘŜǊŀǘǳǊŜ όǎƻƳŜǘƛƳŜǎ ōŜȅƻƴŘ ǘƘŜ ǎŎƻǇŜ ƻŦ ǘƘŜ 

outdoors and the UK).  The key concepts investigated and discussed within have been prompted by the 

thoughts, ideas, and discussions of attendees and presenters.  Findings / Conclusion: The webinar series 

demonstrated the perceived and experienced ΨƛƴǘŜǊǎŜŎǘƛƻƴŀƭ ƛǎǎǳŜǎΩ ŀŎǊƻǎǎ ΨǳƴŘŜǊ-ǎŜǊǾŜŘΩ ŎƻƳƳǳƴƛǘƛŜǎ ƛƴ 

the outdoors.  Percepǘƛƻƴǎ ŀƴŘ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ǿŜǊŜ ƛŘŜƴǘƛŦƛŜŘ ŀǎ ǘƘŜ ōƛƎƎŜǎǘ ΨōŀǊǊƛŜǊΩ ǘƻ LbŎƭǳǎƛǾƛǘȅ ƛƴ ǘƘŜ 

OUTdoors.  History, language, and privilege were revealed to be important factors in this.  The webinar 

series emphasised that there is a need, a demand, for individuals and organisations to take responsibility 

and action in making the outdoors a diverse and inclusive place.  Limitations:  The limitations of this report 

ŎŜƴǘǊŜǎ ƻƴ ŀŎŎŜǎǎƛōƛƭƛǘȅ ǘƻ ΨƛƴŦƻǊƳŀǘƛƻƴΩ ŀƴŘ ΨƪƴƻǿƭŜŘƎŜΩ, this reflects the experiences and findings 

described within.  The lack of diversity amongst attendees and access to ΨinformationΩ demonstrates and 

highlights the challenges of EDI and INclusivity in the OUTdoors, it is noted that this effects the analysis and 

findings. 
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Methodology 

The webinar report presents the results of data collated via the INclusivity in the OUTdoors 

Webinar series 2021 to gain insight into the perceptions, knowledge, and experiences of Equality, Diversity, 

and Inclusivity (EDI) within the UK Outdoor sector.  The outdoor sector is seen to be non-inclusive and there 

are calls for more diverse representation, voices, and experiences (Allen-Craig, Gray, Charles, Socha, 

Cosgriff, Mitten, & Loeffler 2020; Gray & Mitten, 2018; Natural England, 2019aΣ hΩ.ǊƛŜƴΣ ƴΦŘύΦ  The creation 

ƻŦ ΨŀŦŦƛƴƛǘȅΩ ƎǊƻǳǇǎ ǘƻ ŎƻƳōŀǘ the lack of diversity and accessibility for under-served / under-represented 

identities has raised attention, and brought resistance.  Therefore, an ΨIntersectional FrameworkΩ was 

applied to systematically investiƎŀǘŜ ǘƘŜ ǿŀȅǎ ŘƛŦŦŜǊŜƴǘ ΨƎǊƻǳǇΩ ƛŘŜƴǘƛǘƛŜǎ όǎƻŎƛƻ-economic, race / ethnicity, 

gender, disability, and sexuality) interrelate (Fotopoulou, 2012).   

The collating of data included the stories and experiences shared by presenters, polls, contributions 

ǘƻ ΨǿƻǊŘ ŎƭƻǳŘǎΩΣ ΨƻƴƭƛƴŜ ŎƘŀǘsΩ, and feedback surveys.  Attendees / participants were made aware of the 

ongoing collation of data for the purpose of the study and were given the option to opt out via a consent 

form and were reminded of the ongoing study at each webinar.  The polls and word clouds were conducted 

at each webinar and were anonymous and voluntary.  The feedback surveys were sent out to all attendees 

after each webinar and voluntarily completed and returned to the Institute for Outdoor Learning (to which 

the author was granted access).  ¢ƘŜ ǎŀǾƛƴƎ ƻŦ ǘƘŜ ǿŜōƛƴŀǊ ΨŎƘŀǘΩ ǿŀǎ ŘƛǎŀōƭŜŘ ŀŦǘŜǊ ǘƘŜ ŦƛǊǎǘ ǿŜōƛƴŀǊ ǘƻ 

assist in anonymity of comments that may be included, and those that opted out have not been included 

within.  

Interpreting the data - Key Points 
 

¶ The poll results highlight the differences in responses between demographic groups, including 

ethnicity, gender, age, job role and field, and motivation for attending the webinars. 

¶ Due to the anonymity of the polls, it cannot be established how much of the data across the 

series was duplicated, therefore the results are merely an indicator. 

¶ To ensure anonymity the poll results have been converted to percentages. 

¶ 5ǳŜ ǘƻ ǘƘŜ ƭŀŎƪ ƻŦ ǊŜƭƛŀōƭŜ Řŀǘŀ ƻƴ ǘƘŜ ŘŜƳƻƎǊŀǇƘƛŎǎ ƻŦ ǘƘŜ ΨƻǳǘŘƻƻǊ ǎŜŎǘƻǊΩΣ Ǉƻƭƭ ǊŜǎǳƭts have 

not been weighted. 

¶ ¢ƘŜ ΨǿƻǊŘ ŎƭƻǳŘǎΩ, ΨƻƴƭƛƴŜ ŎƘŀǘΩΣ ŀƴŘ ΨŦŜŜŘōŀŎƪ ǎǳǊǾŜȅǎΩ were collated, analysed (using a 

constant comparative method), and categorised according to themes. 

¶ Comments and feedback surrounding the webinar presentations have prompted deeper 

discussion and investigation. 

¶ ! ǾŀǊƛŜǘȅ ƻŦ ΨŀŎŎŜǎǎƛōƭŜΩ ŀƴŘ ΨƛƴŀŎŎŜǎǎƛōƭŜΩ ǎƻǳǊŎŜǎ ƘŀǾŜ ōŜŜƴ ǳǎŜŘΦ 
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How does Inequality work? 
 

 

Recognising the outdoor sector is lacking in equality, diversity and inclusivity is not a new concept.  

The lived experiences shared throughout the webinar series revealed the outdoor sector in the UK is not a 

diverse place, there are significant barriers in accessing the outdoors, and this has been a ΨconversationΩ 

within the sector for 40+ years.  Yet, many 

attendees appeared ǘƻ ōŜ ΨǎǘŀǊǘƛƴƎΩ ǘƘŜƛǊ 95L 

journey.  Image. 1 shows results from attendees 

ŀƴǎǿŜǊƛƴƎ ǘƘŜ ǉǳŜǎǘƛƻƴ Ψ5ƻ ǿŜ ƴŜŜŘ ǘƻ ǎǘŀǊǘΣ ǎǘƻǇΣ 

or continue to be successful?Ω 

 

Image.1 

άIŜǊŜ L ŀƳ ŀƴƻǘƘŜǊ 

conversation, another guest 

speaker to talk about 

engagement in the great 

ƻǳǘŘƻƻǊǎέ 

ά5ƻ you recognise that we have an issue?  

  

Do the organisations you work for?   

 

Do the leaders, and the shapers, and the influencers in the sector know that we 

ƘŀǾŜ ŀƴ ƛǎǎǳŜΚέ  
Pammy Johal (Becoming Anti-racist, Webinar 5, 2021)    
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¢ƘŜ Ǉƻƭƭǎ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ǎŜǊƛŜǎ ŀƭǎƻ ǊŜǾŜŀƭŜŘ тл҈ ƻŦ ŀǘǘŜƴŘŜŜǎ ǿŜǊŜ ŀǘǘŜƴŘƛƴƎ ǘƻ Ψ¦Ǉ ǘƘŜƛǊ ǇŜǊǎƻƴŀƭ 

ƪƴƻǿƭŜŘƎŜ ŀƴŘ ŀǇǇǊƻŀŎƘ ǘƻ 95LΩ όCƛƎΦмύΦ   

Fig.1 

ά¢ƻ ŎƘŀƴƎŜΣ ƻƴŜ Ƴǳǎǘ ŦƛǊǎǘ ǳƴŘŜǊǎǘŀƴŘέ όwƻōŜǊǘǎΣ нлмсΣ ǇΦ оптύΦ 

¢ƘŜ 9ǉǳŀƭƛǘȅ !Ŏǘ нлмл Ƙŀǎ ŘŜŦƛƴŜŘ ƴƛƴŜ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎ ŀǎ ΨǇǊƻǘŜŎǘŜŘ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎΩΣ ǘƘŜǎŜ ŀǊŜ age; 

disability; gender reassignment; marriage and civil partnership; pregnancy and maternity; race; religion 

or belief; sex; and sexual orientation.  We should recognise 

άŜǉǳŀƭƛǘȅ ƛƴ ƭŀǿΣ ƘƻǿŜǾŜǊΣ ŘƻŜǎ ƴƻǘ ƎǳŀǊŀƴǘŜŜ Ŝǉǳŀƭƛǘȅ ƛƴ 

ŜǾŜǊȅŘŀȅ ƭƛŦŜέ όDƻǾŜǊƴƳŜƴǘ 9ǉǳŀƭƛǘƛŜǎ hŦŦƛŎŜΣ нлмуΣ 

p. 4). άtŜǊƘŀǇǎ ǘƘŜ 9ǉǳŀƭƛǘȅ !Ŏǘ Ƙŀǎ ƳŀŘŜ ǳǎ ŜǾŜƴ 

ƳƻǊŜ ŀŦǊŀƛŘ ǘƻ ǘŀƭƪ ŀōƻǳǘ ƛǘΗέ ς this emphasises a root cause 

of inequality ς fear.  Although 

the current legislation 

identifies equality in law as recent, it is vital to 

acknowledge and understand the history and the continual progress 

in legislation.  ά²ƘŜƴ ǿŜ ǘŀƭƪ ŀōƻǳǘ ƛƴŜǉǳŀƭƛǘȅ ǿŜΩǊŜ ǘŀƭƪƛƴƎ ŀōƻǳǘ ƛƴŜǉǳŀƭƛǘȅ ǘƘŀǘ ƛǎ ǊƻƻǘŜŘ ƛƴ ƘƛǎǘƻǊy and it 

has taken campaigns and voices to come together to create that change, to create that movement towards 

Ŝǉǳŀƭƛǘȅέ Dr Anjana Khatwa (How does inequality work?  Webinar 2, 

2021).  άLƻƻƪ ŀǘ ǘƘŜ ƘƛǎǘƻǊȅ ƻŦ ƛƴŜǉǳŀƭƛǘȅ ƛƴ ƻǳǊ ŎƻǳƴǘǊȅέ and we can 

understand the frustration, the anger, and the demand for making 

change and taking action within society and the sector.  Khatwa 

presented a powerful overview of the historical oppression and fear 

ƻŦ ǘƘƻǎŜ ŘŜŜƳŜŘ ΨŘƛŦŦŜǊŜƴǘΩ ŦǊƻƳ ǘƘŜ ǎƻŎƛŜǘŀƭ ΨƴƻǊƳΩΦ  There was an 

increase of awareness and understanding in how history plays an 

integral part in EDI, and that there is a need for continual 

development and learning as societies change and interact.     

49% 46%

70%

4%

Develop EDI
further within an

Organisation

Help shape the
system and change
EDI in the Outdoors

Up your personal
knowledge and
approach to EDI

Another reason

Why delegates are here
(Multiple answer option)

άtŜǊƘŀǇǎ ǘƘŜ 9ǉǳŀƭƛǘȅ 

Act has made us even 

more afraid to talk 

ŀōƻǳǘ ƛǘΗέ 

άI completely agree with 

ǘƘŜ ŦŜŀǊ ƻŦ ƛƴŎƭǳǎƛƻƴΗέ 

Image.2 - tƭŀƴ ƻŦ ǘƘŜ ά±ƛƎƛƭŀƴǘŜέΣ ǎƘƻǿƛƴƎ ǘƘŜ ǎƭŀǾŜ 

decks and instruments used to chain slaves (1822) 
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¢ƘŜ ǎŜǊƛŜǎ ŦƻŎǳǎŜŘ ƻƴ ΨǳƴŘŜǊ-ǊŜǇǊŜǎŜƴǘŜŘΩ1Σ ΨǳƴŘŜǊ-served2ΩΣ 

ΨƳŀǊƎƛƴŀƭƛǎŜŘ3ΩΣ ΨƳƛƴƻǊƛǘȅ4Ω ƎǊƻǳǇǎΣ ŎŀǘŜƎƻǊƛǎŜŘ ǳƴŘŜǊ socio-

economic, race, gender, disability, and LGBTQ+.  Other 

ǘŜǊƳƛƴƻƭƻƎȅ ǳǎŜŘ ōȅ ŀǘǘŜƴŘŜŜǎ ǘƻ ŘƛǎŎǳǎǎ 95L ΨƎǊƻǳǇǎΩ ǿŜǊŜ 

ΨŘƛǎŀŘǾŀƴǘŀƎŜŘΩΣ ΨƘŀǊŘ-to-ǊŜŀŎƘΩ ŀƴŘ Ψunder-ǇǊƛǾƛƭŜƎŜŘΩ.   The 

importance of language throughout the webinars was evident.  

The use of, ŎƻƴǘŜȄǘΣ ŀƴŘ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ΨǘŜǊƳƛƴƻƭƻƎȅΩ ŀƴŘ 

ΨƭŀƴƎǳŀƎŜΩ ŀǊŜ ǎƛƎƴƛŦƛŎŀƴǘΦ  ²Ŝ Ƴǳǎǘ ǊŜŎƻƎƴƛǎŜ ǘƘŀǘ άƭŀƴƎǳŀƎŜ 

functions as a device not only for transferring information but also for expressing social categorizations and 

ƘƛŜǊŀǊŎƘƛŜǎέ όWƻǊŘŀƴΣ нлмуΣ ǇΦннрύΦ  Without deeper 

understanding or awareness of the part language plays 

ƳŜǎǎŀƎŜǎ ƻŦ ΨǎǳǇǊŜƳŀŎȅΩ Ŏŀƴ ōŜ ŎƻƴǾŜȅŜŘ ŀƴŘ ǊŜƛƴŦƻǊŎŜŘΦ  

 
1 Provided with insufficient or inadequate representation. 
2 Inadequately provided with a service. 
3 To place in a position of marginal importance, influence, or power. 
4 A relatively small group of people differing from the majority in race, religion, etc. 

άmade you think, this happened 

100s of years ago, what's it got 

to do with anything that's 

happening now? But that was 

her point, it has everything to do 

with what is happening nowΗέ 

άCǊǳǎǘǊŀǘƛƴƎ ǘƻ ōŜ ŎŀƭƭŜŘ 
hard to reach when we are 
ƘŜǊŜΣ Ƨǳǎǘ ƻǊƎ ŘƻƴΩǘ ǿŀƴǘ ǘƻ 

ΨǊŜŀŎƘ ǳǎΩέ 

 

άWould that terminology be 
considered OK if I used it as a 

white person?έ 

 

άThe language used was 
very biased towards the 

more educatedέ 

 

άI am confused by 

the language to be 

ǳǎŜŘΗέ 

άWhat language would 
be helpful to use with 
children we work with 

for example.έ 

 

Image.3 ς Alan Turing OBE FRS 

tǊƻǎŜŎǳǘŜŘ ŦƻǊ ΨƘƻƳƻǎŜȄǳŀƭΩ 

acts (1952) 

Image.4 ς People looking in window of the 

National Anti-Suffrage Association HQ (c.1911) 

Image.5 ς Eugencis Society Poster (c.1930) 

Image.6 ς Illustration showing 

the persecution of Jews in 1290 



7 

Who attended 

Fig. 2 shows the attendance and engagement records of the webinar series.   ¢ƘŜǊŜ ƛǎ ŀ ŎƭŜŀǊ ΨŘǊƻǇ-

ƻŦŦΩ ƻŦ ŀǘǘŜƴŘŀƴŎŜ ŀƴŘ ŜƴƎŀƎŜƳŜƴǘ ƻǾŜǊ ǘƛƳŜ (Fig.2 & 3).  There are several factors that may have 

influenced this, including the easing of lockdown or the improvement of weather (the webinars began in 

January 2021 and ran through to May 2021).  Yet, it could be because άǘƘƛǎ ƛǎ ŘƛŦŦƛŎǳƭǘ ǎǘǳŦŦΧΧΦ but we have 

ǘƻ ƪŜŜǇ ǿƻǊƪƛƴƎ ŀǘ ƛǘΗέΦ   

Fig. 2 

The polls captured the demographics of attendees (including speakers 

and organisers) and can only be taken as an indicator.  They were taken 

within each webinar, and included asking about ethnicity, gender, age, 

job role and field, and motivation for attending.  It was identified early 

on that άƳƻǎǘ ƻŦ ǳǎ ƻƴ ǘƘƛǎ ǿŜōƛƴŀǊ ŀǊŜ ǿƘƛǘŜΣ even here we are not 

ƘŀǾƛƴƎ ǘƘŜ ŎƻƴǾŜǊǎŀǘƛƻƴ ǿƛǘƘ ǇŜƻǇƭŜ ƻŦ ŎƻƭƻǳǊέ.   

