Outdoor Continuous Professional Development Framework
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Stage 4 (Level 6/7 NQF) oL

Managers — overall control of
staff/systems

Senior practitioners —
developing others’ practice

Qualification options:
Higher Education
(Graduate Apprenticeship,
Masters, MBA), Higher
level NGBs, NVQ Level 4,
Leading Practitioner of 10L

Experience in:
Managing teams

Managing systems CP D
Training others

Developing new areas of

the field

Stage 3 (Level 4/5 NQF)
Supervisors — control of
staff and systems Youthwork, Management,

Consolidated practitioners |g-— — —. -| Teaching qualifications etc
— independent decision-
making in a variety of

/ contexts —

Qualification options:
Higher Education
Diploma, NVQ Level 3,
higher NGB levels,
Modern Apprenticeship,
APIOL

f—.
~.

Experience in:
Designing programmes
Client liaison

Balancing risks against
benefits

Facilitating different groups
Supervising colleagues

/ Stage 2 (Level2/3 NQF

Entry from \ Sesgion (Leaders P EXitt;[]O indlkJstry,
industry, youth Develgpment sessions | > }c/(:;chir\llvogté:
work, teaching F—————— > Some independence, open 9

etc environment _
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SN

Qualification options:
NGBs, NVQ Level 2,
Further Education,
Foundation
Apprenticeship

Experience in:
Preparing for and leading
sessions

responsibility for group
over number of sessions

CPD
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Stagel (Level 2 NQF)
Newcomers

Taster sessions, defined
framework, closed
environment

Entry from school,
college, gap year,
career change etc

Exit to industry, youth
work, teaching etc

A/

Qualification options:
NVQ Level 1
Induction Standards
In-house training
Endorsed modules

Previous experience:
Youth leadership, field
studies, outdoor pursuits,
personal attributes
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