On average 91% of attendees 

identified as white (Fig. 3).  The 

majority (69%) also identified as 

female (Fig. 4). 

фм҈ ƻŦ ŀǘǘŜƴŘŜŜǎ 

ƛŘŜƴǘƛŦƛŜŘ ŀǎ 

ǿƘƛǘŜ 

п҈ !ǎƛŀƴ 

о҈ aƛȄŜŘ κ aǳƭǘƛǇƭŜ 

лΦс҈ .ƭŀŎƪ 

лΦо҈ !Ǌŀō 

лΦн҈ hǘƘŜǊ 

лΦт҈ tǊŜŦŜǊ ƴƻǘ ǘƻ ǎŀȅ 

лΦн҈ 5ƛŘ ƴƻǘ ŀƴǎǿŜǊ 

ά¢Ƙƛǎ ƛǎ ŘƛŦŦƛŎǳƭǘ ǎǘǳŦŦΧ 

but we have to keep 

ǿƻǊƪƛƴƎ ŀǘ ƛǘΗέ 

Fig. 3 
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Fig. 4 

White female attendance was highest across the series, 65% of attendees identified as white and female 

(Fig. 5).  There was a significant ΨƎŀǇΩ between male and female attendees at ǘƘŜ Ψ²ƻƳŜƴ ƛƴ hǳǘŘƻƻǊ 

[ŜŀŘŜǊǎƘƛǇΩ ǿŜōƛƴŀǊ (Fig. 4), particularly between white males and white females (see Fig. 5).  However, 

more significantly, 79% identified as white female and only 2% as a person of colour and female ς the 

lowest attendance of women of colour across the series (Fig. 5).  This will be discussed further in ΨWomen 

ƛƴ hǳǘŘƻƻǊ [ŜŀŘŜǊǎƘƛǇΩΦ  

Fig. 5 

άI wonder is that 

because people don't 

feel as concerned 

about this?έ   
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On average over half (58%) of attendees were aged 30 ς 49 (with 41% of attendees identifying as white 

females aged 30 ς 49), 23% were aged 50 ς 69, and 17% were aged 18 ς 29 (Fig. 6).   

Fig. 6 

 The literature highlights ǘƘŜ ǎŎŀƭŜ ƻŦ ǘƘŜ ΨƻǳǘŘƻƻǊΩ ǎŜŎǘƻǊΣ 

therefore the polls asked attendees to select the field they 

worked in (Fig. 7) and to select the job role that best 

described their position (Fig. 8).  These were categorised to 

ōŜ ƛƴŘƛŎŀǘƛǾŜ ƻŦ ǇŜƻǇƭŜΩǎ ΨǎǇƘŜǊŜ ƻŦ ƛƴŦƭǳŜƴŎŜΩ and the ΨƻǳǘŘƻƻǊΩ fields engaging with the EDI webinars.  

Fig. 7 

hǾŜǊ ƘŀƭŦ ƻŦ ŀǘǘŜƴŘŜŜǎ ǘƘŀǘ ǇǊŜŦŜǊ ǘƻ ǎŜƭŦ ŘŜǎŎǊƛōŜ 

ǿŜǊŜ ŀƎŜŘ му ς нф 

сп҈ ƻŦ ŦŜƳŀƭŜ ŀǘǘŜƴŘŜŜǎ 

ǿŜǊŜ ŀƎŜŘ ол π пф 

hǾŜǊ мκо ƻŦ ƳŀƭŜ ŀǘǘŜƴŘŜŜǎ 

ǿŜǊŜ ŀƎŜŘ рл π сф 

мκо ƻŦ ŀǘǘŜƴŘŜŜǎ ǿƻǊƪŜŘ ƛƴ ǘƘŜ 

/ƻƴǎŜǊǾŀǘƛƻƴ κ 9ƴǾƛǊƻƴƳŜƴǘŀƭ ŦƛŜƭŘ 

мκп ǿƻǊƪŜŘ ƛƴ hǳǘŘƻƻǊ κ 

!ŘǾŜƴǘǳǊƻǳǎ !ŎǘƛǾƛǘƛŜǎ 

ά²ƛǘƘ ŀƭƭ ǘƘŜǎŜ Ψǎǳō 
ƛƴŘǳǎǘǊƛŜǎΩ ǿƻǊƪƛƴƎ ǘƻƎŜǘƘŜǊ 
I am hopeful for a positive 

future.έ 
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Fig. 8 

 

 

 

Fig. 9 

100% of those working in a 

Ψ²ƻǊƪŦƻǊŎŜΩΣ Ψ¦ƴƛǾŜǊǎƛǘȅΩΣ or 

Ψ{ǳǇǇƻǊǘƛƴƎΩ role identified as  

white 

bŜŀǊƭȅ мκн ƻŦ ŀǘǘŜƴŘŜŜǎ 

ǿƻǊƪŜŘ ƛƴ ŀ Ψ5ŜƭƛǾŜǊȅΩ ǊƻƭŜ 

но҈ ǿŜǊŜ ƛƴ ŀ Ψ[ŜŀŘƛƴƎΩ ǊƻƭŜ 

92% of those 

working in a 

Ψ[ŜŀŘƛƴƎΩ role 

identified as  

white 
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It is noted that due to the small number of diverse ethnicities that attended the series this data may be 

deemed ΨunreliableΩ.  The lack of persons of colour attending speaks for itself.  18% of those who identified 

as a person of colour ŎŀǘŜƎƻǊƛǎŜŘ ǘƘŜƳǎŜƭǾŜǎ ƛƴ ŀ Ψ[ŜŀŘƛƴƎΩ ǊƻƭŜ όŎƻƳǇŀǊŜŘ ǘƻ но҈ ƻŦ ǘƘƻǎŜ ƛŘŜƴǘƛŦȅƛƴƎ ŀǎ 

ǿƘƛǘŜύΣ ŀƴŘ пм҈ Ψ5ŜƭƛǾŜǊƛƴƎΩ (compared to 48% of those identifying as white) (Fig. 10).  It is noted speakers 

and presenters may 

be included within the 

poll data.  bƻ ǇŜǊǎƻƴΩǎ 

of colour in the roles 

ƻŦ Ψ²ƻǊƪŦƻǊŎŜΩΣ 

Ψ¦ƴƛǾŜǊǎƛǘȅΩΣ ƻǊ 

Ψ{ǳǇǇƻǊǘƛƴƎΩ ŀǘǘŜƴŘŜŘ 

the series, and 29% 

ǎŜƭŜŎǘŜŘ ΨbƻƴŜ ƻŦ ǘƘŜ 

ŀōƻǾŜΩΦ  сс҈ ƻŦ ǘƘƻǎŜ 

that prefer not to say 

ǿƘƛŎƘ ŜǘƘƴƛŎƛǘȅ ǘƘŜȅ ƛŘŜƴǘƛŦȅ ǿƛǘƘ ŎŀǘŜƎƻǊƛǎŜŘ ǘƘŜƳǎŜƭǾŜǎ ƛƴ ŀ Ψ[ŜŀŘƛƴƎΩ ǊƻƭŜΦ   

Fig. 11 shows the average percentages of ethnic identity within each field.  The lowest representation for 

ǇŜƻǇƭŜ ƻŦ ŎƻƭƻǳǊ ǿŀǎ ƛƴ Ψ9ŘǳŎŀǘƛƻƴŀƭ ŜǎǘŀōƭƛǎƘƳŜƴǘǎΩΣ ǿƛǘƘ ƻƴƭȅ н҈.   

Fig. 11 

Fig. 10 
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Regarding gender, the 

literature review has 

revealed there has been 

an increase in attention to 

gender and women in the 

outdoors and leadership.  

The polls revealed 52% of 

ǘƘƻǎŜ ƛƴ ŀ Ψ[ŜŀŘƛƴƎΩ ǊƻƭŜ 

identified as male, and 

пу҈ ƻŦ ǘƘƻǎŜ ƛƴ ŀ Ψ[ŜŀŘƛƴƎΩ 

role identified as female 

(Fig. 12).  As most 

attendees (69%) identified 

as female (64% of female attendees were aged 30 ς 49) this was investigated further.                   

Fig. 13 reveals ƻƴƭȅ мр҈ ƻŦ ŦŜƳŀƭŜ ŀǘǘŜƴŘŜŜǎ ŎŀǘŜƎƻǊƛǎŜŘ ǘƘŜƳǎŜƭǾŜǎ ƛƴ ŀ Ψ[ŜŀŘƛƴƎΩ ǊƻƭŜΣ ŎƻƳǇŀǊŜŘ ǘƻ пн҈ 

ƻŦ ƳŀƭŜ ŀǘǘŜƴŘŜŜǎ ǎŀȅƛƴƎ ǘƘŜȅ ǿŜǊŜ ƛƴ ŀ Ψ[ŜŀŘƛƴƎΩ ǊƻƭŜ.  This begs the question άŀǊŜ ǿƻƳŜƴ ƭŜǎǎ ƭƛƪŜƭȅ ǘƻ 

ǘƘƛƴƪ ƻŦ ǘƘŜƳǎŜƭǾŜǎ ŀǎ ΨƭŜŀŘŜǊǎΩΚέ  Or does it reflect males are ƳƻǊŜ ƭƛƪŜƭȅ ǘƻ ōŜ ƛƴ Ψ[ŜŀŘƛƴƎΩ Ǉƻǎƛǘƛƻƴǎ ǿƛǘƘƛƴ 

our sector due to patriarchal bias?  Or is it a combination of 

both? 

Fig. 13 

άAre women less likely to 
think of themselves as 

'leaders'?έ 

 
hƴƭȅ мр҈ ƻŦ ŦŜƳŀƭŜ 

ŀǘǘŜƴŘŜŜǎ ǿŜǊŜ ƛƴ ŀ 

Ψ[ŜŀŘƛƴƎΩ ǊƻƭŜ 

пн҈ ƻŦ ƳŀƭŜ ŀǘǘŜƴŘŜŜǎ ƛƴ 

ŀ Ψ[ŜŀŘƛƴƎΩ ǊƻƭŜ 

ŎƻƳǇŀǊŜŘ ǘƻ 

Fig. 12 
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Fig. 14 demonstrates the fields in which those identifying as female and male work in, with 42% of female 

attendees working in the 

Conservation / 

Environmental field, and 

40% of male attendees 

working iƴ ǘƘŜ ΨOutdoor / 

Adventurous ActivitiesΩ 

field.  Again, this is only an 

indication. 

 

 

 

   

 

 

The polls did not ask about whether attendees were able-bodied 

or living with disabilities.  As the report demonstrates there is use 

for collating statistical data.  Was the omittance of this an 

unconscious bias that demonstrates the normativity of able bodies in the outdoor sector? 

 

In the final webinar ς Ψ[D.¢vҌΩΣ ǘƘŜ ǉǳŜǎǘƛƻƴ ΨDo you identify as part of the LGBTQ+ community?Ω ǿŀǎ 

added to the poll.  35% of those that attended identified as part of the LGBTQ+ community (Fig. 15). 

 

άWomen often shamed 
for going to adventure, 

men are notέ 

 

Fig. 14 

άIƻǿ Ƴŀƴȅ ŀǘǘŜƴŘŜŜǎ 
ŀǊŜ ŘƛǎŀōƭŜŘΚέ 

 

ср҈ ƻŦ ǘƘƻǎŜ ƛŘŜƴǘƛŦȅƛƴƎ 

ŀǎ ǇŀǊǘ ƻŦ ǘƘŜ [D.¢vҌ 

ŎƻƳƳǳƴƛǘȅ ƛŘŜƴǘƛŦƛŜŘ ŀǎ 

ŦŜƳŀƭŜ 

мκп ƻŦ ǘƘƻǎŜ ƛŘŜƴǘƛŦȅƛƴƎ 

ŀǎ ǇŀǊǘ ƻŦ ǘƘŜ [D.¢vҌ 

ŎƻƳƳǳƴƛǘȅ ƛŘŜƴǘƛŦƛŜŘ ŀǎ 

ŀ ǇŜǊǎƻƴ ƻŦ ŎƻƭƻǳǊ 

Fig. 15 
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The Barriers 

Lƴ ŜŀŎƘ ΨǘƘŜƳŜŘΩ ǿŜōƛƴŀǊΣ ŀǘǘŜƴŘŜŜǎ ǿŜǊŜ ŀǎƪŜŘ ǘƻ ŀƴƻƴȅƳƻǳǎƭȅ ŎƻƴǘǊƛōǳǘŜ ǘƻ ŀ ΨǿƻǊŘ ŎƭƻǳŘΩ, 

usually prior to the presentations.  Lǘ ǿƻǳƭŘ ōŜ ǿƻǊǘƘǿƘƛƭŜ ǘƻ ǎŜŜ ƛŦ ǘƘŜǎŜ ΨǇŜǊŎŜƛǾŜŘΩ ōŀǊǊƛŜǊǎ ŎƘŀƴƎŜŘ ŀŦǘŜǊ 

the presentations.  They were asked what they thought the barriers or 

challenges were, faced by the under-served, marginalised, or under-

ǊŜǇǊŜǎŜƴǘŜŘ ΨƎǊƻǳǇǎΩ to be discussed in that webinar (Fig. 16).  The 

larger words reflect the number of times the word was used by 

participants.   

Fig. 16 

άLǘΩǎ ǾŜǊȅ 
important we 

speak with people, 
not to [people]έ 

 

Fig. 17 
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The results of the word clouds and examination of the ΨŎƘŀǘΩ ōƻȄŜǎ ǿƛǘƘƛƴ ŜŀŎƘ ǿŜōƛƴŀǊ ƛŘŜƴǘƛŦƛŜŘ 

key barriers (Fig. 17).  The key barriers highlight ΨǇƘȅǎƛŎŀƭΩ ōŀǊǊƛŜǊǎ and ΨŎƻƎƴƛǘƛǾŜΩ ōŀǊǊƛŜǊǎ.  Physical 

barriers meaning more tangible and material blocks to accessing the outdoors, for example lack of 

equipment, facilities, transport, and cost.  Cognitive barriers meaning more mental and emotional blocks to 

accessing the outdoors, for example bias, perspective, emotion, education, environment, and culture, 

leading to racism, sexism, and homophobia.  This reflects the findings from the Diversity Review ς Options 

for Implementation (The Countryside Agency, 2004). 

 

The (White) Elephant in the room 
 

The demographics from the webinar series reveal most of 

those attending identified as white (91%), female (69%), and 

middle aged (58%), therefore, the barriers and challenges 

identified are predominantly from a white perspective, and 

likely from a more middle aged, and female perspective (with 

41% of attendees across the series identifying as white, female 

aged 30 ς 49).  This may sit uncomfortably for some.  However, 

who has a greater ΨǾƻƛŎŜΩ όŀƴŘ ǿƘȅύ Ƴǳǎǘ ōŜ ŎƻƴǎƛŘŜǊŜŘΦ 

 

 

 

 

 

 

 

 

Without 

addressing and discussing ǘƘŜ ΨwhiteƴŜǎǎΩ we may fail to recognise how it shapes and creates others 

experiences and perpetuates institutional racism (Provost, 2021).  It cannot be ignored, the UK outdoor 

learning sector has been created, designed, and 

ǎƘŀǇŜŘ ōȅ ΨǿƘƛǘŜƴŜǎǎΩ.  Findings from other 

ŘƻƳƛƴŀƴǘ ΨǿƘƛǘŜΩ ƻǳǘŘƻƻǊ ŜȄǇŜǊƛŜƴŎŜǎ ǊŜǾŜŀƭ 

that whiteness is structurally embedded as the 

ΨdominantΩ way (Gauthier, Joseph & Fusco, 

2021).  Without recognising the dominant 

άIƻǿ ŀƳ L ǎǳǇǇƻǎŜŘ ǘƻ ōŜ ŀ ǊƻƭŜ ƳƻŘŜƭκƳŜƴǘƻǊ 

for a community that I am trying to engage? I 

am passionate about wildlife and would love 

everyone to be as excited as I am. But I am a 

white middle class woman. I can't ever engage 

with young black people for example as to them 

L ŀƳ ƴƻǘ ǊŜƭŀǘŀōƭŜέ 

άƛǘϥǎ Ŝŀǎȅ ǘƻ ǎŀȅ ǘƘŀǘ ǿŜ ƴŜŜŘ ǘƻ 

be more 'aware', but we all are 

prone to unconscious 

confirmational bias in what we 

ōŜŎƻƳŜ ŀǿŀǊŜ ƻŦέΦ    

άŀ ŦǊŀƳŜǿƻǊƪ ƻŦ ǿƘƛǘŜ 

conservationists has left 

ŀ ƭŜƎŀŎȅ ƻŦ ŜƭƛǘƛǎƳέ 

Image. 7 
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discourses and the privileges it affords, we cannot understand the power imbalances we are a part of.  

Going beyond ΨōŜƛƴƎ ŀǿŀǊŜΩ is needed.  This extends to socio-economic status, gender, ability, sexual 

orientation, and / or religion to name a few.   

Having privilege does not mean an individual does 

not experience hardship, it means having an unearned 

benefit or advantage in society by belonging to a dominant 

group.  Identifying with the ΨlabelΩ ƻŦ ΨǇǊƛǾƛƭŜƎŜΩ ƛǎ ƻƴŜ ƻŦ ǘƘŜ 

Ƴƻǎǘ ŎƘŀƭƭŜƴƎƛƴƎ ǘƘƛƴƎǎ ǘƻ Řƻ ōŜŎŀǳǎŜ άŘƻƳƛƴŀƴŎŜ ŀƭƭƻǿǎ 

its members to have the luxury of seeing themselves as 

ƛƴŘƛǾƛŘǳŀƭǎέ ό¢ǳǊƴōǳƭƭΣ нлмсΣ ǇΦ нуύΦ  A privilege which is not 

extended to those seen by others ƻǊ ΨƭŀōŜƭƭŜŘΩ ŀǎ ōŜƭƻƴƎƛƴƎ ǘƻ Ψƴƻƴ-

ǿƘƛǘŜΩ ƎǊƻǳǇǎΣ Ψƴƻƴ-ƳŀƭŜΩ ƎǊƻǳǇǎΣ Ψƴƻƴ-ŀōƭŜΩ ƎǊƻǳǇǎΣ Ψƴƻƴ-ƘŜǘŜǊƻǎŜȄǳŀƭΩ 

groups, Ψƴƻƴ-cis-ƎŜƴŘŜǊŜŘΩΣ Ψƴƻƴ-ŎƘǊƛǎǘƛŀƴΩ ƎǊƻǳǇǎΦ  Essentially those 

who, are not socially categorised ŀǎ ΨǘƘŜ ƴƻǊƳΩΣ ǘƘŜ ΨŘƻƳƛƴŀƴǘΩ ƎǊƻǳǇǎΣ 

or those that have more power in a society.  

Multiple Inequalities 

The poll results and data emphasise the importance of INTERSECTIONALITY, how different 

ƛŘŜƴǘƛǘƛŜǎ ŀǊŜ άǎƘŀǇŜŘ ƴƻǘ ōȅ ŀ ǎƛƴƎƭŜ ŀȄƛǎ ƻŦ ǎƻŎƛŀƭ ŘƛǾƛǎƛƻƴΧ ōǳǘ ōy many axes that work together and 

ƛƴŦƭǳŜƴŎŜ ŜŀŎƘ ƻǘƘŜǊέ όIƛƭƭ /ƻƭƭƛƴǎ ϧ .ƛƭƎŜΣ нлмсΣ ǇΦнύΦ  άLƴǘŜǊǎŜŎǘƛƻƴŀƭƛǘȅ ƛǎ ŀ ŦǊŀƳŜǿƻǊƪ ŦƻǊ ŎƻƴŎŜǇǘǳŀƭƛȊƛƴƎ 

ŀ ǇŜǊǎƻƴΣ ƎǊƻǳǇ ƻŦ ǇŜƻǇƭŜΣ ƻǊ ǎƻŎƛŀƭ ǇǊƻōƭŜƳ ŀǎ ŀŦŦŜŎǘŜŘ ōȅ ƳǳƭǘƛǇƭŜ ŘƛǎŎǊƛƳƛƴŀǘƛƻƴǎ ŀƴŘ ŘƛǎŀŘǾŀƴǘŀƎŜǎέ 

(Breunig, 2019, p. 9).  The physical and cognitive barriers identified can be applied to multiple groups and 

affect an individual on multiple levels (Fig. 19).  

ά²Ŝ ŀǊŜ both individuals and members of many 

groups, and whether we prefer to distance 

ourselves from them or not, other people notice 

ǘƘŜƳ ŀƴŘ ƭŀōŜƭ ǳǎ ŀŎŎƻǊŘƛƴƎƭȅέ ό¢ǳǊƴōǳƭƭΣ нлмсΣ 

p.64).  ²Ŝ ŀƭƭ ƘŀǾŜ ΨƎǊƻǳǇΩ and ΨƛƴŘƛǾƛŘǳŀƭΩ 

άLǘ ŦŜŜƭǎ ƭƛƪŜ ƛƴǘŜƎǊŀǘƛƻƴ ǊŀǘƘŜǊ 

than specialist groups is a better 

direction to go ultimately but 

perhaps the groups like Black Girls' 

IƛƪŜ ŀǊŜ ŀ ǎǘŜǇǇƛƴƎ ǎǘƻƴŜΚέ 

Image. 8 

άǘƘŜ ŘŜƎǊŜŜ ƻŦ ƘƻƴŜǎǘȅ 

needed to look into the 

mirror and accept your own 

privilege in order to fully 

engage in intersectionalityέ 

άThe link between 

ŀƭƭ ǘƘŜǎŜΧ ƛǎ tƻǿŜǊ 

ŀƴŘ tǊƛǾƛƭŜƎŜέ 
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identity memberships.  Recognising our privileges does not mean to ignore the other identities that may at 

times be disadvantaged, just as recognising the disadvantage(s) does not mean to ignore the unearned 

benefits afforded from certain traits and resources.   

Looking at the identified barriers with ŀƴ ƛƴǘŜǊǎŜŎǘƛƻƴŀƭ ŦǊŀƳŜǿƻǊƪ ŜƳǇƘŀǎƛǎŜŘ ǘƘŀǘ ΨǇŜǊŎŜǇǘƛƻƴǎ ŀƴŘ 

ǳƴŘŜǊǎǘŀƴŘƛƴƎΩ ǿŜǊŜ ǘƘŜ ΨōƛƎƎŜǎǘΩ ōŀǊǊƛŜǊ (Fig. 19).  ¢Ƙƛǎ ŦǊŀƳŜǿƻǊƪ ƴƻǘ ƻƴƭȅ ǎƘƻǿǎ ŀƴ άƛƴǘŜǊǎŜŎǘƛƻƴŀƭƛǘȅ ƻŦ 

identities, but an intersectionality of issuesέ (Dabiri, 2021, p. 25, italic in original). 

Fig. 19 

Fig. 18 
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Lived Experiences 

As already raised EDI (or lack thereof) within the outdoor sector is not a new conversation, 

therefore it should not come as a surprise 

ǘƘŀǘ ΨŀŦŦƛƴƛǘȅΩ ƎǊƻǳǇǎ ŀǊŜ ƛƴ ŘŜƳŀƴŘ ŀƴŘ 

increasing (Black Girls Hike, The Gay 

Outdoors Club, Backbone, Women in 

Leadership, Experience Community CIC).  

The data from the webinars reveals a 

deeper understanding and 

ŀŎƪƴƻǿƭŜŘƎƳŜƴǘ ƻŦ ΨƭƛǾŜŘ ŜȄǇŜǊƛŜƴŎŜǎΩ ŀǊŜ ŘŜǎƛǊŜŘ and beneficial, and under-served communities want to 

engage with people who represent them.  The presentations within the webinar series were beneficial to 

ŀǘǘŜƴŘŜŜǎ ŀǎ ǘƘŜȅ ƎŀƛƴŜŘ ŀ ŘŜŜǇŜǊ ΨŀǿŀǊŜƴŜǎǎΩ ǘƘǊƻǳƎƘ ƘŜŀǊƛƴƎ ŀōƻǳǘ ŀƴŘ ΨǎƘŀǊƛƴƎΩ ΨƻǘƘŜǊǎΩ ŜȄǇŜǊƛŜƴŎŜǎ 

and ideas.  Yet, it was emphasised by some speakers the frustrations of this continual ongoing 

ΨŎƻƴǾŜǊǎŀǘƛƻƴΩ ǿƛǘƘ ƭƛǘǘƭŜ ǎƛƎƴ ƻŦ ΨŀŎǘƛƻƴΩ ƘŀǇǇŜƴƛƴƎΦ   

 

Socio-Economic Inequalities 

 The webinar presentations revealed that the effects of poverty on the social, physical, 

emotional, and health development of young people are significant, this is reflected in research by Natural 

England in the Monitor of Engagement with the Natural Environment (MENE) surveys.  Fig. 20 shows all the 

barriers identified by attendees in the webinar.  As already mentioned, the key barriers identified at the 

start of the webinar were cost, access (locality and transport), equipment and culture.  άLn England and 

ά¢ƘŜ ǎǘŀǘƛǎǘƛŎǎ ŀƴŘ ŦƛƎǳǊŜǎ ǿŜǊŜ 

usefulΧ  ǘƘƛǎ information we already 

were aware of at my organisation and 

had delved into and consulted before. 

Still useful to revisit and consider lived 

experiencesέ 

Fig. 20 
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Wales, houses and flats within 100 metres of public greenspace are an average of £2,500 more expensive 

than they would be if they were more than 500 metres away ς an average premium of 1.1% in 2016, 

ǎǳƎƎŜǎǘƛƴƎ ǘƘŀǘ ǘƘŜ ǇǳōƭƛŎ ǇƭŀŎŜǎ ŀ ǾŀƭǳŜ ƻƴ ōŜƛƴƎ ƴŜŀǊ ǘƻ ƎǊŜŜƴǎǇŀŎŜέ όtǳōƭƛŎ IŜŀƭǘƘ 9ƴƎƭŀƴŘΣ нлнлΣ ǇΦ мнύ.  

The MENE surveys have been running since 2009 and assist in identifying how people experience the 

natural environment in England.  Data from MENE 

revealed 1) quantity and quality of green space ς

affluent areas (across England) have five times more 

parks and general greenspaces than the most deprived 

areas, 2) ǘƘƻǎŜ ƭƛǾƛƴƎ ƛƴ ǳǊōŀƴ ŀƴŘ ΨƳƻǎǘ deprivedΩ ŀǊŜŀǎ 

were least likely to agree that local greenspaces were 

ΨǿƛǘƘƛƴ Ŝŀǎȅ ǿŀƭƪƛƴƎ ŘƛǎǘŀƴŎŜΩ, and 3) people from the 

most deprived areas are least likely to spend time 

outside frequently (Natural England, 2019a).  The effects of the Covid-19 pandemic have yet to be realised 

ƛƴ ǊŜƭŀǘƛƻƴ ǘƻ ΨŀŎŎŜǎǎƛƴƎΩ ƭƻŎŀƭ ƎǊŜŜƴǎǇŀŎŜǎ ŀƴŘ ǘƘŜ Ŏƻǎǘǎ ǘƻ ǇǊƻǇŜǊǘȅ ǿƛǘƘƛƴ ŎƭƻǎŜ ǇǊƻȄƛƳƛǘȅ ǘƻ ƎǊŜŜƴǎǇŀŎŜΣ 

however, it is suggested that rural properties are in greater demand and prices have increased (Peachey, 

2020).  This highlights the very real ΨŎƻǎǘΩ ƻŦ ΨaccessΩ to local green space.  The MENE survey 2018/19 

ǎƘƻǿŜŘ ǘƘŀǘ άǿƘŜƴ ŀŘǳƭǘǎ ǎǇŜƴŘ ǘƛƳŜ ƻǳǘǎƛŘŜ ǿƛǘƘ ŎƘƛƭŘǊŜƴ ǇǊŜǎŜƴǘΣ ǘƘŜȅ ǘŜƴŘ ǘƻ ǘǊŀǾŜƭ ǎƘƻǊǘŜǊ ŘƛǎǘŀƴŎŜǎΧ 

However, adults experiencing the natural world with children were more likely to do so using their car, 

ŎƻƳǇŀǊŜŘ ǘƻ ŀŘǳƭǘǎ ǿƛǘƘƻǳǘέ όbŀǘǳǊŀƭ 9ƴƎƭŀƴŘΣ нлмфōΣ ǇΦ уύΦ  Therefore, without local greenspaces in urban 

areas and / or the means to travel (owning a car) there is an 

even greater chance of reduced access.  The Scottish 

Government is in consultation to deliver free bus travel to all 

under 22Ωǎ in 2022.  Could more support and campaigns be 

launched to encourage greener and cheaper travel and access 

to outdoor spaces?  Could organisations promote and publicise 

public transport access to ΨtheirΩ green space, and work in 

partnership with more rural bus and train routes?  There are some great videos and stories being shared on 

social meŘƛŀ ƻŦ ŀŘǾŜƴǘǳǊŜǎ ŀƴŘ ƧƻǳǊƴŜȅǎ ƛƴǘƻ ǘƘŜ ƻǳǘŘƻƻǊǎ Ǿƛŀ ǘƘŜ ƭŜǎǎ ΨŎƻƴǾŜƴǘƛƻƴŀƭΩ ƳŜŀƴǎ όfor example, 

ΨLoch Treig Sup ExpeditionΩ, Jessica Philip, You Tube; ΨThe Commute: A four day paddle to workΩ, Beau 

Miles, You Tube).  These suggestions, however, raise the barrier of timeΦ  Lǎ ǘƘŜ ΨƎŜǘǘƛƴƎ ǘƘŜǊŜΩΣ ƘƻǿŜǾŜǊΣ 

not part of the journey / trip too?  The mentioned videos demonstrate the ŀŘŘŜŘ ΨǎŜƴǎŜ ƻŦ ŀŘǾŜƴǘǳǊŜΩ ŀƴŘ 

ΨŎƘŀƭƭŜƴƎŜǎΩ ǘƘŀǘ ƛƴŎƻǊǇƻǊŀǘƛƴƎ ǘƘŜ ƧƻǳǊƴŜȅ as the activity can have.  Using public transport also reduces the 

need to hire staff with higher and expensive driving licences (such as D1) supporting a more inclusive hiring 

process.  Collaborating with local businesses to use / hire their equipment could support local communities, 

potentially boosting local economies and build relationships between urban and rural communities.  Could 

organisations offer their equipment to one another?  

άǘŀƪŜ ŎƘƛƭŘǊŜƴ ƻƴ ǎŎƘƻƻƭ 

trips to green spaces by 

public transport, so that 

the children learn how 

to get there 

ƛƴŘŜǇŜƴŘŜƴǘƭȅέ     

άLǘ ƛǎ Ŝŀsier to access the 

edge of the great outdoors, 

which many did last year; this 

ƛǎ ŘƛŦŦŜǊŜƴǘ ŦǊƻƳ ΨǿƛƭŘŜǊΩ 

places which is harder to 

ŀŎŎŜǎǎ ŦƻǊ Ƴŀƴȅ ǊŜŀǎƻƴǎέ   
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The webinar prompted attendees to consider more 

deeply the barriers that were perhaps not as obvious to 

those more privileged.  For example, the consequences 

ŀƴŘ ƛƳǇƭƛŎŀǘƛƻƴǎ ƻŦ ΨƎŜǘǘƛƴƎ ŘƛǊǘȅΩ (Collier, 2013).  A lack 

of washing facilities or access to them once returning 

ŦǊƻƳ ŀƴ ŀŎǘƛǾƛǘȅ ƻǊ ǘƘŜ ΨƻǳǘŘƻƻǊǎΩΣ ŀƴŘ ǘƘŜ ŎǳƭǘǳǊŀƭ ǾƛŜǿǎ 

adds additional challenges and stress, which could result 

in judgements, bullying, and further exclusion.  The additional stress on a child worrying about taking dirty 

clothes and kit home may detract from the experience and may cause them to be vulnerable to abuse.   

 

 

 

 

 

 

 

 

 

A provided kit list, often quite exhaustive, potentially adds 

financial and social pressures on children and families.  Clothing 

and kit within the UK outdoor sector are often a symbol of 

ǎǘŀǘǳǎΣ ǎȅƳōƻƭƛŎ ŎŀǇƛǘŀƭΦ  ¢ƘŜ ŘƻƳƛƴŀƴǘ ΨŎƭŀǎǎΩΣ ƘƻǿŜǾŜǊΣ 

controls the value 

of capital (Beames 

& Telford, 2013).  

The opƛƴƛƻƴǎ ŀƴŘ ǾƛŜǿǎ ƻŦ ǘƘŜ ΨǊƛƎƘǘ ƪƛǘΩ ƛǎ ƻŦǘŜƴ ƧǳǎǘƛŦƛŜŘ ǘƻ 

balance the safety aspects of the activity, however, it excludes 

many from feeling able to access the outdoors.  The insistence 

ƻŦ ǿƘŀǘ ƛǎ ǘƘŜ ΨŎƻǊǊŜŎǘΩ ƪƛǘ ǘƻ ƘŀǾŜ ōŜŦƻǊŜ ǾŜƴǘǳǊƛƴƎ ƻǳǘ Ƙŀǎ ōŜŜƴ set to a particular standard of the 

²ŜǎǘŜǊƴƛǎŜŘ ǿŀȅ ƻŦ ŜȄǇŜǊƛŜƴŎƛƴƎ ǘƘŜ ƻǳǘŘƻƻǊǎΦ  Lǘ ƛǎ ŀ ŘƛŦŦƛŎǳƭǘ ōŀƭŀƴŎŜ ƻŦ ƪŜŜǇƛƴƎ ǇŜƻǇƭŜ ΨǎŀŦŜΩ ŀƴŘ 

facilitating access.  Perhaps consideration is needed in access to that kit and experience of using / wearing 

it.  

άL ǿƛƭƭ ǎǘƻǇ ōŜƛƴƎ ǎŎŀǘƘƛƴƎ 

about kids who arrive for 

Forest School in white 

trainers - never thought 

about the implication of the 

Ŏƻǎǘ ƻŦ ōŜƛƴƎ ŎƭŜŀƴΗέ 

άǘƘƛǎ has a massive 

safety implication 

and surely impacts 

peoples enjoyment of 

ǘƘŜ ŜȄǇŜǊƛŜƴŎŜέ 

ά¢ƘŜǊŜ ŀǊŜ Ƴŀƴȅ ǇŜƻǇƭŜ 

all over the world happy 

walking in flip flops - if 

they are comfortable, 

ǘƘŀǘΩǎ ŦƛƴŜέ 

άParents want children to look good and avoid getting dirty so that 

ǇŜƻǇƭŜ ŘƻƴΩǘ ǘƘƛƴƪ ǘƘŀǘ ǘƘŜȅ ŀǊŜ ǇƻƻǊΣ ŀƴŘ ŀƭǎƻ ōŜŎŀǳǎŜ ǇŀǊŜƴǘǎ ŎŀƴΩǘ 

afford to replace clothes or buy items specially for outdoor 

ŀŎǘƛǾƛǘƛŜǎΧǘǊƛǇǎ ǘƻ ǘƘŜ ƭŀǳƴŘŜǊŜǘǘŜ ŀǊŜ ŜȄǇŜƴǎƛǾŜΦ Lƴ ǘƘŜǎŜ ŎƻƳƳǳƴƛǘƛŜǎ 

the prevailing cultural attitude is that dirty clothes equals poverty. These 

children are caught between a materialistic message, itself evoked to 

cover a sense of shame or inadequacy about poverty, and any desire to 

engage with nature. A disadvantage that many children from middle 

Ŏƭŀǎǎ ƘƻƳŜǎ ŘƻƴΩǘ ŜƴŎƻǳƴǘŜǊΣ ǿƘŜǊŜ ǘƘŜ ǇŜǊŎŜƛǾŜŘ ŎǳƭǘǳǊŀƭ ŀǘǘƛǘǳŘŜ Ƴŀȅ 

be that dirty clothes equals productivity and having fun.έ 

 

Beth Collier, Wild in the City 

(2013) 
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ά/ƻƴǎƛŘŜǊŀǘƛƻƴǎ ƻŦ ŦƻƻŘ ŀƴŘ ŎǳƭǘǳǊŜ ŀǊŜ ƛƳǇƻǊǘŀƴǘ ǘƻ ŀƴȅ ŘƛǎŎǳǎǎƛƻƴ ƻƴ 

ǎƻŎƛŀƭ ƧǳǎǘƛŎŜέ ό.ǊŜǳƴƛƎΣ нлмфΣ ǇΦ мрύΦ  In the first webinar (Starting the 

conversation ς ²Ƙȅ 95L ƳŀǘǘŜǊǎύ ΨŦƻƻŘΩ ǿŀǎ ŀ ƪŜȅ ǘƘŜƳŜ ǘƘŀǘ ǿŀǎ 

discussed and as a means of engagement (particularly during lockdown), 

however, it is also a barrier to participation.  It is something that unites and segregates us.  ά! ƭŀŎƪ ƻŦ ŦƻƻŘ 

Ŏŀƴ ŀƭǎƻ ƳŜŀƴ ŀ ƭŀŎƪ ƻŦ ǎƻŎƛŀƭ ƛƴǘŜǊŀŎǘƛƻƴέ (Elvy, 2021, par. 14).  Food potentially links in with 

ΨǇŀǘǊƻƴƛǎŀǘƛƻƴΩ ς ΨǘƘƛǎ ŦƻƻŘ ƛǎ ǿƘŀǘ ǿŜ ǎƘƻǳƭŘ Ŝŀǘ ƻƴ ŀƴ ŜȄǇŜŘƛǘƛƻƴ ƻǊ ǊŜǎƛŘŜƴǘƛŀƭ ǘǊƛǇΩ with little regard and 

minimal discussion to the needs of those attending.  ¢ƘŜ ΨŘƻƳƛƴŀƴǘΩ ƻǊ ƳŀƧƻǊƛǘȅ ƻŦ ŀ ƎǊƻǳǇ ƻŦǘŜƴ ƘŀǾŜ ǘƘŜ 

ǎŀȅ ƻƴ ǘƘŜ ƳŜƴǳΦ  άLƴŘŜŜŘΣ ŦƻƻŘ ƛǎ ŀƴ ŜȄŎŜƭƭŜƴǘ ŜƴǘǊŞŜ ǘƻ ŀƭƭ ǎƻǊǘǎ ƻŦ ƛƴǘŜǊŎƻƴƴŜŎǘŜŘ ƛǎǎǳŜǎΣ ƛƴŎƭǳŘƛƴƎ ŜǘƘƛŎǎ 

(treatment of animals), social justice (food security, labour conditions), globalization (migrant workers, 

transport, industrialized food production), place (what grows here, 100 mile diet), and climate change 

(what might or might not be able to grow here, impacts of meaǘ ŜŀǘƛƴƎύέ όwǳǎǎŜƭƭ, Cameron, Socha, & 

McNinch., 2013, p. 36-37).  Deeper consideration and discussion about food within the sector is needed, 

further than the ΨclassicΩ ǊŜƭŀǘƛƴƎ ƛǘ ǘƻ aŀǎƭƻǿΩǎ IƛŜǊŀǊŎƘȅ ƻŦ bŜŜŘǎ (proposed in 1943 on the assumption 

that human behaviour is universal and lacking in consideration of cultural differences and the context of 

ΨǇƭŀŎŜΩ). 

Curious School of the Wild are ΨtƻǾŜǊǘȅ tǊƻƻŦƛƴƎΩ their work 

in the outdoors, άto reduce some stigmatizing barriers to 

participationέ (Curious School of the Wild, n.d.b).  Poverty 

proofing involves examining practices and policies, and is 

likely to be most effective when done in conjunction with a 

good level of awareness and understanding of the effects of 

poverty.  

 

 

Image. 9. Reveals the suggestions and points made by attendees to assist in removing or reducing the social 

and economic barriers.  The webinar developed a 

greater awareness of the implications and consequences 

of socio-economic barriers, however, moving from 

awareness to action was evidently still a challenge.  

Ψ[ƻǾŜ hǳǘŘƻƻǊ [ŜŀǊƴƛƴƎΩ, however, wrote and shared 

their story (Inclusivity ς socio-economics and the 

ƻǳǘŘƻƻǊǎΩ, 2021) acknowledging their privileges and 

positionality whilst discussing the effects of poverty in 

the outdoors, prompted by awareness through the 

webinar ŀƴŘ ǘƘŜ ../Ωǎ ¢ƘŜ !ŘǾŜƴǘǳǊŜ {Ƙƻǿ.  Despite a 

άL ǘƘƛƴƪ ǘƘŜ ƎǊŜŀǘŜǊ 

awareness the webinar 

provided is thought 

provoking, it will take me a 

bit of time to think about 

ŀŎǘƛƻƴ ǘƻ ǘŀƪŜ ŀǎ LΩƳ ǎǘƛƭƭ 

ŘƛƎŜǎǘƛƴƎ ǿƘŀǘ ǿŀǎ ǎŀƛŘέ 

ά²Ƙŀǘ Ƙŀǎ ƴƻǘ ŀƭǿŀȅǎ ōŜŜƴ 

understood is the relationship 

between poverty and shame and 

the great lengths that people in 

poverty will go to distance 

themselves from the stigma 

associated with their situation.έ  

 

Curious School of the Wild   

(n.d.a) 

άlove the idea 

of a picnic clubέ 
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lack of role modelling / representation not being identified as a 

key barrier within the socio-economics webinar, this was 

someone role modelling, sharing and providing access to 

ΨƛƴŦƻǊƳŀǘƛƻƴΩ ς to their lived experiences.  

 

 

 

 

 

 

 

Image. 9 

 

According to Child Poverty Action Group (CPAG) 46% of children from black and minority ethnic 

groups live in poverty, compared with 26% of children in White British families (CPAG, 2021).  There are a 

range of factors that cause people to have a lack of resources and cause poverty ς living costs, low pay, lack 

of work, and inadequate social security benefits for example.  These factors can both influence and be 

influenced by racism, prejudice, discrimination, and unconscious bias.   

 

 

άAm I right in thinking its 

quite challenging to find well 

known role models who are 

from low income/poverty 

groups outdoors?έ 

άŘƻ ȅƻǳ ŦƛƴŘ ǘƘŀǘ ƛǘΩǎ 

hard to find positive role 

models for people from 

backgrounds of poverty 

in the outdoors?έ 
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Becoming Anti-Racist 

   The Black Lives Matter campaigns 

have raised a significant amount of awareness 

(and resistance) to the injustices and 

oppression black people face daily, again, it is 

not a new conversation or awareness.   

Fig. 21 shows all the racial barriers to participation 

in the outdoors identified by the attendees (the key 

barriers being racism, white privilege, perceptions 

and cultural difference, and lack of role models / 

representation).  As discussed, the attendees 

predominantly identified as white, and are wanting to 

engage, learn, and make changes to the lack of inclusivity 

in the outdoors.  There is a recognition and awareness 

that there is an issue.  However, without addressing 

whiteness, without acknowledging our positionality and 

privileges we can fail to disrupt the dominant narratives, 

fail to embrace others lived experiences and perspectives 

and there is the potential to patronise, and even portray ŀ ŦƻǊƳ ƻŦ ΨǿƘƛǘŜ ǎŀǾƛƻǳǊƛǎƳΩ ǿƘƛƭǎǘ ƳŀƴŀƎƛƴƎ 

feelings of ΨguiltΩΣ ŀƴŘ κ ƻǊ ƛƴ ōŜŎƻƳƛƴƎ ΨŀƭƭƛŜǎΩ (Dabirir, 2021).   

 

Fig. 21 

ά!ƭƭ ƭƛǾŜǎ matter of course. But some lives 

experience more hardship, more injustice and 

those lives are mainly Black due to historical 

injustice.  You must step into the other 

persons shoes to understand their disparity in 

ƭƛŦŜ ŜȄǇŜǊƛŜƴŎŜέ 

ά¢his work around race and anti-

ǊŀŎƛǎƳ ƘŀǎƴΩǘ Ƨǳǎǘ ǎǘŀǊǘŜŘ ƛƴ ǘƘŜ 

last 18 months or so, but it 

actually started way back in the 

ŜŀǊƭȅ флΩǎέ 

άǿŜ ǘŀƭƪŜŘ ŀōƻǳǘ ǘƘŜ ƴŜŜŘ 

to be willing to hand over 

power. and not see 

communities as beneficiaries 

but co-ǇǊƻŘǳŎŜǊǎέ 
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Fig. 3 (p. 4) shows that people of colour attendance remained consistent throughout the series 

όŀǇŀǊǘ ŦǊƻƳ ŀ ŘǊƻǇ ƛƴ ǿŜōƛƴŀǊ с ΨǿƻƳŜƴ ƛƴ ƻǳǘŘƻƻǊ ƭŜŀŘŜǊǎƘƛǇΩΣ ǘƻ ōŜ ŘƛǎŎǳǎǎŜŘύΦ  ¢ƘŜ webinar reflected 

the conclusions in the literature review, two possible approaches ς to adapt the culture or the landscape to 

meet the needs of excluded groups or encourage excluded groups to adapt to the dominant culture and 

landscape.   

Adapting the narrative to meet the needs of different cultures 

ά¢ƘŜ ŎƻƴǎǘǊǳŎǘ ƻŦ ƴŀǘǳǊŜ ǿƛǘƘƛƴ ŀ ƎƛǾŜƴ ŎǳƭǘǳǊŜ ƎǊƻǳǇ ƛǎ ŎƻƴǎƛŘŜǊŜŘ ƪŜȅ ǘƻ ǇŜǊŎŜǇǘƛƻƴǎ ƻŦ 

ƭŀƴŘǎŎŀǇŜέ όwƛǎƘōŜǘƘΣ нллмΣ ǇΦ 352).  Jacqueline Scott presented her research and interest in the 

intersections ƻŦ ΨǊŀŎŜΣ ǇƭŀŎŜ ŀƴŘ ƴŀǘǳǊŜΩ ς άƛƴ ƴŀǘǳǊŜ ǘƘŜ ōƛǊŘǎΣ ǘƘŜ ǘǊŜŜǎΣ ŀƴŘ ǘƘŜ ǊƛǾŜǊǎ ŀǊŜ ǊŜŀƭΣ ƘƻǿŜǾŜǊΣ 

how we relate to them is socially consǘǊǳŎǘŜŘΧ 

our views of nature reflect power and the 

ǊŜƭŀǘƛƻƴǎƘƛǇǎ ƛƴ ƻǳǊ ǎƻŎƛŜǘȅέ (Scott, webinar 5).  

Attendees were inspired to consider the 

history of colonisation and Ψplace-based black 

hƛǎǘƻǊȅΩ within the UK landscape.   

 

 

 

 

 

Image. 10 ς Storrs Hall 

¢ƘŜ ΨǎƛƭŜƴŎƛƴƎΩ ƻǊ ΨƛƎƴƻǊƛƴƎΩ ƻŦ ƛƳǇƻǊǘŀƴǘ and meaningful histories of the land maintains the white 

narrative, and therefore may not appeal and / or causes feelings of anger and exclusion, a sense of being 

ignored or silenced, not belonging or feeling welcomed.  ¢ƘŜ ΨǊƻƳŀƴǘƛŎƛǎƛƴƎΩ ƻŦ ǘƘŜǎŜ ǇƭŀŎŜǎ ƻŦǘŜƴ ŎƻǾŜǊǎ ŀ 

history of elitism and privilege.  Integrating place-

based black history within the context of outdoor 

learning could expand beyond the dominant white 

narrative of the UK landscape and support the 

recognising and acknowledgment of the different 

cultural perspectives, values, and constructs of nature 

among different groups (see Roberts, 2016).  This 

does not only extend to the places but also to the 

ΨŀŎǘƛǾƛǘƛŜǎΩ in the outdoors.  

ά¢ƘŜ ǘŀƭƪ ƳŀŘŜ ƳŜ ǿƻƴŘŜǊ ŀōƻǳǘ 

whether there are any slave 

ƘƛǎǘƻǊȅ ƭƛƴƪǎ LΩƳ ƛƎƴƻǊŀƴǘ ƻŦ ƻƴ ǘƘŜ 

ƴŀǘǳǊŜ ǊŜǎŜǊǾŜǎ L ǿƻǊƪ ƻƴέ 

άbŜŜŘ ǘƻ ǘŀƪŜ ŀƴ ŀŎǘƛǾŜ ǎǘŜǇ ǘƻ 

learn about the locations we visit 

and take people too. We can 

begin to have those discussions 

with people about the history of 

these locations. Recognise and 

ŘƛǎŎǳǎǎΦέ 

ά.ǊƻŀŘŜƴ 

expectations/perceptions of 

what is 'appropriate' 

behaviour/recreational 

activities in the outdoors. 

Challenge to move away from 

ǿƘƛǘŜ ƛŘŜŀƭ ƻŦ ƴŀǘǳǊŜέ 
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Pammy Johal presented a powerful session, asking hard-hitting questions which seemingly inspired 

many attendees ǘƻ ΨǘŀƪŜ ŀŎǘƛƻƴΩ.  However, it was emphasised that άthe first step is acknowledging that we 

ŀǊŜ ǊŀŎƛǎǘΣ ŀƴŘ ƛǘΩǎ ǎȅǎǘŜƳƛŎ ƛƴ ǎƻŎƛŜǘȅΣ ƛǘΩǎ 

ǎȅǎǘŜƳƛŎ ƛƴ ƻǳǊ ǎŜŎǘƻǊέ (Johal, webinar 5).  

Having been involved in the sector for many 

years, Johal presented the frustrations felt 

within the under-served Black, Asian, and 

Minority Ethnic communities, there are 

assumptions made by those in privileged positions (white 

people) that people of colour felt άΩƛǘΩǎ ƴƻǘ ŦƻǊ ƳŜΩ ς ǘƘŀǘΩǎ 

ŀ ƭƻŀŘ ƻŦ ǊǳōōƛǎƘέ (Johal, webinar 5).   

There are 

people of colour working in and enjoying the outdoors, yet 

are they recognised, reflected, celebrated, or even seen in 

the sector?  People of colour ŀǊŜ ƭŜŦǘ ǘƻ ΨŘƻ ƛǘ ŦƻǊ ǘƘŜƳǎŜƭǾŜǎΩΦ  

άLƴ ƳǳƭǘƛŎǳƭǘǳǊŀƭ ŜƴǾƛǊƻƴƳŜƴǘǎΧǿƛǘƘƻǳǘ ŀǿŀǊŜƴŜǎǎ ŀƴŘ 

knowledge of who is using parks and how ς ώǿŜϐ ǿƛƭƭ Ŧŀƛƭέ 

(Roberts, 2016, p.345).  When ǇŜƻǇƭŜ ƻŦ ŎƻƭƻǳǊΩǎ presence is 

seen and heard, though, there is backlash, resistance, Ψŀ ōƭƛƴŘ 

ŜȅŜΩ and even attempts to silence (as 

ŘŜƳƻƴǎǘǊŀǘŜŘ ōȅ ǘƘŜ ΨǿƘƛǘŜ ƭƛǾŜǎ ƳŀǘǘŜǊΩ 

banners appearing in outdoor spaces).   

Johal founded Backbone CIC: Celebrating 

ŘƛǾŜǊǎƛǘȅ ǘƘǊƻǳƎƘ ŀŘǾŜƴǘǳǊŜ όƛƴ ǘƘŜ мффлΩǎύΣ 

working with Black, Asian, and Ethnic 

minority groups across the sector (Johal, 

webinar 5).  It became evident the frustration and anger felt ǘƘŀǘ ǘƘŜ ΨŎƻƴǾŜǊǎŀǘƛƻƴΩ was happening yet 

again.  ²Ƙȅ ƛǎ ǘƘŜ ΨŎƻƴǾŜǊǎŀǘƛƻƴΩ ΨǎǘŀǊǘƛƴƎΩ ŀƎŀƛƴ ŀƴŘ ŀƎŀƛƴΚ  ²Ƙȅ ƛǎ ǘƘŜ ΨǿƘŜŜƭ ōŜƛƴƎ ǊŜ-ƛƴǾŜƴǘŜŘΚΩ 

There is an increase in organisations and 

groups encouraging and engaging with under-

served communities, and these have been driven 

forward by the communities and individuals who 

have historically been under-served by the sector.  

But there is still a significant lack of diversity 

(particularly at large scale organisations and senior 

levels), and it is segregated and becoming more so.  

άLǘϥǎ ǘƘŜ ǇǊƻŀŎǘƛǾŜ ǇŀǊǘ ƻŦ being 

anti-racist.  Not just passively 

agreeing and not thinking 

ǿŜϥǊŜ ǇŀǊǘ ƻŦ ǘƘŜ ǇǊƻōƭŜƳΦέ 

ά²Ŝ ƭƻǾŜ ǘƘŜ ƻǳǘŘƻƻǊǎΣ 

ǿŜΩǊŜ ŜƳōǊŀŎƛƴƎ ǘƘŜ 

ƻǳǘŘƻƻǊǎΣ ǿƘȅ ŀǊŜƴΩǘ ȅƻǳ 

ŀŎŎŜǇǘƛƴƎ ǳǎΚέ 

ά{ƻŘ ǘƘŜ ǎŜŎǘƻǊ 

ǿŜΩǊŜ ƎƻƛƴƎ ǘƻ Řƻ 

ǘƘƛǎ ŦƻǊ ƻǳǊǎŜƭǾŜǎέ 

ά95L ǎǘǊŀǘŜƎƛŜǎ ƴŜŜŘ ǘƻ ōŜ 

embedded within strategic 

plans for organisations. 

Coupled together to drive 

forward organisations, not 

separate and just handled by 

IwΦέ 

ά{ƻƳŜ ōǊƛƭƭƛŀƴǘ Řŀȅǎ ǿƛǘƘ .ŀŎƪōƻƴŜ 

CIC in Aberdeenshire - practical action 

(and some lots of shared stories over 

picnics) to build confidence in 

attendees and challenge the pre-

ŎƻƴŎŜǇǘƛƻƴǎ όǊŀŎƛǎǘύ ƭŜŀŘŜǊǎέ 
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άLƴŘƛǾƛŘǳŀƭǎ ƴŜŜŘ ǘƻ Ǝƻ ƻƴ ǘƘŜƛǊ ƻǿƴ ŀƴǘƛ ǊŀŎƛǎǘ ƧƻǳǊƴŜȅǎ ōŜŦƻǊŜ ǘƘŜȅ ǎǘŀǊǘ ŎƘŀƭƭŜƴƎƛƴƎ ǎȅǎǘŜƳǎ ǘƘŜȅ ŘƻƴΩǘ 

Ŧǳƭƭȅ ǳƴŘŜǊǎǘŀƴŘ ƻǊ ŎƻƳǇǊŜƘŜƴŘέ.  This comment possibly highlights the systemic and structural barriers, 

but it may also explain why the ŎƻƴǾŜǊǎŀǘƛƻƴ ƪŜŜǇǎ ΨǎǘŀǊǘƛƴƎΩΦ  Iƻǿ does / Does the sector, our society, 

deliver information and learning of 

diversity between different cultures and 

experiences? between generations? 

within the hierarchical structures?  What 

can we learn from the past?     

FƛƎΦ нн ǊŜǾŜŀƭǎ ǿƘŀǘ ŀǘǘŜƴŘŜŜǎ ǘƘƻǳƎƘǘ ǘƘŜȅ ŎƻǳƭŘ ΨŘƻ ǘƻ ƻǾŜǊŎƻƳŜ ǊŀŎƛǎƳ ƛƴ ǘƘŜ ǎŜŎǘƻǊΩ.   

Fig. 22 

!ǇǇŜƴŘƛȄΦ м ŀǊŜ ŀǘǘŜƴŘŜŜǎΩ ǘƘƻǳƎƘǘǎ ŀōƻǳǘ ǿƘŀǘ ǿŜ 

can learn from North America, and what they could do to 

make change and become anti-racist.  A lot of the answers 

are on an individualistic level, likely to be due to the 

phrasing of the questions ς ΨǿƘŀǘ Ŏŀƴ I ŘƻΧΩΦ  LƴŘƛǾƛŘǳŀƭ 

acts, of course, assist in the disruption of racist acts and 

microaggressions, however, challenging racist systems and 

structural power imbalances is needed, lest the 

conversation will ƴŜŜŘ ǘƻ ΨǎǘŀǊǘΩ again.  And 

άthought must be followed by actionέ.  However, it 

seems individuals need to ŦŜŜƭ ΨǎŀŦŜΩ ǘƻ ǊŀƛǎŜ 

uncomfortable and challenging issues and 

conversations or to take action.  

ά¢ƘƻǳƎƘǘ Ƴǳǎǘ 

be followed by 

ŀŎǘƛƻƴΗέ 

LΩƳ муΧ Ƴȅ ƎŜƴŜǊŀǘƛƻƴ ŀǊŜ 

doing things together and that's 

how chanƎŜ ƘŀǇǇŜƴǎΗέ 

άchoosing when and how to 

challenge, sometimes not in 

the right place to take on 

the fight of prejudice or its 

simple not safe to do soέ 
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Ψ{ŀŦŜΩ ŀƴŘ ΨōǊŀǾŜΩ spaces are historically and 

inextricably linked to the outdoor sector ς ΨchallengingΩ 

activities, personal development agendas etc.  The 

narratives that these spaces originate from need further 

consideration to support a more diverse and cultural 

understanding.    

¶ ²Ƙŀǘ ƛǎ ŀ ΨǎŀŦŜΩ ƻǊ ΨōǊŀǾŜΩ space?   

¶ Lǎ ƛǘ ǇƻǎǎƛōƭŜ ǘƻ άǘǊǳƭȅ ŦŜŜƭ ǇǊƻǘŜŎǘŜŘ ŦǊƻƳ ǇƘȅǎƛŎŀƭΣ ŜƳƻǘƛƻƴŀƭΣ ǇǎȅŎƘƻƭƻƎƛŎŀƭΣ ŀƴŘ ǎƻŎƛŀƭ ƘŀǊƳΣ 

ŘŀƴƎŜǊΣ ƻǊ ǊƛǎƪέΚ ό5ǳŦŦȅΣ нлнмΣ ǇŀǊΦ млύ   

¶ Who needs safe spaces and why do they need those spaces? 

¶ Who needs to be brave, and why does that space need to be created?    

¶ ²Ƙŀǘ ƘŀǇǇŜƴǎ ǿƘŜƴ ǿŜ ΨƭŜŀǾŜΩ ǘƘƻǎŜ ǎŀŦŜ and / or brave spaces?   

Privileges perhaps afford some to feel braver and safer than others (Duffy, 2021).  Breunig (2019) explains 

ǘƘŜ ŎƻƴŎŜǇǘ ƻŦ ΨŎƻƴǘŜǎǘŜŘ ǎǇŀŎŜǎΩΣ άŀ space [that] acknowledges the role of privilege and oppression in 

teaching, learning, and leadership environmeƴǘǎέ όǇΦмтύΦ   

 

 

 

 

 

 

 

 

 

 

 

 

άWe discussed perceptions 

ƻŦ ǎŀŦŜǘȅΧΦŜǎǇŜŎƛŀƭƭȅ ƎƛǾŜƴ 

the recent discussions about 

walking home alone etcέ 
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Women in Outdoor Leadership 

 The webinars were predominantly attended by those identifying as female (an average of 69%), for 

this webinar 81% of attendees identified as female (see Fig. 5, p.5).  This meant that there was a lot more 

ΨƭƛǾŜŘ ŜȄǇŜǊƛŜƴŎŜΩ ǘƻ ŘǊŀǿ ŦǊƻƳ ŀƳƻƴƎst the attendees.  5ǳŜ ǘƻ ǘƘŜ ǾŀǊƛŜǘȅ ŀƴŘ ǎŎŀƭŜ ƻŦ ǘƘŜ ΨƻǳǘŘƻƻǊ 

ǎŜŎǘƻǊΩ ƛǘ ƛǎ ŘƛŦŦƛŎǳƭǘ ǘƻ ƻōǘŀƛƴ ǳǇ ǘƻ ŘŀǘŜ ƛƴŦƻǊƳŀǘƛƻƴ about the numbers of women and men (female and 

male) working in the outdoor sector.  ΨLand & WaveΩ ŎƻƴŘǳŎǘŜŘ ǘƘŜƛǊ ƻǿƴ ǊŜǎŜŀǊŎƘ ŀƴŘ ŎƻƴŎƭǳŘŜŘ άǘƘŜǊŜ 

are significantly fewer women than men working in 

ǘƘŜ ƻǳǘŘƻƻǊ κ ŀŘǾŜƴǘǳǊŜ ǎŜŎǘƻǊ ƛƴ ǘƘŜ ¦Yέ, their 

ǊŜǎŜŀǊŎƘ ŀƭǎƻ ǊŜǾŜŀƭŜŘ άƘƻǿ ǊŀŎƛŀƭƭȅ ǇƻƭŀǊƛǎŜŘ ǘƘŜ 

outdoor / adventure sector seems to ōŜΧ ŀǎ ƳǳŎƘ 

ŀǎ фу҈ ǿƘƛǘŜ ŎŀǳŎŀǎƛŀƴέ (Senior, 2020).  The 

Outward Bound Trust revealed similar findings (see 

image. 11).  This data primarily drew on the 

ΨǘŜŎƘƴƛŎŀƭΩ ǉǳŀƭƛŦƛŎŀǘƛƻƴǎ ƻŦǘŜƴ ǊŜǉǳƛǊŜŘ ŦƻǊ 

positions within the outdoor / adventurous activities area of the sector, further examination is needed to 

ƛƴŎƭǳŘŜ ΨŎƻƴǎŜǊǾŀǘƛƻƴ and ŜƴǾƛǊƻƴƳŜƴǘΩΣ ΨŜŘǳŎŀǘƛƻƴŀƭΩ and ΨȅƻǳǘƘ ǿƻǊƪΩ ŀǊŜŀǎ ƻŦ ǘƘŜ ǎŜŎǘƻǊ.  This also 

reinforces the much-contested discussion of the 

ΨǾŀƭǳŜǎΩ ǇƭŀŎŜŘ ƻƴ technical and interpersonal 

skills and the links to gender role conditioning 

ό²ŀǊǊŜƴΣ aƛǘǘŜƴΣ 5Ω!ƳƻǊŜ ϧ [ƻǘȊΣ нлмфύ, but 

also to the implications of socio-economic 

ΨǎǘŀǘǳǎΩΦ     

ά²Ƙŀǘ ǇŜǊŎŜƴǘŀƎŜ ƻŦ ǿƻƳŜƴ 

hold a higher outdoor 

qualification?έ 

άHigher outdoor qualification as 

anything above the basic level - 

ǎǘŀƎŜ н ƻǊ ŀōƻǾŜΗέ 

άforest school as a new leadership 

sector not traditionally male, I feel 

the stats must be different now as 

more women are taking on forest 

school leadingέ 

Image. 11 
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Image. 12 

Fig. 23 reveals the challenges raised Ψfor women 

working as leaders in the outdoorsΩ.  It was evident 

throughout the webinar that there was a great deal 

of experience and knowledge about the challenges 

women faced.  The challenges raised are reflected 

within the literature and evidently also apply to 

women accessing the outdoors, not only women in a 

ƭŜŀŘŜǊǎƘƛǇ ŎƻƴǘŜȄǘΦ  Ψ{ŜȄƛǎƳΩ ōŜƛƴƎ ǘƘŜ biggest 

challenge to overcome.  ¢ƘŜ ΨǘƛǘƭŜΩ ƻŦ ǘƘŜ ǿŜōƛƴŀǊ ŀƴŘ ǉǳŜǎǘƛƻƴ ŀǎƪŜŘ had a difference to the other 

webinars.  This use of language, taken literally, suggested this was about women as leaders in the 

outdoors, not barriers or challenges that prevent ΨwomenΩ from accessing the outdoors, or gender bias.  

This may suggest ǘƘŀǘ ƛǘ ǿŀǎ Ψfor ǿƻƳŜƴΩ ŀƴŘ possibly explains the drop in male attendance and increase in 

(white) female attendance (see Fig. 5, p. 5).  However, does ΨǎƛƭŜƴŎƛƴƎΩ ǘƘŜ ǿƻǊŘǎ and experiences of 

women to encourage male engagement or attendance not reify the entrenchment of male dominance and 

privilege?  This question can and should also be applied to other characteristics and group identities. 

ά¢Ƙƛǎ ƛǎ ǎǳǊŜly also about male 

development and awareness, 

too? And how we work 

alongside each other, getting 

the best out of each 

other...valuing and 

acknowledging strengths and 

ōƛŀǎŜǎ ǘƘŀǘ ƘŜƭǇκ ƘƛƴŘŜǊ ōƻǘƘΦέ 

άLƴ ƻǳǊ ƛƴŘǳǎǘǊȅ ǿŜ Ŏŀƴƴƻǘ ŦǳǊǘƘŜǊ ǘƘŜ ambitions of women 

without involving men. Men are our course Providers who 

deliver the qualification assessments (essentially the 

gatekeepers to the profession, albeit tempered by the syllabus 

criteria), men are the CEOs and EOs, men form most of our 

Boards, men are the purse holders. We have to have men on 

side, engaged and ready to make a change. I believe we 

currently do have that. The last step is to make sure we engage 

ǿƛǘƘ ǘƘŜƳ ƛƴ ǿŀȅǎ ǘƘŜȅ Ŏŀƴ ǊŜǎǇƻƴŘ ǘƻΦέ 
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Fig. 23 

Dr Linda Allin presented the multiple ΨƎǊƻǳǇΩ ŀƴŘ ΨƛƴŘƛǾƛŘǳŀƭΩ ƛŘŜƴǘƛǘƛŜǎ ŀ ǇŜǊǎƻƴ Ŏŀƴ have, yet 

questioned why she had ƴƻǘ ƛŘŜƴǘƛŦƛŜŘ ƘŜǊǎŜƭŦ ŀǎ ŀ ΨƭŜŀŘŜǊΩΦ  ¢ƘŜ ǿŜōƛƴŀǊ ǇǊŜǎŜƴǘŜŘ ǘƘŜ ǇǊƻƎǊŜǎǎ ƳŀŘŜ ŀƴŘ 

the remaining challenges for women, beginning with the emphasis that women are still under-represented 

within the outdoor sector particularly in the higher end qualifications and leadership roles.  It was 

recognised that progress had been made in some areas regarding women in the outdoors, however, the 

involvement of women of colour and the LGBTQ+ community for example was very much missing and 

needing work.  ¢ƘŜ ΨŘŜōŀǘŜΩ ƻŦ ǿƘŜǘƘŜǊ ƎŜƴŘŜǊ ŘƛǎŎǊƛƳƛƴŀǘƛƻƴ κ ƛƴŜǉǳŀƭƛǘȅ 

ǎǘƛƭƭ ƻŎŎǳǊǎ ǊŀƛǎŜŘ ǘƘŜ ƛƳǇƻǊǘŀƴŎŜ ƻŦ ǊŜŎƻƎƴƛǎƛƴƎ ƻƴŜΩǎ ǇǊƛǾƛƭŜƎŜΦ  It raised 

ǘƘŜ ƛǎǎǳŜ ƻŦ ΨŀǎǎƛƳƛƭŀǘƛƻƴΩΣ ŀ ǘŜƴŘŜƴŎȅ ǘƻ ΨŀǎǎƛƳƛƭŀǘŜΩ ƻǊ ƛƴǘŜƎǊŀǘŜ ƛƴǘƻ ǘƘŜ 

(dominant) surroundings or culture, in the outdoor sector, this could lead 

to assimilating into gender conforming roles or behaviours 

that prevent or deter women from development or 

progression.  Women are often caught in a double ōƛƴŘ άƛŦ 

they develop their competence, they are masculine; if they 

do not, they are not socially valued and learn to devalue 

ǘƘŜƳǎŜƭǾŜǎέ ό.ŀǊǳŎƘΣ мфтпΣ ŀǎ ŎƛǘŜŘ ƛƴ 

Warren & Loeffler, 2007, p.109).  Sharing 

findings and experiences of women that 

have been within the industry for many 

years revealed that accessing the outdoor 

industry was still a challenge due to gender 

ΨƴƻǊƳǎΩΦ   

άLΩŘ ǎŀȅ  

Ψƭƻƻƪ ƘŀǊŘŜǊΩέ 

άI hate the term 'tomboy!' 

So judgemental about 

what a woman 

should/shouldn't be.έ 

άLŦ ŀ ƳƻǘƘŜǊ Ǝƻǘ ƘǳǊǘ ƻƴ ǘƘŜ Ƨƻō ǘƘŜƴ 

ǘƘŜȅΩŘ ōŜ ŘŜŜƳŜŘ ŀǎ ƘŀǾƛƴƎ Řone 

something far too risky whilst 

having kids = bad mother. If a father 

Ǝƻǘ ƘǳǊǘ ǘƘŜȅ ǿƻǳƭŘƴΩǘ ƎŜǘ ǘƘŜ ǎŀƳŜ 

ŎǊƛǘƛŎƛǎƳΦέ 
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άSingle sex [women specific] ŎƻǳǊǎŜǎ ŀǊŜ ƴƻǘ ƴŜǿέ (The Pinnacle 

Club for example established in 1921), and the benefits of them 

are researched and recognised (Hornibrook, Brinkert, Parry, 

Seimens, Mitten & Priest, 1997; Allen-Craig, Gray, Charles, 

Socha, Cosgriff, Mitten, & Loeffler, 2020).  Ψ²ƻƳŜƴ ƻƴƭȅΩ ƎǊƻǳǇǎ 

were created to deconstruct gender stereotypes, particularly 

that only men led ƻǊ ǿŜǊŜ ΨŎŀǇŀōƭŜΩ ƛƴ ǘƘŜ ƻǳǘŘƻƻǊǎΦ  ¢ƘŜȅ ƘŀǾŜ 

become ΨǎŀŦŜΩ ŀƴŘ ΨōǊŀǾŜΩ ǎǇŀŎŜǎ ǘƻ ǎǳŎŎŜǎǎŦǳƭƭȅ ǎǳǇǇƻǊǘ ȅƻǳƴƎ 

ǿƻƳŜƴΩǎ ŘŜǾŜƭƻǇƳŜƴǘ ό²ƘƛǘǘƛƴƎǘƻƴΣ нлмуύ, they are 

empowering, supportive spaces for women to express their 

physicalityΦ  ¢ƘŜǊŜ ƛǎ ŀ ǘŜƴǎƛƻƴΣ ƘƻǿŜǾŜǊΣ ǿƛǘƘ ΨǿƻƳŜƴ ƻƴƭȅΩ ƎǊƻǳǇǎΣ 

ΨǿƻƳŜƴ ǎǇŜŎƛŦƛŎΩ Ƨƻō ŀŘǾŜǊǘǎ ƻǊ ƭŜŀŘŜǊ ǊŜǉǳŜǎǘǎΦ  ¢Ƙƛǎ ƛǎ ǇŜǊƘŀǇǎ ŘǳŜ 

to the gendered perceptions, stereotypes, and roles remaining, and a 

lack of understanding of why these groups form or are needed.  The 

International Handbook of Women and Outdoor Learning (Gray & 

Mitten, 2018) is a great resource of literature and studies that demonstrates the presence of women in the 

outdoor sector for many years and the benefits of this, although at an exclusive cost of approximately 

£150.00, or via higher education resources, it is not easily accessible, and perhaps contributes to the 

silencing or ignoring ƻŦ ǿƻƳŜƴΩǎ ǾƻƛŎŜǎ ƛƴ ǘƘŜ ǎŜŎǘor. 

  

  

 

 

  

 

 

YŀǘŜ hΩ.ǊƛŜƴ ǎǇƻƪŜ ŀōƻǳǘ ¢ƘŜ hǳǘǿŀǊŘ .ƻǳƴŘ ²ƻƳŜƴΩǎ [ŜŀŘŜǊǎƘƛǇ ŎƻǳǊǎŜΣ ŀ ǇǊƻƎǊŀƳƳŜ ŀƛƳŜŘ ŀǘ 

άŀǘǘǊŀŎǘƛƴƎ ŀƴŘ ǊŜǘŀƛƴƛƴƎ ŀƴ LƴǎǘǊǳŎǘƻǊ ¢ŜŀƳ ǿƘƛŎƘ ƳƻǊŜ ŎƭƻǎŜƭȅ ǊŜǇǊŜǎŜƴǘǎ ǘƘŜ ōŀŎƪƎǊƻǳƴŘǎ ƻŦ ǘƘŜ ȅƻǳƴƎ 

people we work withέΦ  Recognising the history of Outward Bound was important in understanding why 

Outward Bound had decided to tackle diversity issues and move forward.  Applications for the course 

ǊŜǾŜŀƭŜŘ ǘƘŀǘ ΨŦŜŜƭƛƴƎǎ ƻŦ ƴƻǘ ōŜƭƻƴƎƛƴƎΩΣ ΨƭŀŎƪƛƴƎ ƛƴ ŎƻƴŦƛŘŜƴŎŜΩ ŦƻǊ ǘŜŎƘƴƛŎŀƭ ŀōƛƭƛǘȅΣ ōŜƛƴƎ ΨŘŜ-ǾŀƭǳŜŘΩ were 

repeatedly given.  These are the issues that needed to be tackled to create a gender balanced workplace.  

The experiences of the women that enrolled on the course (and within the webinar) revealed the impact of 

άƳŀƪŜǎ ƳŜ ǘƘƛƴƪ ƻŦ 

girlguiding 

defending their girls 

ƻƴƭȅ ǎŀŦŜ ǎǇŀŎŜέ 

Image. 13 

άάLƴ ƻǊŘŜǊ ǘƻ ƭŜŀǊƴ 

something it would be really 

good just to take some 

action and see what 

ƘŀǇǇŜƴǎέ 
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ΨƳƛŎǊƻŀƎƎǊŜǎǎƛƻƴǎΩ5.   The research on the course found that confidence in technical ability grew, identifying 

that there iǎ ŀ ΨŎƻƳǇŜǘŜƴŎŜ ς ǇŜǊŎŜǇǘƛƻƴ ƎŀǇΩΣ ǘƘŜ ŎƻƴŎŜǇǘ ǘƘŀǘ ǘŜŎƘƴƛŎŀƭ ǉǳŀƭƛŦƛŎŀǘƛƻƴǎ ǿŜǊŜ ƻƴ ŀ ΨǇŜŘŜǎǘŀƭΩ 

ǘƘŀǘ ǎŜŜƳŜŘ ƻǳǘ ƻŦ ǊŜŀŎƘΦ  Lǘ ǎŜŜƳŜŘ ǘƘŀǘ ōȅ ŘƻƛƴƎ Ψǎƪƛƭƭǎ ŀǳŘƛǘǎΩΣ ΨŦŜŜŘōŀŎƪΩΣ ΨǇǊƻƎǊŜǎǎƛǾŜ ƭŜŀǊƴƛƴƎΩ ǿƛǘƘƛƴ 

ǘƘŀǘ ΨƭŜŀǊƴƛƴƎ ŜƴǾƛǊƻƴƳŜƴǘΩ ǘƘŜ ŎƻƴŦƛŘŜƴŎŜ ƻŦ ǘƘŜ ǿƻƳŜƴ ǘƻ ŀŎƘƛŜǾŜ ƎǊŜǿΦ  ¢Ƙƛǎ ǿŀǎ ŀƭǎƻ ǊŜŦƭŜŎǘŜŘ ƛƴ ǘƘŜ 

ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ǘƘŜ ǿƻƳŜƴΩǎ ǾŀƭǳŜ ƻŦ ǎŜƭŦ ŀƴŘ ǎǘǊŜƴƎǘƘΦ  ¢ƘŜ ǎǘǳŘȅ ŀƭǎƻ ǊŜǾŜŀƭŜŘ ŀ ΨǇǊŜǎǎǳǊŜΩ ƻƴ ǿƻƳŜƴ ǘƻ 

always be on their Ψ! ƎŀƳŜΩΣ ŀƴŘ ǘƘŀǘ ǘƘŜ ŎƻǳǊǎŜ ƭƛŦǘŜŘ ǘƘƛǎ Ǉressure and created a willingness to participate 

ƛƴ ΨƭŜŀǊƴƛƴƎ ŜƴƘŀƴŎƛƴƎ ōŜƘŀǾƛƻǳǊǎΩΦ  ¢ƘŜ ƪŜȅ ǘƘƛƴƎǎ ǘƘŀǘ ŎƻƴǘǊƛōǳǘŜŘ ǘƻ ǘƘŜǎŜ ǎƛƎƴƛŦƛŎŀƴǘ ŘŜǾŜƭƻǇƳŜƴǘǎ ŦƻǊ 

these women were: 1) A supportive environment όάnot to be confused with easy!έύ, 2) The course Ethos ς 

Growth Mindset, 3) The Course Structure ς Technical, Inter-personal and intra-personal, and 4) Female 

Peers.   

¢ƘŜ ǿŜōƛƴŀǊ ǊŜƛǘŜǊŀǘŜŘ ǘƘŜ ōŜƴŜŦƛǘ ƻŦ ΨǿƻƳŜƴ ƻƴƭȅΩ ǎǇŀŎŜǎΣ ǘƘŜǊŜ ǿŀǎ ŀ ǎŜƴǎŜ ƻŦ ŎŀƳŀǊŀŘŜǊƛŜ ŀƴŘ 

confidence.  Attendees were inspired to become or keep role modelling, and to support or introduce 

ΨǿƻƳŜƴ ƻƴƭȅΩ ƎǊƻǳǇǎΣ ŀǎ !ǇǇŜƴŘƛȄΦ н ǎƘƻǿǎΦ   

 

 

 

 

 

 

 

 

 

There is an increase of women utilising various 

forums to express their needs and experiences.  

However, as already known the sector is dominated 

by white people, and without challenging the 

systemic racial and socio-economic injustices, the 

role models, research, campaigns, and graphics 

within the sector and society (to combat sexism) has 

primarily involved white women.  The lack of role models for women of colour, lack of development or 

ǇǊƻƎǊŜǎǎΣ ŀƴŘ ǘƘŜ ŜȄŎƭǳǎƛƻƴ ŘŜƳƻƴǎǘǊŀǘŜǎ ŀ ŦǳǊǘƘŜǊ ǎŜƎǊŜƎŀǘƛƻƴΦ  IŀǾƛƴƎ ǘƻ ΨŎƘƻƻǎŜΩ ōŜǘǿŜŜƴ ǘŀŎƪƭƛƴƎ 

 
5 άaƛŎǊƻŀƎƎǊŜǎǎƛƻƴ Ŏƻƴǎƛǎǘǎ ƻŦ ǎǳōǘƭŜ ǾŜǊōŀƭΣ ƴƻƴǾŜǊōŀƭΣ ŀƴŘ ŜƴǾƛǊƻƴƳŜƴǘŀƭ ǎƛƎƴŀƭǎ ǘƘŀǘ ǊŜƭŀȅ ŀƭƛŜƴŀǘƛƴƎ ƻǊ ŘŜƳŜŀƴƛƴƎ 
ƳŜǎǎŀƎŜǎ ƻƴ ǘƘŜ ōŀǎƛǎ ƻŦ ǎŜȄΣ ƎŜƴŘŜǊΣ ŀƴŘ ƻǘƘŜǊ ŘƛƳŜƴǎƛƻƴǎ ƻŦ ŘƛǾŜǊǎƛǘȅέ όWƻǊŘŀƴΣ нлмуΣ ǇΦ нноύΦ 

άƛŦ women don't talk about 

their needs and experiences 

men don't notice that they 

are different, perhaps? Of 

course, they have to want 

ǘƻ ƴƻǘƛŎŜΦΦΦέ 

άWas good to realise 

that I wasn't alone in 

my experiences and 

how I feelέ 

άReassurance 

I wasn't 

going crazyέ 

άHearing form others the same 

struggles I have faced and hearing 

that I am not alone and there are 

others out there, willing and 

wanting to change the systemsέ 

άGreat to see so 

many inspiring 

women in this spaceέ 
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racism or ǎŜȄƛǎƳ Ƙŀǎ ǊŜǎǳƭǘŜŘ ƛƴ ŀ ƴŜŜŘ ŦƻǊ ŦǳǊǘƘŜǊ ΨǎǇŜŎƛŦƛŎΩ ƎǊƻǳǇǎ ǘƻ ōŜ ŎǊŜŀǘŜŘ ǘƻ ŎƻƳōŀǘ ƛƴǘŜǊǎŜŎǘƛƻƴŀƭ 

issues (Black Girls Hike for example).  White women do not have to face the challenges of racism as well as 

sexism in a white dominant narrative.  Without acknowledging the intersections, further segregation (and 

isolation) is happening.  How are women of all ethnicities working together to combat the issues of 

inequality? 

The challenges raised potentially have a greater complexity when intersected with different 

cultures and levels of poverty.  Menstruation, menopause, and childbirth, for example, can be experienced, 

perceived, and understood very differently due to cultural, religious, and / or socio-economic backgrounds 

(see. Bobel, Winkler, Fahs, Hasson, Kissling & Roberts, 2020).  As can the perceptions of sexism and gender 

stereotypes.  Intersectional issues will only be noticed and / or understood if people WANT to notice them 

and learn more.  It is perhaps a privilege to not HAVE to. 
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Disability 

 The demographics of attendees did not include asking about disability.  The outdoor sector is often 

ŀǎǎǳƳŜŘ ǘƻ ōŜ ΨŜȄŎƭǳǎƛǾŜƭȅΩ ŦƻǊ ŀōƭŜ-ōƻŘƛŜŘ ǇŜƻǇƭŜΣ ǘƘŜǊŜ ƛǎ ΨŀōƭŜƛǎƳΩ όŘƛǎŎǊƛƳƛƴŀǘƛƻƴ ƛƴ ŦŀǾƻǳǊ ƻŦ ŀōƭŜ-

bodied people) within the sector.  In the 2019-2020 Family Resources Survey over 14 million people 

reported a disability in the UK (1 in 5 people, 20% of the population) (Gov.UK, 2021).  The Equality Act 

defines disability άƛŦ ȅƻǳ ƘŀǾŜ ŀ ǇƘȅǎƛŎŀƭ ƻǊ ƳŜƴǘŀƭ ƛƳǇŀƛǊƳŜƴǘ ǘƘŀǘ Ƙŀǎ ŀ ΨǎǳōǎǘŀƴǘƛŀƭΩ ŀƴŘ ΨƭƻƴƎ-ǘŜǊƳΩ 

negative effect on your ability to do normal daily activitiesέ ό"Definition of disability under the Equality Act 

2010", 2021).  (The Equality Act does not apply to Northern Ireland, however, there is disability 

discrimination legislation).   

¢ƘŜ Ψ{ƻŎƛŀƭ aƻŘŜƭ ƻŦ 5ƛǎŀōƛƭƛǘȅΩ ƛǎ ǘƘŜ ǇǊŜŦŜǊǊŜŘ ǾƛŜǿ ƻŦ Řƛǎŀōƛƭƛǘȅ ōȅ ǘƘƻǎŜ ƭƛǾƛƴƎ ǿƛǘƘ ŀ ŘƛǎŀōƛƭƛǘȅΣ ƛƴ 

ŎƻƴǘǊŀǎǘ ǘƻ ǘƘŜ ΨaŜŘƛŎŀƭ aƻŘŜƭ ƻŦ 5ƛǎŀōƛƭƛǘȅΩ (Barnes, 2019; Crosbie, 2016).  ά¢ƘŜ {ƻŎƛŀƭ aƻŘŜƭ ƛǎ ŀ 

deliberate attempt to shift attention away from the functional limitations of individuals with impairments 

ƻƴǘƻ ǘƘŜ ǇǊƻōƭŜƳǎ ŎŀǳǎŜŘ ōȅ ŘƛǎŀōƭƛƴƎ ŜƴǾƛǊƻƴƳŜƴǘǎΣ ōŀǊǊƛŜǊǎ ŀƴŘ ŎǳƭǘǳǊŜǎέ ό.ŀǊƴŜǎ, 2019, p. 20).   In 

contrast to historical, structural, ŀƴŘ ΨǎŎƛŜƴǘƛŦƛŎΩ ƧǳǎǘƛŦƛŎŀǘƛƻƴǎ ǘƘŀǘ viewed disability ŀǎ ƴƻǘ ΨƴƻǊƳŀƭΩ ŀƴŘ 

having impairments or Ψmedical ΨŘŜŦƛŎƛǘǎΩ resulting in it needing to ōŜ ΨŎǳǊŜŘΩ ƻǊ ΨǎƻƭǾŜŘΩ ό.ŀǊƴŜǎΣ нлмф, 

Crosbie, 2016).  The Medical Model is seen as creating a feeling that άthe individual is not accepted as a 

person with differences or ƭƛƳƛǘŀǘƛƻƴǎέ ό/ǊƻǎōƛŜΣ нлмсΣ ǇΦоулύΣ ŀƴŘ ŀǎǎǳƳŜǎ ǘƘŀǘ ǘƘŜ Řƛǎŀōƛƭƛǘȅ ǿƛƭƭ ǊŜŘǳŎŜ 

ǘƘŜ ǇŜǊǎƻƴΩǎ ǉǳŀƭƛǘȅ ƻŦ ƭƛŦŜ ŀƴŘ ŀōƛƭƛǘȅ ǘƻ ƭƛǾŜ ŀ ΨƴƻǊƳŀƭΩ ƭƛŦŜΦ  άThe Social Model rejects the concept that an 

ƛƴŘƛǾƛŘǳŀƭ Ƴǳǎǘ ōŜ ΨƴƻǊƳŀƭΩ ǘƻ ŜƴƧƻȅ ǘƘŜ Ŧǳƭƭ ǊŀƴƎŜ ƻŦ ƘǳƳŀƴ ŜȄǇŜǊƛŜƴŎŜ, arguing that an impairment should 

ƴƻǘ ŎƻƴǎǘƛǘǳǘŜ ŀ ōŀǊǊƛŜǊ ǘƻ ƛƴŎƭǳǎƛƻƴ ƻǊ ŀŎŎŜǎǎέ ό/ƻƳōŜǊƻǳǎǎŜΣ нлмфΣ ǇŀǊΦ тύ.  The history of how the UK has 

ǾƛŜǿŜŘ ǇŜƻǇƭŜ ǿƛǘƘ Řƛǎŀōƛƭƛǘȅ ǊŜǾŜŀƭǎ ŀƴ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜ ŜƴǘǊŜƴŎƘŜŘ ΨǎǘƛƎƳŀΩ ŀƴŘ ΨǇŀǘǊƻƴƛǎŀǘƛƻƴΩ 

towards those living with disability. 

 

Sue Bott (CBE) presented a thought-provoking session emphasising the 

importance of the Social Model of Disability and the legislation.  Bott 

ǊŀƛǎŜŘ ΨǘƘŜ ŎŀǊǊƻǘ ŀƴŘ ǎǘƛŎƪ ŀǇǇǊƻŀŎƘ ƻŦ ƳƻǘƛǾŀǘƛƻƴΩ (a motivation 

theory to elicit desired behaviours), presenting the stick as the 

legislation ς άƛǘΩǎ ǘƘŜ ƭŀǿΦΦ ǘƘŜ ƭŀǿ ǎŀȅǎ ȅƻǳΩǊŜ ƴƻǘ ǘƻ ŘƛǎŎǊƛƳƛƴŀǘŜ 

Sun-ǿŀǊƳŜŘ ǊƻŎƪǎ ŀƴŘ ǘƘŜ ŎƻƭŘ ƻŦ .ƭŜŀƪƭƻǿΩǎ ŦǊƻȊŜƴ ǎŜŀ 

The snow and the wind and rain of hills and mountains 

Days in the sun and the tempered wind and the air like wine 

!ƴŘ ȅƻǳ ŘǊƛƴƪ ŀƴŘ ȅƻǳ ŘǊƛƴƪ ǘƛƭƭ ȅƻǳΩǊŜ ŘǊǳƴƪ ƻƴ ǘƘŜ Ƨƻȅ ƻŦ ƭƛǾƛƴƎ 

Ewan MacColl 

 

ά²Ƙȅ ǎƘƻǳƭŘƴΩǘ 

disabled people 

get drunk on the 

Ƨƻȅ ƻŦ ƭƛǾƛƴƎΚέ 
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ŀƎŀƛƴǎǘ ŘƛǎŀōƭŜŘ ǇŜƻǇƭŜέ, and the carrot(s) as 

increasing access figures, spending power, άǿƘŀǘ 

ǿƻǳƭŘ ȅƻǳ ǿŀƴǘ ŦƻǊ ȅƻǳǊǎŜƭŦΚέ if it were to happen to 

you, and feeling inspired to want to include people 

living with disability.  This motivation theory 

ǇǊŜǎŜƴǘǎ ǘƘŜ ǉǳŜǎǘƛƻƴ ΨǿƘŀǘ ƳƻǘƛǾŀǘŜǎ ȅƻǳ κ ȅƻǳǊ 

ƻǊƎŀƴƛǎŀǘƛƻƴΚΩ  

IƛƎƘƭƛƎƘǘƛƴƎ ǘƘŜ ƭŀǿ ǊŀƛǎŜŘ ǘƘŜ Ǉƻƛƴǘ ƻŦ ΨǊŜŀǎƻƴŀōƭŜ ŀŘƧǳǎǘƳŜƴǘǎΩ to prevent discrimination against people 

living with disability.  Bott delivered the important point: treating disabled people the same as everyone 

else όŎƻƳƳƻƴƭȅ ǎŜŜƴ ŀǎ ǘǊŜŀǘƛƴƎ ŜǾŜǊȅƻƴŜ ΨŜǉǳŀƭƭȅΩύ without reasonable adjustments results in exclusion 

and discrimination.   

The barriers identified, shown in fig. 23, emphasised the responsibility of society to ensure 

inclusivity of people living with disabilities.  Access was identified as a key barrier.  Without addressing 

ΨǇƘȅǎƛŎŀƭΩ ŀŎŎŜǎǎ ƛǎǎǳŜǎ ǘƘŜ ǎŜŎǘƻǊ ƛǎ ǇŜǊǇŜǘǳŀǘƛƴƎ ǘƘŜ ŀǎǎǳƳǇǘƛƻƴ ǘƘŀǘ ǘƘŜ ƻǳǘŘƻƻǊǎ ƛǎ ŦƻǊ ŀōƭŜ-bodied 

people.  .ǳǘ ΨŀŎŎŜǎǎΩ ŀƭǎƻ ǾŜǊȅ ƛƳǇƻǊǘŀƴtly includes access to information.

 

ά¢Ƙƛǎ ƛǎ ǘƘŜ ŎƘŀƭƭŜƴƎŜ ōŜŎŀǳǎŜ 

reasonable adjustment requires 

ƪƴƻǿƭŜŘƎŜΧ ŀƴŘ ǘƘŀǘ knowledge, I 

must say, is best gained from 

ŘƛǎŀōƭŜŘ ǇŜƻǇƭŜ ƻǳǊǎŜƭǾŜǎέ 

Fig. 23 

Image. 14 
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Craig Grimes, Founder of Experience Community CIC, presented the work he does providing day 

trips for people with disabilities and creating films and information about walks and other leisure activities.  

DǊƛƳŜǎΩ ƪŜȅ Ǉƻƛƴǘ ǿŀǎ ŀōƻǳǘ ǇǊƻǾƛŘƛƴƎ information to enable people living with disability to make their own 

ŘŜŎƛǎƛƻƴǎ ŀōƻǳǘ ǘƘŜ ΨƭŜǾŜƭǎΩ of activity they could take part in, rather than treating those living with 

disabilities as a homogeneous group.  Much like those living without a disability, being able to choose and 

decide about a suitable hiking or 

climbing route (for example) 

requires having access to 

information.  The inclusion of 

information that is crucial to 

people living with disability in 

accessing the outdoors is not often 

at the forefront of those who do 

not have to think about or consider 

it.  Yet, is it not a reasonable 

adjustment to provide information that enables people to make decisions based on their own resources 

and circumstances, rather than 

simply saying it is not accessible 

(perhaps due to costs and / or 

environmental barriers).  This 

emphasises the need and 

benefits to involve or 

collaborate with the very 

people affected, to include 

diverse perspectives.  

 

Grimes also spoke about confidence, 

developing confidence in ability and the 

equipment is needed.  ά²Ŝ ƪƛƴŘ ƻŦ 

expect people to drive for a couple of 

hours and then try a piece of equipment 

ǘƘŀǘ ǘƘŜȅ ŘƻƴΩǘ ƪƴƻǿ ƛŦ ǘƘŜȅ Ŏŀƴ Řƻ ƻǊ Ǝƻ 

on a rouǘŜ ǘƘŀǘ ǿŜ ŘƻƴΩǘ ƪƴƻǿ ƛŦ ǘƘŜȅ Ŏŀƴ 

ŀŎƘƛŜǾŜέ.  Much like in the socio-

economic webinar there are 

άThe phototrails and route indicator system 

are really good examples of things I would 

look to see in equality assessments of 

fieldwork locations. I can see these being 

used alongside risk assessments. Interesting 

to think about what else would be included 

within these equality assessments of 

locations especially regarding hidden 

disabilities. 

άWe involved a charity who support 

adults with disabilities to road test a 

track we wanted to convert into an easy 

access path in the countryside, and used 

their feedback to then develop it, and 

then road tested it when it was 

completed by another charity with 

young adults who have complex needs 

and physical disabilitiesέ 

άWording of 'reasonable adjustment' is a 

reactive way of addressing access for those 

people who self-present with disabilities. Self-

presenting happens in the short term and 

therefore we don't get better as sector with 

more innovative solutions. What more can the 

sector do to be pro-active here to better 

support those who don't self-present with 

disabilities?έ 
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assumptions made about what equipment (or routes) are ǎǳƛǘŀōƭŜ ŀƴŘ ǘƘŀǘ ƛǘ ƛǎ ΨƻōǾƛƻǳǎΩ ƛƴ ƛǘǎ ǳǎŜ ŀƴŘ 

purpose, which can lead to a poor or bad experience and deter future engagement. 

Providing information extends to transport and facilities available.  Looking at intersectional issues 

demonstrates that providing information about transport to and from green spaces can support those living 

with disability and those living in poverty (see Socio-economic inequalities), providing information about 

facilities can support those living with disability, people with children, people of different cultures, people 

who menstruate, to have the information they need to plan and prepare and / or make decisions. 

The Equality Act states that a person 

automatically meets the disability definition 

from the day one is diagnosed with HIV 

infection6, cancer or multiple sclerosis 

("Definition of disability under the Equality Act 

2010", 2021ύΦ   ¢ƘŜǎŜ ŀǊŜ ŀƭƭ ΨƘƛŘŘŜƴΩ ŘƛǎŀōƛƭƛǘƛŜǎΦ  

There are many hidden or invisible disabilities 

including mental illnesses and learning disabilities, this is a very complex area (perhaps due to the stigmas 

associated and the interpretations or understanding of the Equality Act definition) that cannot be fully 

explored within this report.  There has, however, been an increase in research relating to the benefits of 

the outdoors for those living with mental health diagnoses (Richards, 2016) and the benefits of the 

outdoors on mental health (Mutz & Muller, 2016; Pearson & Craig, 2014).  This has led to a growth in 

organisations creating and developing practices to serve those living with short term or long term mental 

ill-health ς collaboration between outdoor and psychology 

professionals to provide adventure therapy, conservation 

ǇǎȅŎƘƻƭƻƎȅΣ ΨƘŜŀƭƛƴƎ ƎŀǊŘŜƴǎΩ ŜǘŎΦ (Richards, 2016).  However, 

the comments relating to women highlighted an 

ƛƴǘŜǊǎŜŎǘƛƻƴŀƭ ƛǎǎǳŜ ƻŦ ǇŜǊŎŜƛǾŜŘ ΨǿŜŀƪƴŜǎǎΩ, and how an 

assumption based on gender stereotypes (group 

memberships) can exclude women (men) and / or a person 

living with an invisible disability.   

More females reported a disability than males in 

2019-2020 (Gov.UK, 2021).  The gendered roles and 

expectations of men may be a factor.  Research does 

show, though, that there is a historical lack of 

ǿƻƳŜƴΩǎ ƛƴǾƻƭǾŜƳŜƴǘ ŀƴŘ ǇŜǊǎǇŜŎǘƛǾŜ όŀŎǊƻǎǎ ŀƭƭ 

 
6 !ŎŎƻǊŘƛƴƎ ǘƻ ǘƘŜ bŀǘƛƻƴŀƭ !ƛŘǎ ¢Ǌǳǎǘ άThe proportion of people accessing HIV care in 2019 who acquired HIV 
transmission through heterosexual sex (45,445 - 46.1%) is very similar to the proportion of people who acquired HIV 
through sex between men (45,771 - 46.4%)έ όbŀǘƛƻƴŀƭ !ƛŘǎ ¢ǊǳǎǘΣ нлмфύΦ 

ά!ƭǎƻΣ Řƻ ǿƻƳŜƴ ǿƛǘƘ 

disabilities affecting strength or 

endurance face even more 

hurdles where invisible illness 

gives the perception of 'weak 

ōŜŎŀǳǎŜ ŦŜƳŀƭŜϥΚέ 

άAre women more 

prone to depression, or 

do they seek help for it 

(and so get included in 

stats) more regularlyέ 

άthere is a historical lack of 

research and reporting in 

women's health, meaning a lot 

of research has a male biasέ 
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fields and sectors), emphasising the value and importance of inclusion and lived experiences.  This is not 

specific to women either. 

According to the United Nations Department of Economic and Social Affairs (UN DESA) ΨWomen 

with Disabilities Fact SheetΩ ά9ǾŜǊȅ ƳƛƴǳǘŜΣ ƳƻǊŜ ǘƘŀƴ ол ǿƻƳŜƴ ŀǊŜ ǎŜǊƛƻǳǎƭȅ ƛƴƧǳǊŜŘ ƻǊ ŘƛǎŀōƭŜŘ ŘǳǊƛƴƎ 

ƭŀōƻǊΧ IƻǿŜǾŜǊΣ ǘƘƻǎŜ мр ς рл Ƴƛƭƭƛƻƴ ǿƻƳŜƴ ƎŜƴŜǊŀƭƭȅ Ǝƻ ǳƴƴƻǘƛŎŜŘέ (UN DESA, n.d).  Whilst these are 

global statistics, which highlight the effects childbirth can have on women, it is an example of possible 

hidden / invisible ΨƛƭƭƴŜǎǎŜǎΩ ŀƴŘ ǿƻǊǘƘȅ ƻŦ ŎƻƴǎƛŘŜǊŀǘƛƻƴΦ  Deography, socio-economic status, culture, 

ethnicity, and many other factors will undoubtedly play a part too.  However, this webinar had the highest 

percentage of male attendance (see p. 5 fig. 4).  This is interesting as it suggests disability in the outdoors 

has a higher ΨinterestΩ to men.  The historical and ǎƻŎƛŜǘŀƭ ŀǿŀǊŜƴŜǎǎ ŀƴŘ ΨǇǊƻƳƻǘƛƻƴΩ ǎǳǊǊƻǳƴŘƛƴƎ 

(physical) disability in the outdoors can often have a military and male context. 

The webinar prompted attendees to consider the perspectives of those living with disabilities and 

inspired attendees to act and make changes moving forward (see Appendix. 3).  A key action was the 

recognition of facilitating autonomy and considering / implementing methods that supported access to 

information.  This is an action that can also benefit and support other under-served groups (see p. 17 for 

example). 
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LGBTQ+ 

 Language and terminology relating to the LGBTQ+ 

community is incredibly important.  It can be 

overwhelming and potentially deter people.  This is also 

reflected in other group memberships.  Terms and 

definitions, however, are always evolving and changing 

and can mean different things to different people.  

{ǘƻƴŜǿŀƭƭ ƻŦŦŜǊǎ ŀƴ ΨŜŀǎȅ ǊŜŀŘ ŘŜŦƛƴƛǘƛƻƴǎ ƻŦ ƭŜǎōƛŀƴΣ ƎŀȅΣ ōƛ ŀƴŘ ǘǊŀƴǎΩΣ ƘƻǿŜǾŜǊΣ ǘƘŜǊŜ ŀǊŜ Ƴŀƴȅ ƳƻǊŜ 

ǘŜǊƳǎ ŀƴŘ ŘŜŦƛƴƛǘƛƻƴǎ ǇǊŜǎŜƴǘŜŘ ǿƛǘƘƛƴ ǘƘŜƛǊ ΨƎƭƻǎǎŀǊȅ ƻŦ ǘŜǊƳǎΩ, including Intersex, Queer, Non-Binary, 

Gender Fluid (all terms that were used 

within the webinar by presenters or 

attendees) (see Stonewall, 2017).  The 

ŘŜǾŜƭƻǇƳŜƴǘ ŀƴŘ ǇǊƻƎǊŜǎǎ ƻŦ ΨƛŘŜƴǘƛǘȅΩ 

and use of language is continually 

evolving.  A key movement for LGBTQ+ 

communities and women are 

ŎƘŀƭƭŜƴƎƛƴƎ ΨƘŜǘŜǊƻƴƻǊƳŀǘƛǾŜΩ 7 

language and behaviours.   

¢ƘŜ [D.¢ CƻǳƴŘŀǘƛƻƴ ǇǊƻŘǳŎŜŘ ŀ ǊŜǇƻǊǘ ǘƛǘƭŜŘ ΨIƛŘŘŜƴ CƛƎǳǊŜǎΥ [D.¢ IŜŀƭǘƘ LƴŜǉǳŀƭƛǘƛŜǎ ƛƴ ǘƘŜ ¦Y 

(2020) which revealed that LGBT communities had lower levels of physical activity compared to the general 

population, άsuggesting a greater risk of developing a long-ǘŜǊƳ ŎƻƴŘƛǘƛƻƴέ όLGBT Foundation, 2020, p. 48).  

Research also reveals a prevalence of mental health concerns and issues amongst the LGBTQ+ community 

(NIESR, 2016).  This is a key argument for the importance of ensuring the LGBTQ+ community can access 

the outdoors. 

This was the only webinar in which the polls 

asked ΨŘƛǊŜŎǘƭȅΩ about identifying with the 

LGBTQ+ community.  There is seemingly 

very little data within the outdoor sector 

that includes asking about LGBTQ+ identity.  

άNo robust and representative data of the 

LGBT population in the UK currently existsέ 

(Government Equalities Office (2018, p. 7).  

(This may change once the results of the 2021 census are released).  Although there are several reports and 

surveys targeting the LGBTQ+ community that reveals valuable information and data.  A key challenge in 

 
7 Heteronormative ς suggesting or believing that only heterosexual relationships are normal or right and that men and 
women have naturally different roles (Cambridge Dictionary) 

άThis extended my 

understanding and range of 

diversity issues - I had too 

look up what Q+ meant - 

never previously heard of 

this term before!έ 

άPerhaps some data reflecting the 

numbers & visability of openly gay & 

trans individuals working within the 

different branches of the outdoor 

sector would help in providing IOL 

with a baseline on which to measure 

progress regarding equalityέ 

άA more comprehensive account of the 

current medical & psychological 

understanding of sexuality & gender 

including intersexuality would have 

helped in providing knowledge to 

challenge the concept that sexuality / 

gender are a choice.έ 
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collating this data is that people must be willing to self-identify, this ƛǎ ŀ ΨƘƛŘŘŜƴΩ ƻǊ ΨƛƴǾƛǎƛōƭŜΩ ƛŘŜƴǘƛǘȅΦ  ²Ƙȅ 

might people be reluctant to self-identify?  The challenges identified by attendees for the LGBTQ+ 

community in accessing the outdoors (35% of whom identified as part of the LGBTQ+ community) are 

shown in fig. 24.   

Fig. 24 

Ψ!ŎŎŜǇǘŀƴŎŜΩ ŀǘǘǊŀŎǘǎ ŀǘǘŜƴǘƛƻƴ ƛƴ the word cloud, this is reflected in the key barriers identified 

(homophobia, alienation, perceptions and understanding, and facilities).  A study conducted in 2008 

revealed the challenges gay and lesbian practitioners experienced in outdoor education in the UK, 

acceptance (particularly of gay men) was a major issue of concern in the effect it could have on their 

careers (Barnfield & Humberstone, 2008).  aŀƴȅ ǎǘǳŘƛŜǎ ŎƻƴŘǳŎǘŜŘ ŘƛǎŎǳǎǎ ǘƘŜ ΨǎǘƛƎƳŀΩ ƻŦ ǿƻƳŜƴ ƛƴ ǘƘŜ 

ƻǳǘŘƻƻǊǎ ŀƴŘ ǘƘŜ ŀǎǎǳƳǇǘƛƻƴǎ ƻŦ ōŜƛƴƎ ΨƭŜǎōƛŀƴΩ and the negativity of this, it is seen as a great insult(?).  The 

history of oppression, prejudice, and discrimination against the LGBTQ+ community was not raised within 

this webinar.  The history may 

develop an understanding of why 

the LGBTQ+ community do not 

feel accepted, why, and how 

ΨtǊƛŘŜΩ ƻǊƛƎƛƴŀǘŜŘΣ ŀƴŘ ǿƘȅ ǘƘŜǊŜ 

has been a need for changes to 

legislation.   It may reduce 

stigma, bias, prejudice, 

discrimination, and stereotypes 

άI felt the LGBTQI+ webinar could have given 

more back ground on the historic nature of 

oppression against the communityΧΦ A more 

detailed analysis of 'section 28' and the HIV / 

AIDS epidemic its impact on diversity within 

the education establishment / wider 

community & an analysis of the values & 

attitudes that under pin such recent 

legislation would have been useful.έ 
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and lead to a deeper understanding of the LGBTQ+ community and clearer perspectives. 

The Gay Outdoor Club (GOC) presented an overview of 

the club.  It was established in 1974 and is one of the 

oldest gay activity clubs in the country.  Peter Blackburn 

(Chairman of the club) explained that it was met with 

resistance when it was formed and that it was very 

much a άǎŀŦŜ ǎǇŀŎŜ ŦƻǊ [D.¢ ǇŜƻǇƭŜ ǘƻ ƳŜŜǘ ŀƴŘ enjoy 

the outdoors without getting the grief from the wider 

communityέΦ  .ƭŀŎƪōǳǊƴ ƳŜƴǘƛƻƴŜŘ ΨƘƻǿ ŦŀǊ ǿŜΩǾŜ 

ŎƻƳŜΩ in comparison to 40 years ago.  The acknowledgement of progress is good, however, the fluidity of 

change as cultures and societies interact and evolve to create and reveal new identities and knowledge 

demonstrates EDI is a continual process.  The research and data reveal that the LGBTQ+ community is still 

met with resistance (perhaps more silently than before) and still 

struggles to be accepted (as 

are people of colour, 

women, people living with 

disabilities, and people 

living in poverty).  Hearing from a long-serving organisation 

emphasised the need for continual professional development (CPD).  The presenters were open about how 

they were struggling to ensure they too were inclusive, they struggled to recruit other members of the 

LGBTQ+ community, young people, people of colour, women, and were wanting to find solutions 

themselves.   

Dawood Qureshi shared their story of how nature supported and empowered them on their 

journey of identity, to become a role model, and the importance of representation.  Qureshi demonstrated 

how we have multiple identities, identifying as non-binary, gender fluid, queer, a person of colour, a marine 

biologist, film maker and many other ΨƳŜƳōŜǊǎƘƛǇǎΩ ǘƘŀǘ ƳŀƪŜ ǘƘŜƳ ǿƘƻ ǘƘŜȅ ŀǊŜ ǘƻŘŀȅΦ  ά! ƭƻǘ ƻŦ ǉǳŜŜǊ 

people feel invisibƭŜ ƛƴ ǘƘƛǎ ƛƴŘǳǎǘǊȅέΣ ƘƛŘƛƴƎ ƻǳǘ ƻŦ ŦŜŀǊΣ ŜƳǇƘŀǎƛǎƛƴƎ ǘƘŜ ƛƳǇƭƛŎŀǘƛƻƴǎ ƻŦ ΨƘƛŘŘŜƴΩ or perhaps 

ΨǎƛƭŜƴŎŜŘΩ ƛŘŜƴǘƛǘƛŜǎΦ  άIƛŘƛƴƎ ŀ ǎǘƛƎƳŀǘƛȊŜŘ ƛŘŜƴǘƛǘȅ Ŏŀƴ ǊŜǎǳƭǘ ƛƴ ŀ ƭƻǿŜǊŜŘ ǎŜƴǎŜ ƻŦ ōŜƭƻƴƎƛƴƎΣ ŀƴŘ ŜǾŜƴ 

ŀŎǘǳŀƭ ǎƻŎƛŀƭ ǊŜƧŜŎǘƛƻƴέ όbŜǿƘŜƛǎŜǊ ϧ .ŀǊǊŜǘƻΣ нлмпΣ Ǉ. 58).  It can sometimes be assumed that having a 

ΨƘƛŘŘŜƴΩ ƛŘŜƴǘƛǘȅ ƻǊ ƎǊƻǳǇ ƳŜƳōŜǊǎƘƛǇ Ƙŀǎ 

ƳƻǊŜ ōŜƴŜŦƛǘǎ ǘƘŀƴ ƘŀǾƛƴƎ ƳƻǊŜ ΨƻōǾƛƻǳǎΩ 

ones, yet as this report has demonstrated 

they all have challenges that have impact.  

Research has highlighted (due to stigma, bias, 

and stereotypes) ǊŜŀŎǘƛƻƴǎ ǘƻ ΨƘƛŘŘŜƴΩ 

identities can be sudden and damaging 

άThe GOC seemed a 

little outdated in their 

organisationέ 

άI felt like the 

representatives from the 

Gay Outdoor Club were 

very transparent with the 

challenges they face as an 

organisation, which was 

refreshing.έ 

άinteresting that 

gay women don't 

join clubs or form 

them (as far as I 

know)έ 

άThe suggestion in the paddle 

for the wearing of rainbow shoe 

laces, such an easy thing to do, 

and a gesture that says to any 

young person that this is a safe 

place, you can be at ease.έ 
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(Berkley, Beard & Daus, 2019).  ̧ ŜǘΣ άǿƘŜƴ ŎƻƳǇƻǳƴŘŜŘ ōȅ ǘƘŜ ƛƴǘŜǊǎŜŎǘƛƻƴ ƻŦ ǾŀǊƛƻǳǎ ƛŘŜƴǘƛǘƛŜǎ ƛƴ Ƴŀƴȅ 

[D.¢v!LҌ ǇŜƻǇƭŜέ ǘƘŜǊŜ ŀǊŜ ŎƘŀƭƭŜƴƎŜǎ ŀƴŘ ŎƻƴǘǊŀŘƛŎǘƛƻƴǎ (Scharrón-Del Río, 2020, p.294).  These are 

influenced by context and other privileges.  Representation is equally important for those with hidden 

identities, particularly to assist in deconstructing myths, stigma, and fears.  ¢ƘŜǊŜ ƛǎ ŀ ΨŦŀƳƛƭƛŀǊƛǘȅΩ ǿƛǘƘ ǘƘŜ 

history of those living with disabilities - the belief that ΨǘƘŜȅΩ ŀǊŜ ƴƻǘ ΨƴƻǊƳŀƭΩ, a need to be fixed, hidden, or 

cured.  Historically, significantƭȅ ǘǊŀǳƳŀǘƛǎƛƴƎ ΨǘƘŜǊŀǇƛŜǎΩ ƻǊ ΨǘǊŜŀǘƳŜƴǘǎΩ ǿŜǊŜ ŀǇǇƭƛŜŘ ǘƻ ΨŎǳǊŜΩ ǇŜƻǇƭŜ ƻŦ 

their homosexuality, however, the methods / punishments varied depending on privileges (Carr & 

Spandler, 2019).  There is a significant and complex history which we could potentially learn from today. 

The suggestions in tackling the challenges and barriers for the LGBTQ+ community reflected that of 

other webinars ς include the voices of the community, role models, continue to educate self (Appendix. 4).  

Wearing rainbow laces (lanyards, pins, flags) generated a good response.  Yet, actions must be supported 

by behaviours and attitudes too.  Facilities were raised as a key barrier, there was no discussion or 

presentation about the challenges in 

accessing facilities for those that identify 

as transgender, genderfluid, or for people 

who do not subscribe to societal 

expectations of typical gender expressions 

ƻǊ ǊƻƭŜǎΦ  ¢Ƙƛǎ ŀǊŜŀ ƛǎ ƘŜŀǾƛƭȅ ΨŘŜōŀǘŜŘΩ, contested, and uncomfortable for some, yet it is an important 

conversation to have. 

 

 

 

 

 

 

 

 

 

 

 

 

ά.Ŝ ǇǊƻ-active in reviewing facilities, and having open 

discussions with participants prior to the residential to 

ensure needs are met with participant voice central to 

decision-making.  Preempting discussions and solutions 

ƻƴ ǘƘƛǎΦ  tǊƻǾƛŘƛƴƎ ŜǉǳƛǘŀōƭŜ ŀƭǘŜǊƴŀǘƛǾŜǎΦέ 
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Conclusion  

The report has demonstrated the value of intersectionality, and when barriers are investigated 

using an intersectional framework they can apply to multiple individual and group identity memberships, 

revealing the ƛƳǇƻǊǘŀƴŎŜ ƻŦ άǊŜŦƭŜŎǘƛƴƎ ƻƴ ƻǳǊ ƻǿƴ Ǉƻǎƛǘƛƻƴŀƭƛǘȅέ όFotopoulou, 2012, p.24), our privileges, 

and the overlapping structural and systemic barriers.  The lack of historical knowledge or awareness and 

confusion of language may be contributing to misunderstanding, bias, normativity, and stereotypes, 

ultimately preventing integration and disruption to dominant (exclusive) narratives.   

The removing, hiding, silencing, or ignoring of experiences, voices, histories of oppression, 

campaigns, changes, and movements supports some to pretend or believe that the conversation ƛǎ ΨƴŜǿΩ, 

ƻǊ ŜǾŜƴ ΨŘƻƴŜΩΦ  ¢Ƙƛǎ ŀŘŘǎ ǘƻ ǘƘŜ ŎƘŀƭƭŜƴƎŜ ƻŦ ǘƘŜ ΨŎƻƴǘƛƴǳŀƭ ŎƻƴǾŜǊǎŀǘƛƻƴΩ ǊŀǘƘŜǊ ǘƘŀƴ ŀŎǘƛƻƴǎ ōŜƛƴƎ ǘŀƪŜƴΦ  

What position is held, what privileges we have, what stage of the EDI journey, and what motivates us, will 

all influence and affect actionable behaviours and outcomes in reaching INclusivity in the OUTdoors.  We 

must consider our positions of privilege, address the structural, systemic, and institutional issues that 

prevent or delay the changes needed.    

It should be noted that there is great work being done to develop INclusivity in the OUTdoors.  But, 

people are at varying stages of their own EDI journeys, some have been on their journey for 40+ years 

whilst others are just beginning, some may be ǎŀǘƛǎŦƛŜŘ ǘƘŀǘ ΨŎƘŀngesΩ Ƙŀve been made whilst many feel 

more is very much needed.  The fluid and continual interaction and changes between and within societies 

and cultures, however, emphasises the need for continual development and change.  The webinar series 

enabled people to gain access to information from those with lived experiences, develop understanding 

and awareness of EDI issues, share ideas, experiences, and solutions, and promote / recognise the 

importance and value of EDI within the sector, and this should be a continual process.  It has emphasised 

the value and importance of sharing and working together.  However, individuals and organisations must 

take responsibility for developing their knowledge and understanding of EDI continuously and 

collaboratively, and commit to implementing changes and actions that make and maintain the sector a 

diverse and inclusive place.   
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